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CHEAM VISION STATEMENT
We the people of Cheam are committed to developing a united 
and harmonious community. We respect individual’s diversity and 
promote a healthy, self-sufficient lifestyle. We need one another and 
value one another’s views. In appreciation of our uniqueness, we 
foster mental, physical, emotional and spiritual wellbeing. In doing 
so, we strive to build pride, dignity and respect amongst our people.
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DATES TO NOTE:
June 12    FNHA Health Benefits Workshop @ Cheam

June 18    Cheam Elders Meeting & Luncheon

June 18    Cheam Woman’s Group - Art is Healing

June 21    Band Office Closed - Indigenous Peoples Day

June 25    Cheam Regular Council Meeting

June 26                     Cedar Harvesting

June 28    FNHA Health Benefits Workshop

July 1    Band Office Closed - Stat Holiday

July 2    FNHA Drug Idenifying & Testing Training

July 3    Monthly Cheam Community Meeting

July 3    Community Kitchen

July 4-5    Cheam Grade 10 - 12 Trip

July 13    Cheam Days 

Please see our website for our full calendar of events

ADMINISTRATION NOTICES/UPDATES
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ELECTRONIC FUNDS TRANSFER (EFT) FORMS

Our goal is to slowly move all members on to electronic payments so that things like dis-
tribution, catering, and other benefits can be deposited right into your bank account. We 
know it will take time to get everyone switched over, so we are getting started now with 
the goal of having the majority switched over within one year. You can go into your bank 
and ask for the EFT form, or can download it from your online banking. 

If you need help figuring out how to download the form from your online 
banking please let us know and we will assist you. All forms go to 
deysi.hernandez@cheamband.com or can be dropped off at the Band 
Office attention: Deysi. Please note you must include your email address 
as well. 

Rest assured that your EFT information will only be accessed by 
authorized personnel involved in the payment processing system.

We appreciate your assistance in helping us switch over to a much more efficient payment system. 

Congratulations on your Bachelors Degree 
Sunshine (Ali Calliou)! We are so very proud 
of you.

Love Mom
(Madeline Jimmy)

COMMUNITY SHOUT OUT
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Alertable is an emergency notification system that enables the FVRD to send alerts to 
residents, businesses, and visitors during critical events such as fires or floods as well 
as for community notices such as water advisories. Register today and know you’ll have 
the up-to-date information you need during an emergency.

Download the FREE Alertable app for iOS and Android smartphones, Amazon Alexa and 
Google Assistant home devices. Sign up for FREE email, SMS, and phone call notifica-
tions.

Notifications are fast, reliable, private, and easy to hear, see, and read. Choose the no-
tification option, or combination of options, that is right for you. More Info

COQUALEETZA ELDER'S SUMMER RAFFLE (ENDS JULY 31):

* 1st Prize - Fishing Net
* 2nd Prize - $150 Gas Card
* 3rd Prize - Silver Earrings (Karl Harris)
* 4th Prize - $50 Gas Card
* 5th Prize- FN Design Bear Serving Board

$5 per ticket or $50 for a book. E-transfer is available. 

Contact Cheam Elder Eleanor (604) 703-9003 for tix.
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What if I don’t want to participate?

If you want to sue Canada on your own 

for your placement in the Indian 

Boarding Homes Program, you must

Opt-Out. You will need to submit an

Opt-Out form beforethe expiry date 

of .Monday July 22nd, 2024

How do I opt-out?

You can visit the website to fll out the 

online Opt-Out Form. You can also 

download the PDF form and email it to 

class counsel at:

Klein Lawyers LLP: 

ibhclassaction@callkleinlawyers.com

Dionne Schulze s.e.n.c: 

percival@dionneschulze.ca

You can also contact the Claims 

Administrator at:

Email: 

claims@boardinghomesclassaction.com

Phone: 

+1 (888) 499-1144

For more information, 

visit our website by 

scanning the QR Code.

What is the Indian Boarding Homes Class Action?

In the 1950s, the Indian Boarding Homes Program 

placed First Nations and Inuit children in private homes 

for the purpose of attending school. This Settlement 

provides compensation to people placed in these 

homes. You are a Primary Class Member if Canada placed 

you in a private home, between 

.  You may still be eligible if you were placed 

after June 30, 1992.  People who were placed in private 

homes, but , may also be 

eligible, and their estate can apply on their behalf.

September 1, 1(&1 and 

June 30, 1((2

died on or after July 24, 201�

How can I know if I am eligible?

You can use the eligibility checker available onthe 

Indian Boarding Homes ProgramClass Action website 

at: https://boardinghomesclassaction.com/

eligibilitychecker

When can I apply?

