
FEBRUARY 7, 2025 NEWSLETTER
Ey Swayel Friends and Relatives!

 If you have any feedback or ideas on our newsletters please feel free
to email communications@cheamband.com. 

CHEAM CALENDAR

FEB. 11 - CHEAM ELDERS MEETING & LUNCHEON
FEB. 12 - CHEAM COMMUNITY OPEN HOUSE
FEB. 17 - CLOSED FOR FAMILY DAY STAT 
FEB . 19 - COMMUNITY SAFETY ENGAGEMENT
FEB. 23 - WILLS & ESTATES WORKSHOP
FEB. 25 - REGULAR CHEAM COUNCIL MEETING
FEB. 25 -  CHEAM ELDERS MEETING & LUNCHEON
MAR.  5 - CHEAM BY-ELECTION
MAR. 12 - CHEAM TOWN HALL & SWEARING IN 
MAR. 18 - CHEAM ELDERS MEETING & LUNCHEON

See our website calendar for more info

XWCHÍYÒ:M  XWEXWILMEXW SXWE EYELH

Kwetskwetsmet lis cha xwal letse sqwalewels ye xwe chiyom 
Xwexwilmexw;

Xw’ eyehls cha ye mekw’ wat ite xwech’l yom qesu texw 
eweta o kw’e tl’ e met Te ewpi: I qaste qel sqoqe;

Temtames mami:yelhtel ya sq’eqotel qelu lam xwe xwe’eyelf
iyolem kw’e o’hletem xwela Ye’mi cha

Temtames lis cha mekw yoyes ye alyem eweta Shxwlistexwes
Te xwelitemelh Temtames chasu qexs a: li lalalem 

xwela kw’e mekw wates
Qas temtames cha xwe’eyems Te temexws qasu 

ey xwela ye xwechiyom

CHEAM FIRST NATION VISION STATEMENT

We the people of Cheam are committed to developing a
united and harmonious community. We respect individual
diversity & promote a healthy, self-sufficient lifestyle. We

need one another and value one another’s views. In
appreciation of our uniqueness, we foster mental, physical,
emotional and spiritual wellbeing. In doing so, we strive to

build pride, dignity and respect amongst our people.

mailto:communications@cheamband.com
https://cheam.ca/news-events/cheam-first-nation-calendar/


DO YOU NEED TO SEE A COUNSELLOR? 
WOULD YOU LIKE TO SEE ONE IN COMMUNITY? 

Cheam First Nation is looking into bringing an FNHA counsellor into Cheam. In order to
do this we would need a minimum of 8 people who would like to come into the health

wing to visit a counsellor. 

If you would like to put your name down to see a counsellor please contact our
Community Health Representative Sarah Aleck at 778-839-5194 or

sarah.aleck@cheamband.com 

As soon as we have enough people down to see a counsellor we will schedule a
counsellor and set appointments up for those who are interested. 

CHEAM FIRST NATIONS COMMUNITY ENGAGEMENT: 
"WHAT DOES COMMUNITY SAFETY LOOK LIKE TO YOU?"

 

February 19, 5-7:30pm
Cheam Band Office

Join us for a community engagement event where we will gather input from the public on the topic of
community safety. During this session, we will explore what safety means to each of us, with the goal

of understanding diverse perspectives and creating a safer environment for everyone. 

                                      We’ll discuss various situations, such as:

The event will include an open question portion, where you can share your thoughts, ask questions,
and engage with local leadership. Food and refreshments will be provided to create a welcoming

atmosphere. We look forward to your input and hope to see you there as we work together to make
our community a safer place for all.

How can we improve safety in public spaces?
What role does communication play in maintaining a safe community?
How can we support vulnerable members of the community?
What are some personal experiences or challenges that have shaped your
view on safety?

mailto:sarah.aleck@cheamband.com


TO ALL EMPLOYABLE SINGLES & PPMB
 

IT’S THAT TIME OF YEAR AGAIN TO HAVE YOUR FILE UPDATED 

 
 

PLEASE BOOK AN APPOINTMENT WITH:
 
 
    AMANDA AUBICHON
    Social Development Manager
    amanda.aubichon@cheamband.com 
    P: 604-794– 7927 F: 604-794-7928

  
    DIANA GIROUX
    Social Development Assistant
    diana.giroux@cheamband.com
    P: 604- 794- 7927 EXT.8022
 

 

February 7,2025



Leah Plouffe, Project Coordinator
                                            Leah grew up in Abbotsford and Langford. She spent some of her younger years 
                                            in Alberta and Saskatchewan. In 2022, she made Chilliwack her home, where she 
                                            lives with her 24-year-old daughter, who is currently pursuing her Early 
                                            Childhood Education program. 

