COMMUNITY NEWSLETTER: DECEMBER 1, 2023

XWECHIYOM XWEXWILMEXW SXWE EYELH
Kwetskwetsmet lis cha xwal letse sqwalewels ye xwe chiyom

NEWSLETTER SECTIONS
Administration Notices/Updates (P  Xwexwilmexw;
Xw’ eyehls cha ye me_kw’ wat ite xwech’l yom gesu texw eweta o
Project Updates From Council (R < t'e met Te ewpi: I qaste gel sqoge;
Temtames mami:yelhtel ya sg’eqotel gelu lam xwe xwe’'eyelf iyolem
Communit Events 07 kw’e o’hletem xwela Ye’'mi cha
Temtames lis cha mekw yoyes ye alyem eweta Shxwlistexwes Te
Health & Wellness Updates 09 xwelitemelh Temtames chasu gexs a: li lalalem xwela kw'e mekw
Healtin « Vveliness Updates ~~ UY wates
Youth Proarams/Opportunities Qas temtames cha xwe’eyems Te temexws gasu ey xwela ye
xwechiyom
Job Opportunities CHEAM VISION STATEMENT

Education/Traininag Opportunities We the people of Cheam are committed to developing a united

and harmonious community. We respect individual's diversity and
Cheam SA Schedule promote a healthy, self-sufficient lifestyle. We need one another and
- value one another’s views. In appreciation of our uniqueness, we
Election Package foster mental, physical, emotional and spiritual wellbeing. In doing

so, we strive to build pride, dignity and respect amongst our people.
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ADMINISTRATION NOTICES/UPDATES

DATES TO NOTE:

December 1

December 6

Member Distribution 8:30am - 5:30pm

Cheam First Nation Election, Voting 9am - 8pm

December 3, 10, 17 Trev's Market @ Cheam

December 8
December 9
December 12
December 12

December 15

Band Office closed 12-4:30pm

Cheam Community Christmas Dinner 4-7pm

Cheam Regular Council Meeting
Cheam Elder’s Meeting & Lunch

Last Cheam Newsletter for the Year

December 22-Jan 1 Band Office Winter Break Closure

As part of our Emergency Program coordination, we have
secured 40 72-hour emergency Kkits for on-reserve Elders. These
are the first of our plans to have one in each home in our com-

munity.

Your Emergency Planning Coordinator and Diane Garner EPS
invite all on-reserve Elders for an informational luncheon on
December 5th, 12pm - 1:30pm, where you will receive updates
about being prepared and learn about the 72-hour kit and how
to use its contents. For more information or to register please
contact Debbie Douglas at 604-794-7927.

Electronic Funds Transfer (EFT) Forms

Our goal is to slowly move all members on to electronic payments so that things
like distribution, catering, and other benefits can be deposited right into your
bank account. We know it will take time to get everyone switched over, so we are
getting started now with the goal of having the majority switched over within
one year. You can go into your bank and ask for the EFT form, or can download
it from your online banking. If you need help figuring out how to download the
form from your online banking please let us know and we will assist you. All
forms go to debbie.ormandy@cheamband.com or can be dropped oft at the Band
Office attention: Debbie. Rest assured that your EFT information will only be
accessed by authorized personnel involved in the payment processing system.

We appreciate your assistance in helping us switch over to a much more efficient payment system.
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PROJECT/PROGRAM UPDATES FROM COUNCIL

2023 YOUTH HUNTING PROGRAM - Cheam First
Nation hosted a Youth Hunting program this past week.
This program is designed to teach our youth proper
firearms technique and safety, and to gain experience
shooting a rifle. Following the training the youth were
chaperoned and guided by highly experienced hunters
and a first aid attendant on a hunting trip near Merrit.

The program activities included:
e A 2-day PAL Firearms Course (all participants passed!)
» Firearms shooting practice at the local range.
e A 4-day hunting trip near Merrit
(all travel, accommodations, and meals included)
e A ceremony for the youth to gift the meat to our Elders.