You can start applying for compensation starting 

.Wednesday August 21, 2024

How can I start my Application?

Starting on August 21, 2024, you can visit the

website https://boardinghomesclassaction.com/ 

to ifnd theclaim forms. You can submit claims 

online, orby downloading and mailing it to the

Administrator. 05



COMMUNITY EVENTS
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Agenda

11:00   -  

11:05   -
           
           -

11:15   -  
           -
           -

12:00   -  

12:45   -  

01:30   -  

Al l  day -
           -
           -
           -  

Welcoming by Gracie Kelly

Opening prayer and introduction by master of ceremonies
Elder Eddie Gardner
Leadership

Coast Sal ish drumming and singing
Jonny Wil l iams and family
Siyámíya, Dianna Kay Culture and Language Seabird Island

Mini Indigenous fashion show with Melanie Morrisseau

Indigenous Women Rise drum group

Métis j igging 

Storytel l ing and sharing of Tradit ional Healing
Browsing information tables
Food truck and Eyáleq’ep café
Receive cedar brushing and smudging from Elder

Celebrate National Indigenous Peoples Day
at Chill iwack General Hospital

“In the spirit of healing”

Chil l iwack General Hospital
45600 Menholme Rd
Front parking lot

June 19, 2024 11:00am - 2:00pm

Everyone is welcome
Bring your own chair

For info: corinne.stone@fraserhealth.ca
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3:30pm3:30pm  

16



CHEAM HEALTH & WELLNESS

 
 
 
 
 

FNHA  WORKSHOPS COMING TO CHEAM 
 

 
 

• June 28th from 10:30am to 12pm Health Benefits.   * new date * 
*Lunch will be provided 
 

• July 17th  from 5pm to 6:30pm Chronic Health.  
*Dinner will be provided 
 

• August 14th from 10:30am to 12pm and the topic will be Self-care.      
*Lunch will be provided 
 

• September 18th from 5pm to 6:30pm and the topic will be Sexual Health.   
*Dinner  will be provided 
 

• October 16th from 5pm to 6:30pm and the topic will be Youth Wellness.   
*Dinner  will be provided 
 

• November 13th from 5pm to 6:30pm  and the topic will be Grief and Loss.       
*Dinner will be provided 
 

• December 18th from 5pm to 6:30pm and the topic will be Trauma.          
*Dinner will be provided 

 
 
Cheam’s wellness workers will be there for support if needed during workshops. Please 
contact Tyrone Giroux at 604-791-0290 or tyrone.giroux@cheamband.com to register.  
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Jana Baller with Fraser Health will be providing this training to staff and Community
members. We will start with lunch and training will begin at 1 pm.  Training will be
approximately 1 ½ hours  annd will also include the different types of drugs, 
what the substance looks like and the effects. 

“Drug checking is a harm reduction service that allows people to determine what is in
their substances and potentially take action to reduce the risk of any associated harms.
Fentanyl test strips can detect fentanyl and some fentanyl analogues in a drug sample.
They are easy to use and results are instant. This course will provide guidance on how to
use fentanyl test strips at point-of-care, or as a take-home option. It will give additional
information about  drug checking in context, how to communicate instructions and how

to read test strip results.”

Drug IDENTIFICATION &
Testing Strip Training

july 2 2024, 1pm

Please RSVP to Health Reception
or 

crystal.chapman@cheamband.com
to confirm attendance. 
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Keeping You Informed 

Toxic Drug Response & Priority Populations 
Overdose Outreach Team 

What’s Happening? 
The Fraser Health (FH) Overdose Outreach Team (OOT) works in allyship with individuals accessing 
the unregulated toxic drug supply to reduce the risk of toxic drug poisoning. OOT works with individuals 
to enhance wellness, personal resilience, self-determination and build knowledge to support safer 
navigation of or separation from the increasingly toxic drug supply.   
OOT acknowledges not everyone who uses substances or experiences a toxic drug-poisoning event 
has a substance use disorder that requires clinical substance use services.     

When Will This Happen? 
OOT is currently taking referrals. Please see below for referral process. 

Important Things To Know About OOT?
• Individuals are not required to alter their substance use to access OOT services. 
• OOT is a multidisciplinary team comprised of peer support workers, outreach, and nurses working

alongside social workers and consulting with harm reduction coordinators.
• Target population: Anyone > 19 yrs., accessing the unregulated toxic drug supply and are at risk of

toxic drug poisoning.
• Referrals: Anyone can refer to OOT and clients can self refer. Client consent for referral is required.