                                             She started her career as a care aide, dedicating almost a decade to supporting  
                                             individuals before transitioning into project administration within the paper  
                                             and pulp construction industry, traveling across BC and Alberta. Her
experience also includes working with Sto:lo Employment and Skills Training, where she connected
individuals and communities with educational resources and funding, as well as her role as a Family
and Youth Coordinator at the Asante Center, helping youth in the justice system reintegrate into their
communities. Most recently, she spent five years at Cascade Aerospace, where she started her career
in Administration and moved up into a Project Manager role.

Outside of work, Leah enjoys exploring the outdoors, hiking, paddleboarding, camping, and even
dabbling in amateur stand-up comedy! She is also an avid sci-fi fan and a devoted pet parent to her 4-
year-old golden retriever, Murphy. She loves good food especially fresh pasta, pizza, and BBQ'd steak
and has a notorious sweet tooth.

CHEAM STAFF UPDATESCHEAM STAFF UPDATES

Denny Pike, Peer Support Worker
                                         Denny grew up in Cheam and has lived here for most of his life. He has previously  
                                         worked with Cheam in various roles, including Youth Worker, Office Assistant,  
                                         and as part of the Public Works team.

                                         In his new role, Denny will work closely with supportive housing residents,  
                                         fostering relationships built on trust, respect, and connection. Drawing from his  
                                         lived experience, he will provide emotional support, guidance, and
encouragement to individuals facing addiction challenges. His personal journey with addiction and
recovery gives him a unique ability to empathize with residents, acknowledging their struggles with
compassion and understanding.

Denny’s approach prioritizes active listening, ensuring residents feel heard and valued. He is
committed to being sensitive to the diverse backgrounds, experiences, and cultures of those he
supports. His adaptability allows him to respond to each resident’s unique needs, helping them
access recovery services, maintain stable housing, and navigate their path to healing.

In his spare time, Denny enjoys drum making and pine needle basket weaving. A lifelong fisherman, 
he participates in fishing whenever possible and has been actively involved in helping Cheam
maintain its rights and title as a fishing community.

We are thrilled to announce the additon of Denny Pike, Peer Support Worker and Leah
Plouffe, Project Coordintor to the Heath and Lands Team respectively.

Denny and Leah are both very excited to be part of the team, and look forward to
contributing to the ongoing success of Cheam First Nation.



MEET YOUR CANDIDATESMEET YOUR CANDIDATES

All candidates have been invited to share their

bios, more may be featured in the next

newsletter, or Facebook.



778-345-6958     
Naomicrey@gmail.com 



I started working for Cheam as a summer student when I was 16 years of age, under
the supervision of Wesley Ewards Sr. and under the management of Sidney Douglas.
Throughout being a summer student and coming back to Cheam and working full
time, I was able to learn a lot from my mentors. Through that time, I was able to get to
know an abundance of the community and band members and get to help out the
community with the knowledge that I accumulated.

Working for the Public Works department has given me the opportunity to work with
all other departments and build relationships among them. Given the chance to see
how different every department is and help them when I can.

Out of the many tasks we do in our department, the one benefit that I love most is
seeing the happiness of the people that we help in the community. The appreciation
from the band and community members makes all the difficult tasks worth it. 

I personally like to take care of all the people and make sure that whatever their issue
is, my help is the solution that they need. 

I won’t make promises that I can’t keep, but I will make a statement that I will do my
absolute best to help my people and my community to my fullest extent.  

JUSTIN GIROUX
778-839-5146

Justinmarcel8488@gmail.com

I’m Justin Giroux, my family originates from Cheam
Reserve. My great grandpa is Harry Edwards, his daughter
(my grandma) is Martha Edwards who married my Grandpa
Patrick Giroux Sr. My mother is Marie Giroux. I grew up and
resided in Chilliwack B.C. through most of my adolescent
years. 