Cheam Youth Participants:
e Zachary Bernard

e Cameron Birch Douglas

e Ashley Douglas

e Stade Douglas

e Ziyah Douglas-Nelson

e Johnathan Prest Jr

The hunting trip also included the following Elders/
Knowledge Keepers/Facilitators

e Sydney Douglas

e Councillor Ray Douglas

e Councillor Luke Pike

e Fred Quipp

e Roseanna Williams

04



The trip was a huge success! The group ended up getting 5 deer which have been sent to the
butcher. They will be hosting a traditional giveaway for the Elders in community (date to be come).

Programs like this are not possible without proper funding so we would like to give credit to The
Ministry of Advanced Education and Skills Training for their support.

We also want to give a huge Cheam thank you to Rosie for organizing, attending and ensuring this
important work got done!

We will share all the pictures and videos on our Facebook page next week for easier viewing.

Quote From Youth Participant Ashley Douglas

“Our recent youth hunting trip was an unforgettable experience, making a deep connection be-
tween the participants and the outdoors. The adventure aimed not only at creating hunting skills
but also instilling a sense of responsibility and respect for nature among the youth. It took deep
patience, but we all stayed positive throughout the three days. I look forward to future trips so
more of our youth can experience what hunting is like. Very grateful to get our possession and
acquisition license both non-restricted and restricted. | want to thank all that were involved in
making this trip happen. Also want to thank the Elders that took their time to be with the youth.
I would hope that the next trip be more organized and well planned so no one misses out.”
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COMMUNITY EVENTS
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CHEAM HEALTH & WELLNESS

Indigenous Healing Remedies Workshop

Muriel Victor, a Traditional Wellness Mentor working in Primary Health Care, has kindly agreed to do a
workshop on January 20th, 2024 from 10:30am - 1:00pm at Agassiz All Saints church hall, 6904 Lougheed
Hway, Agassiz. She will talk about her work and do a make and take using cottonwood and complimentary
herbs. There will be 25 places and admission will be by donation of $10-15 to include refreshments.

Please register by January 13th by email at sjbarker0379@gmail.com, or calling 604-910-5155.

Hope to see many of you there.

Sheila Barker
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Wherej Cheam Classroom Contact: Makenzie

When: December 6" 1PM Number: 604-794-7171

Clinic Notice

Who Is It For:
People Living with Diabetes

People Who Are Curious About It

What The Appointment Includes:
Testing Blood Sugar and Cholesterol Levels
Checking Kidney Function
Diabetes Education

Diabetes education with Dann, no appointment needed. Drop-in at the Cheam Classroom. December 6th starting at 10am
10




April 25,2023

Toxic Drug Response & Priority Populations
Overdose Outreach Team

What’s Happening?

The Fraser Health (FH) Overdose Outreach Team (OOT) works in allyship with individuals accessing
the unregulated toxic drug supply to reduce the risk of toxic drug poisoning. OOT works with individuals
to enhance wellness, personal resilience, self-determination and build knowledge to support safer
navigation of or separation from the increasingly toxic drug supply.

OOT acknowledges not everyone who uses substances or experiences a toxic drug-poisoning event
has a substance use disorder thatrequires clinical substance use services.

When Will This Happen?

OOT is currently taking referrals. Please see below for referral process.

Important Things To Know About OOT?

¢ Individuals are not required to alter their substance use to access OOT services.

e OOT is a multidisciplinary team comprised of peer support workers, outreach, and nurses working
alongside social workers and consulting with harm reduction coordinators.

e Target population: Anyone > 19 yrs., accessing the unregulated toxic drug supply and are at risk of
toxic drug poisoning.
e Referrals: Anyone can refer to OOT and clients can self refer. Client consent for referral is required.

For Fraser Health sites that use PARIS:

Please refer by completing and submitting a referral through the ‘Substance Use Referral Form’ on PARIS.
Select the OOT team for the region you are making the referral to, which is determined by the client’'s address
(i.e. if you are making a referral for Fraser East, please select PH Overdose Outreach Team East).

Community and Fraser Health Programs that do not use PARIS:
Please refer by one of the methods listed below:

e Email: oot@fraserhealth.ca please include your name, address, and best way to reach you when emailing
areferral. Please do NOT send client identifying information via email due to privacy.

e Fax:604.930.5432 please include your name, address, and best way to reach you when faxing a referral.

e Phone: 236.332.4857 Non-Emergency Intake Line Open 24 Hrs please leave a voicemail or text
message with your name and best way to reach you.