For Fraser Health sites that use PARIS:  
Please refer by completing and submitting a referral through the ‘Substance Use Referral Form’ on PARIS. 
Select the OOT team for the region you are making the referral to, which is determined by the client’s address 
(i.e. if you are making a referral for Fraser East, please select PH Overdose Outreach Team East). 

Community and Fraser Health Programs that do not use PARIS: 
Please refer by one of the methods listed below: 

• Email: oot@fraserhealth.ca please include your name, address, and best way to reach you when emailing
a referral. Please do NOT send client identifying information via email due to privacy.

• Fax: 604.930.5432 please include your name, address, and best way to reach you when faxing a referral.
• Phone:  236.332.4857 Non-Emergency Intake Line Open 24 Hrs please leave a voicemail or text

message with your name and best way to reach you.
*Please note: referrals will be responded to within 24-48 hours (weekends/holidays may extend this time).

The OOT team is available for consultation for reducing toxic drug poisoning risk across the region. 

                            For more information 
                                     Erin Gibson, Manager, Clinical Operations erin.gibson@fraserhealth.ca   
                           Pamela Carr, Manager, Clinical Operations pamela.carr@fraserhealth.ca   
                           Sherif Amara, Director, Toxic Drug Response & Priority Populations sherif.amara@fraserhealth.ca 

April 25, 2023 
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HEALING TAKES TIME 
ASKING FOR HELP IS A COURAGEOUS STEP

If you’re struggling to stay 

grounded, want support or 

just need someone to chat 

with, there are many First 

Nations resources and people 

ready to provide support that 

is easy to access, free, 

safe and secure.

FNHA.CA/WHAT-WE-DO/MENTAL-WELLNESS-AND-SUBSTANCE-USE

Indian Residential School Survivors Society (IRSSS)
IRSSS helps support youth throughout the province who are 
dealing with trauma and seeking support in their healing.

1-800-721-0066|reception@irsss.ca

Foundry BC 
Provides young people with health and wellness resources, 
services and supports across BC.

1-800-668-6868 | info@foundrybc.ca

Tsow-Tun Le Lum
Provides confidential outreach services, such as counselling 
and cultural support.

1-888-403-3123 | info@tsowtunlelum.org

First Nations Virtual Doctor of the Day
Enables First Nations people in BC with limited or no access 
to their own doctors to make virtual appointments.

1-855-344-3800

KUU-US Crisis Line Society
24/7 First Nations and Indigenous specific crisis line, toll-free 
from anywhere in BC, specifically for children and youth.

250-723-2040
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First Nations Health 
Benefit Program 

 

 

 
 
 

The First Nations Health Benefit (FNHB) Program covers specific medically necessary items, 
services, and travel that support First Nations peoples’ health and wellness needs. The program 
is administered through partnerships with Pacific Blue Cross and PharmaCare. 

 
 
 

Eligibility 
The FNHB Program is available to First Nations people with Indian status who live in BC and infants 
(up to 24 months) of an eligible parent. To access the benefits and coverage under the Health Benefits 
Program, First Nations people must first enroll in the program. Please call 1-855-550-5454 or visit 
fnha.ca/benefits/eligibility for more information on how to enroll. 

 

Health Benefits Coverage 
The FNHB Program covers six benefit areas: 

 
DENTAL 
The Dental benefit provides coverage for items and services to maintain good oral 
health, prevent cavities, gum disease, and restore damaged tooth function. Some 
items and services covered under the dental benefit are bridges, crowns, exams and 
x-rays, fillings, and preventive services. 

 
MEDICAL SUPPLIES AND EQUIPMENT 
The Medical Supplies and Equipment (MS&E) benefit provides coverage for items and 
services needed in the short or long-term to support health and wellness. Some items 
and services covered under the MS&E benefit are bathing and toileting aids, hearing 
aids and repairs, limb and body orthotics, ostomy supplies, walking aids, and wheel- 
chairs. 

 
MEDICAL TRANSPORTATION 
The Medical Transportation (MT) benefit assists with the cost of meals, 
accommodation, and transportation towards travel for a medical appointment 
outside your community of residence. The MT benefit may also cover travel escorts 
under certain conditions. 
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MENTAL HEALTH 
The Mental Health benefit covers in-person and virtual counselling services from a 
qualified mental health provider registered with the FNHB. Coverage is available for 
Mental Health counselling from four programs. The Mental Wellness and Counselling 
program is for Status First Nations individuals, while the Indian Day Schools Health 
Support Program, Indian Residential School Resolution Health Support Program, and 
Missing and Murdered Indigenous Women and Girls Health Support Services are 
available to both status and non-status individuals. Talk to your Mental Health Provider 
to determine the appropriate program for you. 