Sincerely,

Justin Giroux
Cheam Public Works





UPCOMING BIRTHDAYS  BIRTHDATE

DENISE ANN ALEXIS FEBRUARY 11 

CHARLENE EDWARDS FEBRUARY 16 

DIAN MCKUSICK FEBRUARY 21 

VIVIAN MARIE WILLIAMS FEBRUARY 23

GENEVIEVE DOUGLAS FEBRUARY 26

JUDITH DORIS DOUGLAS MARCH 1

MARGARET MARIE LOLKEMA MARCH 5

CHEAM ELDER’S CORNERCHEAM ELDER’S CORNER

PELÓLXW ELDER’S LUNCHEON 
FEBRUARY 27 @ SKWAH FIRST NATION

2025 CHEAM ELDER’S MEETINGS

February 11 & 25, 2025
March 18, 2025
April 15, 2025
May 20, 2025
June 17, 2025
July 15, 2025

August 19, 2025
September 16, 2025
October 21, 2025
November 18, 2025
December 9, 2025

Elders, please feel free to share your stories, tips, photos, recipes etc. in this
section by submitting them to communications@cheamband.com or dropping

them off at the band office attn: Harmony 



PROGRAMS/EVENTSPROGRAMS/EVENTS

It's back for Cohort 2! This FULLY-FUNDED Wildfire & Community Resilience Training program starts
February 19, 2025. We're now accepting applicants for training running from February 19 to March 28
in Mt. Currie, BC.

In just 6-weeks, launch your career in wildfire mitigation and forestry. This intensive course delivers
240 hours of training across essential field skills, hands-on experience, and industry-recognized
certifications to prepare you for success in the natural resource sector, including training that meets
Type 2 fire crew standards. You’ll learn from experienced instructors while gaining practical
experience.

                                                                          Delivered by Stillwater Consulting in partnership 
                                                                          with Lil’Wat Forestry Ventures. Apply now for our 
                                                                          FREE Wildfire & Community Resilience Training 
                                                                          program starting by emailing: 
                                                                          levi.robson@lilwatbusiness.ca

FULLY-FUNDED WILDFIRE & COMMUNITY RESILIENCE TRAINING PROGRAM

We are having movie night in the
Cheam gym on February 13th from 
5-8pm. Please bring a comfy chair if
needed otherwise regular chairs will
be supplied. Dinner and a movie to

follow (Kung Fu Panda 4). Drinks and
popcorn will be supplied.

mailto:levi.robson@lilwatbusiness.ca




Wills & Estate Planning Workshop 
Date: Sunday, February 23, 2025

Time: 6:00 PM

Location: Cheam FN Gym

Dinner to be provided 

Cheam Lands and Capital Department, with support from the Chief
and Council, invites all Members to a Wills & Estates Planning
Workshop. The workshop will focus on information about settling
estates for those who live on-reserve, however there will be general
information that will be of benefit for those living off-reserve as well.
The workshop and Wills development will be caried out by
Woodwards & Company LLP. 

Sign up for by Feb. 14th (catering purposes), contact Lydia Archie – 604-378-4625. 



February 12, 
10am-2:30pm



HARM REDUCTION IN NATIVE COMMUNITIES: 
A Path Toward Healing and Empowerment Introduction

Harm reduction is a powerful framework that prioritizes the well-being, dignity, and
autonomy of individuals facing substance use and other health challenges. In Native
communities, harm reduction takes on a unique and profound role, intertwined with cultural
resilience, historical trauma, and a commitment to holistic healing. By embracing harm
reduction strategies, Native communities can address substance use while honoring
traditional values and fostering communal strength.

Understanding Harm Reduction
                                                      Harm reduction is a public health philosophy that acknowledges 
                                                      the complexities of substance use and seeks to minimize its  
                                                      negative consequences rather than solely focusing on  
                                                      abstinence. This approach emphasizes nonjudgmental support, 
                                                      access to resources, and the empowerment of individuals to 
                                                      make informed choices. Examples of harm reduction practices  
                                                      include:

Providing clean syringes to reduce the spread of infectious diseases.
Distributing naloxone to reverse opioid overdoses.
Offering safe spaces and culturally informed care for those in need.

In Native communities, harm reduction aligns with the principles of compassion, respect,
and collective care that are deeply rooted in Indigenous traditions.

The Importance of Culturally Grounded Approaches
Native communities often face disproportionate challenges due to historical trauma,
systemic inequities, and ongoing marginalization. Substance use and related health
disparities can stem from these deeply entrenched issues. 

Harm reduction strategies tailored to Native communities must:
Center Indigenous Knowledge: Incorporating traditional healing practices, such as talking
circles, sweat lodges, and the guidance of elders, can complement harm reduction
efforts.
Build Trust Through Community Involvement: Community-led initiatives ensure that harm
reduction programs resonate with local values and priorities.
Acknowledge Historical Trauma: Addressing the root causes of substance use—such as
the lasting impacts of colonization and cultural disconnection—is vital to creating lasting
change.