*Please note: referrals will be responded to within 24-48 hours (weekends/holidays may extend this time).

The OOT teamis available for consultation for reducing toxic drug poisoning risk across the region.

For more information
Erin Gibson, Manager, Clinical Operations erin.gibson@fraserhealth.ca
Pamela Carr, Manager, Clinical Operations pamela.carr@fraserhealth.ca

Sherif Amara, Director, Toxic Drug Response & Priority Populations sherif.amara@fraserhealth.ca
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If you’re struggling to stay
grounded, want support or
just need someone to chat

with, there are many First
Nations resources and people
ready to provide support that
is easy to access, free,

safe and secure.

Indian Residential School Survivors Society (IRSSS)

IRSSS helps support youth throughout the province who are
dealing with trauma and seeking support in their healing.

1-800-721-0066 | reception@irsss.ca

Foundry BC

Provides young people with health and wellness resources,
services and supports across BC.

1-800-668-6868 | info@foundrybc.ca

Tsow-Tun Le Lum

Provides confidential outreach services, such as counselling
and cultural support.

1-888-403-3123 | info@tsowtunlelum.org

First Nations Virtual Doctor of the Day
@( Enables First Nations people in BC with limited or no access
First Nations Health Authority to their own doctors to make virtual appointments.
Health through wellness 1'855'344'3800

KUU-US Crisis Line Society

24/7 First Nations and Indigenous specific crisis line, toll-free
from anywhere in BC, specifically for children and youth.

250-723-2040

&

FNHA.CA/WHAT-WE-DO/MENTAL-WELLNESS-AND-SUBSTANCE-USE Firs Nations Health Authorit

Health through wellness



First Nations Health
st tectt ey Benefit Program

The First Nations Health Benefit (FNHB) Program covers specific medically necessary items,
services, and travel that support First Nations peoples’ health and wellness needs. The program
is administered through partnerships with Pacific Blue Cross and PharmacCare.

Eligibility

The FNHB Program is available to First Nations people with Indian status who live in BC and infants
(up to 24 months) of an eligible parent. To access the benefits and coverage under the Health Benefits
Program, First Nations people must first enroll in the program. Please call 1-855-550-5454 or visit
fnha.ca/benefits/eligibility for more information on how to enroll.

Health Benefits Coverage
The FNHB Program covers six benefit areas:

DENTAL

The Dental benefit provides coverage for items and services to maintain good oral
health, prevent cavities, gum disease, and restore damaged tooth function. Some
items and services covered under the dental benefit are bridges, crowns, exams and
x-rays, fillings, and preventive services.

MEDICAL SUPPLIES AND EQUIPMENT

The Medical Supplies and Equipment (MS&E) benefit provides coverage for items and
services needed in the short or long-term to support health and wellness. Some items
and services covered under the MS&E benefit are bathing and toileting aids, hearing
aids and repairs, limb and body orthotics, ostomy supplies, walking aids, and wheel-
chairs.

MEDICAL TRANSPORTATION

The Medical Transportation (MT) benefit assists with the cost of meals,
accommodation, and transportation towards travel for a medical appointment
outside your community of residence. The MT benefit may also cover travel escorts
under certain conditions.
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MENTAL HEALTH

The Mental Health benefit covers in-person and virtual counselling services from a
qualified mental health provider registered with the FNHB. Coverage is available for
Mental Health counselling from four programs. The Mental Wellness and Counselling
program is for Status First Nations individuals, while the Indian Day Schools Health
Support Program, Indian Residential School Resolution Health Support Program, and
Missing and Murdered Indigenous Women and Girls Health Support Services are
available to both status and non-status individuals. Talk to your Mental Health Provider
to determine the appropriate program for you.

PHARMACY

The Pharmacy benefit, administered mainly through Plan Wellness (Plan W), provides
coverage for medications and items that support First Nations people on their wellness
journeys. The Pharmacy benefit covers specific prescription drugs, over-the-counter
drugs, non-drug over-the-counter items, and Shingrix® vaccine. Please call 1-855-550-
5454 to enroll in Plan W.