 
PHARMACY 
The Pharmacy benefit, administered mainly through Plan Wellness (Plan W), provides 
coverage for medications and items that support First Nations people on their wellness 
journeys. The Pharmacy benefit covers specific prescription drugs, over-the-counter 
drugs, non-drug over-the-counter items, and Shingrix® vaccine. Please call 1-855-550- 
5454 to enroll in Plan W. 

In addition to Plan W, the provincial agencies, including the BC Cancer Agency, BC 
Transplant, BC Renal Agency, and the BC Centre for Excellence in HIV/AIDS, provide 
specialty pharmacy items to all BC residents living with specific illnesses or conditions. 

 
VISION CARE 
The Vision Care benefit provides coverage for items and services to ensure proper eye 
health and support access to preventative care. The benefit covers eye exams, sight 
tests, prescription eyewear and repairs. 

 
OTHER COVERAGE 

BC Medical Services Plan (MSP) 
The FNHB manages MSP for First Nations people in BC. If you have status and need 
to register for MSP, call 1-855-550-5454. 

Ambulance Bills 
The FNHB covers the cost of ambulance transport to a hospital in an emergency 
situation and from a lower level care facility to a higher level care facility (e.g., long- 
term care home to a hospital). 

 

View Your Plan Details 
To check details about your coverage for dental, vision, medical supplies, and mental health, please 
create an online PBC Member Profile on www.pac.bluecross.ca or download the PBC app on your 
smartphone or tablet. The PBC Member Profile offers convenient and secure access to detailed 
information about your benefits coverage 24 hours a day. 

 

 
 

Please call Health Benefits at 1-855-550-5454, email healthbenefits@fnha.ca or visit fnha.ca/benefits to 
learn more about the First Nations Health Benefits program and benefit coverages. 
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YOUTH PROGRAMS/OPPORTUNITIES
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SUMMER STUDENT - JOB POSTING 
 

JOB TITLE:  Summer Student – Health Wing/Administration  
NUMBER OF POSITIONS:  4 
REPORTS TO:   Education Manager 
LOCATION:   Cheam First Nation 
START DATE:   July 08, 2024 
TERM:  July 08 – August 23, 2024 
WAGE SCALE:  $17.40 per hour, minimum wage 
WORK HOURS:   Monday to Friday 8:30am – 4:30pm (lunch period is unpaid) 
 
DUTIES AND RESPONSIBILITIES 
• General maintenance of common areas of reserve. 
• General maintenance of community buildings.  
• Set up chairs and tables for all meetings and events.  
• Assist with programming as needed. 
• Assist with annual community clean-up and other maintenance initiatives. 
• Keep a daily log of activities and submit to Public Works Supervisor every two weeks. 
• Other project duties as required. 

 
QUALIFICATIONS AND REQUIREMENTS: 
• Must be Aboriginal Status, on/off reserve or Inuit who resides within the catchment area. 
• Must be enrolled in Secondary School for the 2023/2024 School Year Term. 
• Individual is not subject to compulsory school attendance. 
• Ability to follow instructions and work independently. 
• Must be organized, self motivated and willing to learn.  
• Ability to exercise discretion and handle confidential information. 
• Must be physically fit and reliable.  
• Must have a valid Social Insurance Number at the start of the position. 

Application Deadline: June 21, 2024 at 4:30pm 
 

Send Resume and Cover Letter to: HR@cheamband.com 
Email: HR@cheamband.com     Subject Line: summerstudents 

Facsimile 604.794.7456 attn. HR 
In person at the Cheam Band Office at 52161 Victor Drive, Rosedale B.C. V0X 1X1 

 
 
We thank all applicants and advise that only individuals short-listed will be contacted for interviews 
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GRADUATION HELP FOR CHEAM STUDENTS

To all Cheam grade 12 students/parents of graduating 
grade 12 students: please contact Amanda Aubichon for 
financial help with tuxes/grad gowns at 604-794-8026        
or email: amanda.aubichon@cheamband.com.

Proof of graduation from the school will be required.
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If any Cheam members would like to get their “L” driver's licence please connect 
with Amanda at amanda.aubichon@cheamband.com or 604-794-7927. 
We need to see how many are interested before running a program.

Camp is July 22-26, 2024 for ages 18 to 24.

TRAINING OPPORTUNITIES
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S’ólh Téméxw Guardians  
Cultural Training Program 
A thirteen week course for First Nation 
individuals seeking to strengthen their 
knowledge and understanding around 
Stó:lō cultural perspectives related to land 
stewardship. 