Harm Reduction in Action
Several Native communities have successfully implemented harm reduction programs that
integrate cultural practices with evidence-based interventions. These programs often
include:

Mobile Health Units - Bringing harm reduction resources directly to remote or
underserved areas.
Educational Campaigns - Raising awareness about safe practices and the availability of
resources in a culturally sensitive manner.
Peer Support Networks - Empowering individuals with lived experience to guide and
mentor others on their journey.

For example, programs offering naloxone training alongside traditional ceremonies have
proven effective both in saving lives and fostering cultural renewal.

Breaking Stigma and Building Resilience
The stigma around substance use can be a significant barrier to seeking help. In Native
communities, harm reduction initiatives must actively combat this stigma by promoting
messages of acceptance and understanding. Normalizing discussions about substance use,
celebrating small victories, and focusing on strengths rather than shortcomings are critical
steps toward breaking down these barriers.
Harm reduction is not just about mitigating risks—it’s about creating pathways for healing
and connection. By emphasizing the strengths of Native cultures and supporting individuals
in their journeys, harm reduction initiatives can empower communities to reclaim their
health and sovereignty.

Conclusion
Harm reduction offers a compassionate and pragmatic approach to addressing substance
use in Native communities. By weaving together cultural traditions, community leadership,
and evidence-based practices, harm reduction becomes a tool for healing and
empowerment. Native communities have long been resilient in the face of adversity, and
through harm reduction, they can continue to thrive while honoring their heritage and
values.
Let’s envision a future where harm reduction is not just a policy but a practice that uplifts
and strengthens the heart of every community. Together, we can make it happen.

For more information, or support, please contact:

                                                                                                       Ray Hartt
                                                                                                           ray.hartt@cheamband.com
                                                                                                           Addictions & Treatment Specialist 



For More Resources check out The Toward The Heart Website at:
https://towardtheheart.com

2 Great Overdose
Prevention Tools!

https://towardtheheart.com/




Attention students grades 9 – 12 please join us for an
Indigenous Experience at UBC. There will be a $100.00 incentive

for those who attend. Please contact Nikki at
Nichole.jackson@cheamband.com to register.







The fall prevention clinic is officially booked for February 28, at 1pm. We
have four more spots available. Please contact Sarah at 778-839-5194,

sarah.aleck@cheamband.com





To apply to any of the jobs listed below, click on the job title for

further details, visit the careers page of our website ,  or drop off your

resume at the Band Office attn: HR.

Early Years Supervisor

Education Manager

Executive Co-ordinator

Medical Transport Driver

On-call Labour

Rights & Title Manager

Watchmen (security)

Wellness Advocate

COME WORK WITH US AT CHEAM!

JOB OPPORTUNITIES AT CHEAM

WHY WORK FOR CHEAM?

Cultural Enrichment

Community Impact

Advancing Reconciliation

Personal Growth

Competitive Starting Wage

Benefit Coverage

Company and Community Events

Holiday Closures

FRASER RIVER LODGE JOB
OPPORTUNITIES:

Assistant Front of House

Manager

Assistant Wedding Manager 

Assistant Wedding Coordinator

Maintenance Manager 

https://cheam.ca/employment/
https://cheam.ca/2024/10/early-years-supervisor/
https://cheam.ca/2025/01/education-manager/
https://cheam.ca/2024/09/executive-coordinator/
https://cheam.ca/2025/01/medical-transport-driver/
https://cheam.ca/2024/10/on-call-labour/
https://cheam.ca/2024/12/rights-title-manager/
https://cheam.ca/2024/02/watchman/
https://cheam.ca/2024/08/wellness-navigator/
https://ca.indeed.com/viewjob?jk=d7bdb38cfe7d88b4&from=shareddesktop
https://ca.indeed.com/viewjob?jk=d7bdb38cfe7d88b4&from=shareddesktop
https://ca.indeed.com/viewjob?jk=f905bb600271e184&from=shareddesktop6207917462709898
https://ca.indeed.com/jobs?q=fraser+river+lodge&l=Chilliwack%2C+BC&from=searchOnHP&vjk=f905bb600271e184&advn=6207917462709898
https://ca.indeed.com/viewjob?jk=ff4f8f094650eb65&from=shareddesktop
https://ca.indeed.com/viewjob?jk=2782efe9c08408f0&from=shareddesktop
https://ca.indeed.com/viewjob?jk=2782efe9c08408f0&from=shareddesktop