In addition to Plan W, the provincial agencies, including the BC Cancer Agency, BC
Transplant, BC Renal Agency, and the BC Centre for Excellence in HIV/AIDS, provide
specialty pharmacy items to all BC residents living with specific illnesses or conditions.

VISION CARE

The Vision Care benefit provides coverage for items and services to ensure proper eye
health and support access to preventative care. The benefit covers eye exams, sight
tests, prescription eyewear and repairs.

OTHER COVERAGE

BC Medical Services Plan (MSP)
The FNHB manages MSP for First Nations people in BC. If you have status and need
to register for MSP, call 1-855-550-5454.

Ambulance Bills

The FNHB covers the cost of ambulance transport to a hospital in an emergency
situation and from a lower level care facility to a higher level care facility (e.g., long-
term care home to a hospital).

View Your Plan Details

To check details about your coverage for dental, vision, medical supplies, and mental health, please
create an online PBC Member Profile on www.pac.bluecross.ca or download the PBC app on your
smartphone or tablet. The PBC Member Profile offers convenient and secure access to detailed
information about your benefits coverage 24 hours a day.

Please call Health Benefits at 1-855-550-5454, email healthbenefits@fnha.ca or visit fnha.ca/benefits to
learn more about the First Nations Health Benefits program and benefit coverages.
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First Nations Health Authority
Health through wellness

TELEPHONE AND ONLINE SUPPORT

Virtual Substance Use and Psychiatry
Service. A free, referral-based service for
First Nations people in BC and their family
members. Health care providers, including
the Virtual Doctor of the Day program, can
refer you to this service. Available Monday
to Friday. ENHA.ca/VirtualHealth

First Nations and Inuit Hope for
Wellness Help Line and On-line
Counselling Service offers mental health
counselling and crisis intervention to
Indigenous people across Canada.
Toll-Free: 1-855-242-3310
www.hopeforwellness.ca

Kids Help Phone is a 24/7 national support
service offering professional counselling,
information and referrals and volunteer-led,
text-based support to youth.
1-800-668-6868 or text the word “connect”
to 686868 to access text support.

KUU-US Crisis Services is available 24/7 to
support Indigenous people in BC.
https://www.kuu-uscrisisline.com/24-hour-
crisis-line

Toll-Free: 1-800-KUU-US17 (1-800-588-8717)
Adult/Elder: 1-250-723-4050

Child/Youth: 1-250-723-2040

National Indian Residential School Crisis
Line supports former Residential School
students. The crisis line provides emotional
and crisis services 24/7.

Toll-Free: 1-866-925-4419

Provincial Alcohol and Drug Information
Referral Service provides free referral ser-
vices to support with any kind of substance
use issue (alcohol or other drugs).
Toll-free: 1-800-663-1441

Lower Mainland: 604-660-9382

Foundry: health and wellness supports,
services and resources for young people
ages 12 - 24 and their caregivers. No referral
or assessment required. In-person: https://
foundrybc.ca/find-a-centre/

Virtual: https://foundrybc.ca/virtual/

Mental Health and
Cultural Supports

FNHA MENTAL WELLNESS AND
COUNSELLING SUPPORT THROUGH
HEALTH BENEFITS

Health Benefits provides access to mental
wellness and counselling services. All services
require prior approval. A list of providers
registered with Health Benefits can be found
on the Provider List or by contacting:
1-855-550-5454.

INDIAN RESIDENTIAL SCHOOL
RESOLUTION HEALTH SUPPORT
PROGRAM PROVIDERS (IRS RHSP)

Adah Dene Cultural Healing Camp Society
Margo Sagalon: 250-996-3813
Admin.elders@telus.net

Tracey Charlebois: 250-996-1475
Nakazdlieelders@telus.net

Carrier Sekani Family Services

For Vanderhoof: Catherine Lessard:
250-567-2900 or Toll-free: 1-800-889-6855
For Prince George: Rhonda Hourie or
Cheryl Thomas: 778-675-0419