Date Range: 
Sept 3 - Dec 6, 2024 

Commitment: 
2 days each week 

Location: 
Seabird College 
2895 Chowat Road 
Agassiz 

All participants will receive 
a Certificate of 
Completion upon 
completion of the course 

To register or for 
more information 
contact: 
learn@stsa.ca

  

Requirements: 
• For ages 18 and up. 
• Must have transportation to and from Seabird College. 
• Must have rain/outdoor gear. 

SC

S’ólh téméxw te íkw’elò. Xyólhmet te mekw’ stám ít kwelát. This is our land. We have to take care of everything that belongs to us.

       
    
     
     
   

        
        

      
       

     
      

   

        
        

      
    

 
  

      
      

   

        
      

      
      

        
     

       
    
     
     
   

   

        

        
      

      
       

      

This course will provide learners with cultural training 
and skills applicable to current and prospective career 
opportunities in Guardianship, Land Stewardship, and 
other similar roles.

        
      

      
       

      

        

        
     • One day of field research and experience, learning
 from and on the land.

• One day of in-class research, inquiry, and reflection.

Over a period of thirteen weeks participants will 
engage with course materials, on-the-land learning 
experiences, and teachings from Elders, Knowledge 
Holders, and other experts.  
 
Particpants will spend two days each week in 
learning sessions:

       
    
     
     
   

• Free for STSA member First Nations (Chowéthel,
 Xwchíyò:m, Kwaw’Kwaw’Apilt, Sq’éwlets, Sq’éwqel,
 Shxw’ōwhámél, Sq’ewá:lxw, Sqwá, Semá:th, Yale,
 Ǎthelets, Shxwhà:y Village, Sq’ewqéyl, Th’ewá:li,
 Sxwoyehálá, Ch’íyáqtel, Yeqwyeqwí:ws).

• Lunch is provided.

TRAINING OPPORTUNITIES
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FOODSAFE CERTIFICATION COURSE AT CHEAM

With the help of FNHA we will be hosting a foodsafe certification course 
here at Cheam. The course will be 6 hours, lunch included. We are collecting 
names right now to see how many community members are interested so 
that we can arrange a date(s). 

Please sign up with 
Catana at 604-745-8010 or
catana.tommy@cheamband.com 

Emil Anderson is offering a two-day course for Traffic Control Person 
certification in Hope and was wondering if anyone from the Cheam Band would 
be interested in attending. They have two spots open with two dates available, 
July 8 & 9 and July 31 & August 1
(4 seats in total).

Please let Debbie Douglas know 
if this is of interest for you at 
eoccoordinator@cheamband.com

TRAFFIC CONTROL PERSON CERTIFICATION
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Come Work With Us at Cheam!
To apply to any of the jobs listed below, click on the job title for further 
details, visit our job page https://cheam.ca/employment, or drop off 
your resume at the Band Office.

• Administrative Assistant – (SASET)
• General Maintenance Worker, Public Works (SASET)
• Health & Wellness Director 
• Lands & Capital Director
• Watchman (Security)
• Public Works Manager
• Shelter Support Worker
• Social Worker

Our culture is rich and resilient. With an abundance of community programs, we have fun, 
respect ourselves and others, and take pride in our community, who we are, and where we come 
from. Our vision is to be socially, culturally, and physically stable.

FVRD JOB OPPORTUNITIES 

Job Title Location Job Type Job#  Closing  

Accounting Clerk II Head Office 
(Chilliwack) 

Full-time, 
temporary 

2024-22 Jun 17, 2024 

Recreation Assistant 
- up to 2 positions 

Recreation 
Centre (Hope) 

Part-time 2024-21 Jun 7, 2024 

Environmental 
Services Technician 

Head Office 
(Chilliwack) 

Full-time 2024-20 Jun 6, 2024 

https://www.fvrd.ca/EN/meta/careers/jobs.html 

EMPLOYMENT OPPORTUNITIES
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JOB DESCRIPTION 
 Position Title:  Public Works Manager  Department:   Public Works 
 FTE/STATUS:   Full-Time, Permanent   Salary Range: $72,000 - $79,000 
 Office Hours:   Monday - Friday, 8:30am - 4:30pm  Effective Date:   April 26, 2024 

 

 
 

 
 

1 

Position Summary:  
The Public Works Manager is responsible for the efficient, effective, and productive operation of the Public 
Works Department. The Public Works Manager shall provide leadership and management expertise in 
accordance with standard operating policies and procedures. The Public Works Manager manages programs 
through the effective delegation of activities and tasks to direct reports.  
 