Gitanyow Human Services
Wanda Good: 250-849-5651
Wanda.e.good@gmail.com

Gitsxan Health Society
Martha Wilson: 250-842-6876

Nuu Chah Nulth Tribal Council
Vina Robinson: 1-250-724-3939
vina.robinson@nuuchahnulth.org
Daily Elliott: 250-720-1736

Indian Residential School Survivors Society
Carol Stegman: 604-985-4464 or
Toll-free: 1-800-721-0066

Okanagan Nation Alliance
Toll-free: 1-866-662-9609

Tsow-Tun-Le-Lum Society
Toll-free: 1-888-590-3123

FNHA TREATMENT AND HEALING
CENTRES

During the pandemic, Round Lake Treatment
Centre and Gya'waa'Tlaab House of Purifi-
cation are maintaining a live-in treatment
program with additional precautions taken
to abide by physical distancing and associ-
ated safety requirements. Most treatment
centres have moved to providing virtual
support to individuals and families.

Carrier Sekani Family Services
Call: 250-567-2900 or

Toll-free: 1-800-889-6855

and ask for an ARP Team member

Email: rjohn@csfs.org

Kackaamin Family Development Centre
Call: 250-723-7789 or
Toll-free: 1-833-205-6946

Namgis Treatment Centre
Call: 250-974-8015 or
Toll-free: 1-888-962-6447 Ext. 2141

Nengayni Wellness Centre
Call: 250-989-0301 or
Toll-free: 1-888-668-4245

North Wind Wellness Centre
Call: 250-843-6977 or
Toll-free: 1-888-698-4333

Telmexw Awtexw
(Sts'ailes First Nations)
Call: 604-796-9829

Tsow Tun Le Lum
Call: 250-268-2463 or
Toll-free: 1-888-590-3123

Wilp Si'Satxw Healing Centre
Call: 778-202-0162, 778-202-1349 or
Toll-free: 1-877-849-5211

All information in this document is accurate
as of September, 2022.
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Chilliwack Public Health
Drop-In Immunization Clinics

No Appointments Necessary. Ages <19 years old.

Chilliwack Health Unit

45470 Menholm Rd, Chilliwack
Every Tuesday & Thursday
2:30-5:30 PM

Gateway for Families — Central Elementary Community School

9435 Young Rd, Chilliwack — The Family Place door

The first Wednesday of every month
10:00 AM - 3:00 PM

Booked appointments also available Monday-Sunday at the Health Unit. Please call 604-702-4900.

57 fraserhealth
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YOUTH PROGRAMS/OPPORTUNITIES

East Region Family & Youth Drop-In
Thursday, December 7
S5to 7 pm

Location: Cheam First Nations
52161 W Victor Drive, Rosedale
For families residing in Chawathil, Skawahlook, Yale,
Shxw’ow’hamel and Cheam

We will be sharing a meal together & watching a Christmas movie.
For more info contact Chaundine Fisher at:
chaundine.fisher@xyolhemeylh.bc.ca
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CALLING ALL K-12 ARTISTS FOR A CONTEST!
In partnership with Tolko Industries Ltd. , we're thrilled to announce our T-Shirt Design Contest, and we
want YOU to create next year’s design for #OrangeShirtDay!

HOW TO ENTER

Download the contest packet and read the rules at: https://tinyurl.com/3dvek9f8
Create your masterpiece!

Send your design as a .jpeg to info@orangeshirtday.org

Contest ends January 31, 2024

The winner will receive $200 and a trip
to meet with Phyllis Webstad on
Orange Shirt Day -

September 30, 2024

Seabird Island Youth Program

Ey Swayel youth from Seabird and surrounding communities!

Are you interested in learning more about your Sté:lo language?

Bibiana Norris is a Halgeméylem speaker and will be mentoring a group of youth in the lan-
guage. This will be an opportunity to learn from Bibiana in a small group environment and
receive in depth knowledge from her.

Who: 5-6 youth ages 15-20.

Where: In and around Seabird Island

When: First session Thursday, November 30. The group will meet monthly until April.
*Transportation available if needed!

Message us on FB or text 604 819 2781 (Robert Dunning) to register!

This Halgeméylem group is part of a larger program that we are kicking off in spring. We are
creating intimate small group mentorship and learning opportunities with Elders and Knowledge
Keepers. More information to come! 19
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EMPLOYMENT OPPORTUNITIES

Work

Work BC - Aggasiz/Kent 64
7086 Pioneer Avenue
Agassiz, BC, VOM 1A0
604-796-0266
centre-agassiz@workbc.ca
http://workbccentre-agassiz.c

Work BC - Hope 162
895 3rd Avenue
Hope, BC, VOX 1L0
604-869-2279
centre-hope@workbc.ca
http://workbccentre-hope.ca

Work BC - Chilliwack 668

200 - 45905 Yale Road
Chilliwack, BC, V2P 2M6
778-860-5452
centre-chilliwack@workbc.ca
http://workbccentre-chilliwack.ca
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STO:LO ABORIGINAL SKILLS &
EMPLOYMENT TRAINING

CALL FOR PROPOSALS
Targeted Wage Subsidy & Student Employment Placement

FOR Targeted Wage Subsidy (TWS)

Proposals can start April 1, 2024

for a term of up to 52 weeks, ending March 31, 2025

SASET will accept proposals on a continual basis through the 2024-2025 year

Please have them clearly marked as follows:
Sto:lo Aboriginal Skills & Employment Training
Bldg 5A — 7201 Vedder Road
Chilliwack, BC V2R 4G5

RE: 2024—2025 PROPOSAL

Targeted Wage Subsidy (TWS) application deadline is January 19, 2024
Student Employment Placement (SEP) application deadline is January 26, 2024

Proposals will be accepted via mail, e-mail, courier or hand delivered.
Application forms attached.

Be sure to include name and contact information of person responsible for proposal.
If you have any questions please contact a SASET Program Officer:
By phone at 604-858-3691 or toll free 1-888-845-4455 or Email: info@saset.ca
All program information and forms are available on SASET website

Visit our website at;: www.saset.ca
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SASET Outreach Services
on-site at Cheam First Nation
Every Friday from 9:30am to 3:00pm

Who are we?

We provide Indigenous Employment and Training Services to First Nation working age
population in the Fraser Valley Catchment area.

Who do we serve?

If you are an Indigenous person and are either the following:
e Isun-under employed
e Student
e Employed but unable to meeting basic living requirements
e Resides in SASET’s catchment area (Langley to Boston Bar and throughout the Fraser
Valley; or with 3 communities in the Head of the Lakes)

Outreach Employment Services:

Employment and Career Counselling Scholarships, Grants and Bursary
Resumes and Cover Letters information

Education and training information Job Search assistance

Computer with internet access Applying online

Job postings Employability workshops
Employment Readiness Basic Computer Skills Workshops
Career Planning/Decision Making And much more

Labour Market Information

Lucinda Louie, Employment Counsellor
Phone or text: 778-684-1464 or email: Lucinda.Louie@saset.ca
Or email: info@saset.ca

See our website for more information at www.saset.ca

f ) o (&
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https://www.tiktok.com/@cheam.firstnation
http://www.cheam.ca

29



30



British Columbia
Assembly of First Nations

Employment opportunities at the BCAFN - Join the team!
https://www.bcafn.ca/about-bcafn/opportunities



https://www.bcafn.ca/about-bcafn/opportunities
https://twitter.com/Cheam_FN
https://www.facebook.com/Cheam.FN1
https://www.instagram.com/cheam.fn1/
https://www.tiktok.com/@cheam.firstnation
http://www.cheam.ca

TRAINING OPPORTUNITIES

Looking to

start a Career
in security &
public safety?

Contact Us Today for
Training Opportunities!

To work as a Security Guard in the provinces of British Columbia
and Alberta, all applicants are required by law to complete the
Basic Security Training certl ication course.

Explore diverse opportunities in security and public safety
throughout Canada, spanning various sectors. Whether you
aspire to secure one of these roles or require training to qualify
for them, don't hesitate to contact us today!

To learn more about some of the positions we have, please take a look at our
careers page: https://securiguard.prevueaps.com/jobs/

AP P @-Todaﬁ-/ Contact Taylor Walters at:

Taylor.Walters@securiguard.com
778-870-1490

iguard

0 Secur
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We are hiring new
recruits. Please share
with anyone who may
be interested.