Under the direction of the Lands and Capital Director, the Public Works Manager oversees a large variety of 
programs/services and tasks that require planning, organizing, control and evaluation including:  
• Asset Management, planning, asset protection, insurance, replacement reserves, preventative and 

maintenance repairs, inventory tracking, condition and reporting.  
• Facilities /Infrastructure Maintenance Management plan. 
• Oversight of Custodial Program.  
• Roads, Parks and Grounds Development and Maintenance including roads, culverts, bridges, streetlights, 

garbage collection, etc.  
 
 

Required Qualifications / Education / Experience / Skills: 
• Post-Secondary Education in Project Management, Construction and/or other related disciplines.  
• 5+ years progressive experience in a related field with a minimum of 3 years of management experience; 

or a relevant combination of education and experience will be considered. 
• Knowledge of mechanical, plumbing, heating, ventilation, and electrical systems. 
• Experience working with civil infrastructure. 
• Knowledge of building construction and maintenance standards and codes.  
• Knowledge of ISC Capital and Asset Management Processes.  
• Certification or experience in wastewater, SCADA, Blueprints, WHMIS, HVAC, and water management is an 

asset. 
• Proven project management experience, budgeting and financial planning skills.   
• Ability to read blueprints, understand the BC Building Code, National Building Codes, and CFN Land Codes.  
• Experience working with legal contracts and tender documents. 
• Knowledge of management principles and skills in relation to planning, scheduling, and costing and 

controlling and creating work plans. 
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Public Works Manager 

• Must possess strong leadership, supervisory, negotiation, analytical, people management, public relations, 
organizational and time management skills. 

• Knowledge of inspection procedures. 
• Advanced computer skills including Microsoft Office Applications (Word, Excel, Internet, and Email). 
• Excellent verbal and written communication skills. Strong conflict resolution skills.  
• Possesses strong ethical standards, work ethic, and highly motivated.  
• Ability to work in a team geared, cultural and politically sensitive environment. 
• Ability to balance competing priorities, multitask, and to work under pressure.  
• Ability to be flexible and to work in an environment that applies cross training within other Departments. 
• Ability to maintain Confidentiality and abide by Cheam First Nations’ Policies and Procedures.  
• Knowledge, respect and understanding of Stó:lō culture, traditions and language is considered an asset. 
• Experience working with First Nations community is considered an asset. 
• Valid BC Driver’s License, Class 5.  
• Satisfactory Criminal Record Check.  

 
 

Duties and Responsibilities:  
• Develop annual department work plan.  
• Prepare comprehensive reports, plans, and budgets as required. Maintain accurate records.  
• Research, introduce, develop, implement, evaluate and update operational and capital project plans in 

conjunction with the Lands and Capital Director.  
• Plan, organize, control, integrate and evaluate all Public Works’ functions to ensure effective and safe 

completion of all public works tasks.  
• Develop, review, approve and submit departmental purchases and contracts, monitoring budgets and 

expenditures, and revise annual budget plans/projections as required.  
• Prepare, review and approve purchase orders and cheque requisitions, ensuring that program expenditures 

are made within budgetary parameters.  
• Ensure that all external reporting required for the various projects are submitted to funding, regional, or 

legislative bodies in a timely manner.  
• Ensure that all assets, materials and supplies are safeguarded, tracked and that inventory records are 

updated as required.  
• Ensure compliance with all Occupational Health and Safety Standards. 
• Supervise, manage, orientate/mentor/coach/train and evaluate Public Works’ department personnel. 

Identify gaps in manpower, training, skills and abilities and work to strategize solutions for deficiencies.  
• Ensures Municipal type agreements are reviewed and in-place.  

 
This role is a permanent, full-time position that includes a competitive salary and benefit program. Interested applicants 
should email their resume (CV) attention: hr@cheamband.com 
 
 
We would like to thank all applicants who express an interest working with Cheam First Nation, however only those 
candidates selected for an interview will be contacted. We are excited to hear from all interested candidates, with 
preference to First Nation applications of interest. 
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JJoobb  TTiittllee::  DDiirreeccttoorr  ooff  IInnddiiggeennoouuss  EEccoo--TToouurriissmm  FFaarrmmiinngg 

LLooccaattiioonn:: Fraser Valley, British Columbia, Canada 

CCoommppaannyy  OOvveerrvviieeww:: We are a pioneering agricultural venture dedicated to promoting sustainable farming practices, 
indigenous knowledge, and eco-tourism in the picturesque Fraser Valley of British Columbia. Our vision is to create a 
thriving agricultural ecosystem that integrates crop farming, beekeeping, poultry, beef, bison farming, and indigenous 
cultural experiences to offer visitors an authentic connection with the land and its heritage. 