Application form =>

https://goo.gl/pXGnbe

Get ready to start a new career
with our National Appren-
ticeships Program! Through
the program, you'll have the
opportunity to launch a career
in select Red Seal trades in
manufacturing and construc-
tion.

Get started today:
Call us now to speak to one of
our advisors: 1-888-223-7089

or visit our website at

https://bit.ly/3QIbGWZ
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Social Assistance Cheque Schedule 2023

Ck. Release Date

Mid-Month 2

_ Renewals Due By:

December 21, 2022

January 14, 2023

January 2023 December 15, 2022
February 2023 January 14, 2023 February 1, 2023 February 15, 2023
March 2023 February 15, 2023 March 1, 2023 March 15, 2023
April 2023 March 15, 2023 March 31, 2023 April 14, 2023
May 2023 April 14, 2023 May 1, 2023 May 15, 2023
June 2023 May 13, 2023 June 1, 2023 June 15, 2023
July 2023 June 15, 2023 June 30, 2023 July 14, 2023

August 2023 July 15, 2023

August 1, 2023

August 15, 2023

September 1, 2023

September 15, 2023

September 28, 2023

October 13, 2023

September 2023 August 15, 2023
October 2023 September 15, 2023
November 2023 October 14, 2023

November 1, 2023

November 15, 2023

December 2023 November 14, 2023

December 1, 2023

December 15, 2023
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Election Package
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CHEAM FIRST NATION
LIST OF CANDIDATES
AS OF OCTOBER 24, 2023

CHIEF
Douglas, Darwin
2|Victor, Andrew

e

COUNCIL
1|Douglas, Lincoln
2|Douglas, Lisa
3|Douglas, Raymond
4|Edwards, Daniel
5|Fredette, Stephanie
6|Giroux, Danica
7
8
g

Giroux, Diana

Giroux, Tyrone

Pike, Luke

10|Quipp, Dale

11|Quipp, Rick

12{Victor, Michael

13|Victor, Muriel

14|Williams, Russell

15|/Williams, Vivian

NOTE: THE ABOVE LIST OF CANDIDATES ARE

SUBJECT TO WITHDRAWAL UP TO OCTOBER 27,
2023

42 ELECTORAL OFFICER
CHEAM FIRST MATION




Submissions from Council Candidates
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Muriel Victor, Council candidate
Why am | running for Council?

I am running for Council because it has always been a vision of mine to contribute towards a healthier
thriving community, in whichever capacity. In this case, | am humbly seeking election for a Council seat.

How much time can you commit to Chief and Council meetings and duties?

| commit the time needs to Council meetings and duties. | do work full time, but | have spoken to my
Manager, should | be a successful candidate, to inform that | may need to flex time to work around a
Council schedule. There may be a little scheduling challenges to begin with because of bookings I already
have in place, but | would know not to book further during necessary Council meetings/Portfolio
responsibilities.

What would you recommend changing or implementing to avoid Staff turnover?

I would recommend ALL Staff and Leadership complete the WorkSafe BC “Workplace bullying and
harassment Training and Legal Duties”, at the minimum. | believe there is still nepotism, lateral violence
evident and some of this should have ramifications to protect the Employee and the Band from any legal
proceedings.

Furthermore, 1 don’t think anyone should feel “less than” or unworthy of a “Cost of Living Adjustment”
(COLA) than another Employee. 1've worked just under two years for my current Employer, and 've already
had two COLA payouts. If an Employee made it past their probation period, then this should prove they
are worthy of an adjustment. Some funders add this to their funding arrangement.

| also believe that Employee/Member interaction can be encouraged so that each actually get to know
each other and who is actually working on our behalf and what they do for us.

What industries would you recommend creating to promote member commerce, employment, business
opportunities and how would these opportunities affect Band owned land?

| really think we should be looking into our tourism industry as well as all the gifted ones who could share
some culture and traditions with visitors. Some other communities are developing varying levels of
cultural centers where they can share some of their identity, teach some small craft/skill for them to take
away. This honors our past while creating strength and opportunities for our future.

| also think we should develop areas unsuitable for much else into storage/storage containers. | see people
looking for a place for RV, and similar, storage. | don’t think there would be much impact because it’s
basically, | believe, contaminated are anyway. Either it’s contaminated or the water system needs to be
extended/upgraded.