PPoossiittiioonn  OOvveerrvviieeww:: We are seeking a dynamic and experienced Farm Manager to lead the development and management 
of our indigenous eco-tourism farm. The ideal candidate will have a passion for sustainable agriculture, indigenous 
culture, and eco-tourism, along with proven leadership skills and a track record of success in farm management. 

RReessppoonnssiibbiilliittiieess:: 

• Develop and implement comprehensive farm plans for crop farming, including blueberries, corn, vegetables, herbs, 
and greenhouses. 

• Oversee the establishment and management of beekeeping operations, ensuring the health and productivity of bee 
colonies. 

• Manage poultry, beef, and bison farming operations, including breeding, feeding, and healthcare. 
• Lead the planning and execution of indigenous cultural experiences and eco-tourism activities on the farm. 
• Ensure compliance with relevant regulations and standards for agricultural operations and eco-tourism activities. 
• Manage farm budgets, expenses, and financial reporting, optimizing resource utilization and maximizing profitability. 
• Recruit, train, and supervise farm staff, providing guidance, support, and performance feedback. 
• Collaborate with local indigenous communities, stakeholders, and partners to promote cultural exchange and 

sustainable development. 
 
QQuuaalliifificcaattiioonnss:: 

• Preference to applicants with a Degree in Agriculture, Agribusiness, Environmental Science, or related field. 
• Minimum of 5 years of experience in farm management, preferably in a diverse agricultural setting. 
• Strong knowledge of sustainable farming practices, indigenous agriculture, and eco-tourism. 
• Experience with crop production, livestock management, and beekeeping. 
• Excellent leadership, communication, and interpersonal skills. 
• Ability to work effectively in a multicultural environment and collaborate with diverse stakeholders. 
• Proficiency in budgeting, financial management, and report writing. 
• Valid driver's license and willingness to work flexible hours as needed. 
  

BBeenneefifittss:: 

• Competitive salary commensurate with experience. 
• Health, dental, and vision insurance coverage. 
• Retirement savings plan with employer contribution. 
• Opportunities for professional development and training. 
• Relocation assistance for qualified candidates. 
 
HHooww  ttoo  AAppppllyy::  

Please submit your resume and cover letter outlining your relevant experience, qualifications, and why you are passionate 
about sustainable agriculture and indigenous eco-tourism. Applications should be sent to 
marg.schulz@cheamenterprises.ca with the subject line "Director of Farming Application - [Your Name]". Deadline for 
applications is June 14,2024. 

 

JJooiinn  uuss  iinn  sshhaappiinngg  tthhee  ffuuttuurree  ooff  ssuussttaaiinnaabbllee  aaggrriiccuullttuurree  aanndd  eeccoo--ttoouurriissmm  iinn  tthhee  FFrraasseerr  VVaalllleeyy!!  50
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• LFFA Administrative Assistant FINAL 
• LFFA Administrative Coordinator 
• LFFA Communication Officer Final 
• LFFA Executive Coordinator Posting 
• LFFA Finance Officer 
• LFFA Fisheries Resource Management - Department Head
• 

Interested candidates should submit their resume, 3 references, and a cover letter in an email to:
Rosalie Hope, LFFA Program Manager Email: Rosalie.Hope@lffa.ca

Download full job descriptions here

JOB OPPORTUNITIES

Diversity Disconnect is hoping to find ways to improve employment outcomes for
Indigenous people and those with disabling conditions (including mental health 
concerns, neurodivergence, short-term injuries, etc.) through hearing their stories. 

We want to hear these stories via 1-on-1 interviews and our survey! For completing 
the interview, participants will receive a $25 gift card for a local food establishment 
and be entered in a draw to win a Samsung tablet. More information can be found 
here: 

https://www.freereinassociates.ca/diversity-disconnect.

EMPLOYMENT SURVEY
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Stó:lō Service Agency - Human Resource Office 
Building #8-7201 Vedder Road 
Chilliwack, BC V2R 4G5  

June3, 2024 
CULTURAL HERITAGE COLLECTIONS ASSISTANT-Internship 

 
Stó:lō Service Agency (SSA) requires the services of a qualified Cultural and Heritage Collections Assistant – Intern 
to fill a vacancy with the Stó:lō Research and Resource Management Centre (SRRMC). Pursuant to section 41 of the BC 
Human Rights Code, preference may be given to applicants of Aboriginal ancestry. Please self-identify on your cover 
letter or resume. 
 
The Cultural and Heritage Collections Assistant will help with the management of material cultural resources stored 
within the Heritage Stewardship and Archaeology Unit at SRRMC.  
 

• Work will emphasize handling and organizing Stó:lō material culture items using our database. 

• Developing community outreach educational and interpretive materials. 

• Tasks will include field work, cataloguing, documenting, and photographing material culture items. 

• Digitizing field notes and maps, organizing material culture items held in the Stó:lō Material Culture Repository 

• Responding to information research requests. 

This position will report to the Archaeology Manager, and Archaeologist. The successful candidate will work out of the Chilliwack 
Office.  
 
QUALIFICATIONS/REQUIREMENTS:  

 
• This position is funded by the Young Canada Works in Heritage Organizations program. To be eligible, 

you must: 
o Be between 16 and 30 years of age at the start of employment. 
o Be a Canadian citizen, permanent resident, or have refugee status in Canada (non-Canadians holding 

temporary work visa’s or awaiting permanent status are not eligible). 
o Be willing to commit to the full duration of the work assignment. 
o Not have another full-time job (over 30 hours a week) during the work assignment. 
o Be unemployed or underemployed. 
o Be a college or university graduate; and 
o Not receiving Employment Insurance (EI) benefits while employed with the program. 

• Must be a graduate from college or university with an interest in history, First Nations/Indigenous studies, 
archaeology or anthropology (with a focus in archaeology). 

• Museum studies courses or a cultural resource management diploma, preferred. 
• Experience working with First Nations material culture collections. 
• Experience working in the field. 
• Awareness of Stó:lō culture. 
• Familiarity with a variety of Windows computer programs including MS Word and Excel. 
• Eager and willing to learn team dynamics, and ability to work independently or with minimal supervision.  
• Ability to maintain a healthy working relationship with staff, community representatives/members and 

representatives of other organizations. Including collaboration with other SSA programs and staff as required.  
• Must maintain confidentiality guidelines of all records, materials and communications concerning clients, staff and 

SSA.  
• Must be capable of lifting and carrying boxes of up to 50 lbs. 
• Hardworking, team player, and excellent communicator, both verbally and in writing. 

Successful candidates will be required to provide the following if screened in for an interview: 
• Proof of education documentation. 
• The names, phone numbers, and email addresses of three references (e.g., recent supervisors/managers). 
• Must possess and maintain a valid Class 5 BC Drivers’ License.  
• Must successfully pass the required pre-employment Ministry of Public Safety and Solicitor General Check. 
• SSA has implemented a mandatory COVID-19 vaccination policy, requiring all staff to be fully vaccinated. 

 
SALARY RANGE: $24.00 per hour, commensurate with qualifications/experience.  
TYPE OF POSITION: Term- September 2024- March 31, 2025  

APPLICATIONS DEADLINE:         Open until July 5, 2024. 

Candidates will be screened according to the qualifications/requirements.  Interested candidates are required to submit a 
resume and covering letter. Please include position title on subject line. Send to: 

Stó:lō Service Agency Personnel Department 
Bldg. #8A Floor 1 – 7201 Vedder Road 
Chilliwack, BC  V2R 4G5  
Email: jobs@stolonation.bc.ca 

For more information about this and other employment opportunities, visit www.stolonation.bc.ca 
We regret that we will only respond to those applicants chosen for an interview. We thank all applicants for their interest. 
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SASET Outreach Services 
on-site at Cheam First Nation  

Every Friday from 9:30am to 3:00pm 
 
 

Who are we? 

We provide Indigenous Employment and Training Services to First Nation working age 
population in the Fraser Valley Catchment area. 
 

Who do we serve? 

If you are an Indigenous person and are either the following: 
• Is un-under employed  
• Student 
• Employed but unable to meeting basic living requirements 
• Resides in SASET’s catchment area (Langley to Boston Bar and throughout the Fraser 

Valley; or with 3 communities in the Head of the Lakes) 
 

Outreach Employment Services: 

Employment and Career Counselling 
Resumes and Cover Letters 
Education and training information  
Computer with internet access 
Job postings 
Employment Readiness 
Career Planning/Decision Making 
Labour Market Information 

Scholarships, Grants and Bursary 
information 
Job Search assistance 
Applying online  
Employability workshops 
Basic Computer Skills Workshops 
And much more

 

Lucinda Louie, Employment Counsellor 

Phone or text: 778-684-1464 or email: Lucinda.Louie@saset.ca 

Or email: info@saset.ca 

See our website for more information at www.saset.ca 
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