I think all hired contractors, on fair size projects, should have to utilize Band member employment (not
Staff). Some other Bands do this quite successfully. We should see who their contractors are.

| further would like to see us accessing BC Bid and have Band members trained and ready to fulfill some
-of those successful bids. This may include getting a couple of food trucks to serve coffee, muffins, etc. to
workers. There’s missed opportunities going by us with so many skill levels in our community.
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What are your priorities for Rights and Title?

I think we should look at protection from further encroachment and contamination of our traditional
territory. Some of this could include claiming our rightful place in the broader Sto:lo community, and where
we become a louder voice at some of the Municipal tables.

There has been a large number of other complaints of other parties regarding off-roading and partying
which endanger various fish habitats. | can’t really say if our current Leadership has been involved in some
of these conversations and ensuring the protection, but we definitely need a voice there. There is a lot
more around our forestry, fish, wildlife, etc. that should always be a priority and should never be tabled
for big business. 1did spend a lot of years fighting for our right to fish, spending quite a number of years
in court. Our current non-fishery is pretty sad. | think we deserve better especially when | see the
multitude of other fishers out there.

There is a statement showing throughout via email, newsletters, etc. that | think we really need to take to
heart. “We have never ceded or surrendered title to our lands, rights to our resources, or authority to
make decisions within our territory”. | think we need more Leadership with a good mind and heart to
uphold this. We’ve purchased Land that has been severely degrading over the years; we are partner in a
BC Park that has been further degraded. [ think before any further similar venture takes place then some
serious planning has to be put in place.

| also see the current Leadership has, again, are working with consultants towards yet another Land use
plan. This has been done a few times, if not more, over the years. 1don’t like to see incoming Leadership
recreating and wiping out what’s been done by prior Leadership. Some restructuring may be necessary
but a total redoing the work shouldn’t be called for. If the documents aren’t located then we need to
figure out ways of creating living, protected documents. I've seen some Leadership pack documents out
with them, and I’'ve witnessed some outgoing Staff and outgoing Leadership shredding documents. Let’s
get a system to protect OUR documents. We should have a Cheam and a Pilalt library for current and
future generations.

Regarding Community Health and Wellness, what are your priorities and what changes, if any, would
you like to see implemented?

| think overall Health and Safety is a must and needs attention. We have a so called “Mobile” Overdose
prevention clinic which actually isn’t mobile. It remains stationery parked outside a building some
members prefer not to visit. It should at least go to where people need them and meet the population
“where they are at”. It was also broadcast on Global news that this mobile clinic would be available “all
the time” when in fact this isn’t true.

| think we need an alternative housing project with full, quality wrap around services. There’s been
members trying to make changes and completed a year or two in a treatment center only to return home
and relapse. There’s been others coming home after incarceration with the same outcome and only a
limited access shelter to go to.

I think we need a Council of the Elders or some other alternative justice system so that we aren’t sending
our members away without any care and attention to their wellbeing while we continue to feed and house
non-members who have BCR’s banning them.



| think all children, Elders, babies, recreational programs, etc. all need their own attention and space for
them. 1don’t think any member should have to fight for a wellness outlet from our administration. We
should have our Strategic plans, Comprehensive community plans, Statistics, and needs assessments done
so that we can readily respond to call outs for expressions of interest and proposal calls. There’s also
Jordan’s Principle for Infrastructure that would probably help fund a hockey/basketball court and a youth
center, and an Early learning center if we have all the documents in place. | am not exactly certain that
they would but there’s funders out there that would help. Some of these funders require a 50%
investment and we can show this as well.

I think it’s necessary to have age appropriate sessions strictly for that age group. I've attended something
advertised as an Elders session and didn’t get the chance to visit any Elders. | like to go to something as
advertised when | need that time as my leisure time. I'm sure I’'m not alone in that.

I think everyone should have full access to explore their culture and traditions and not be on someone’s
schedule or age range also. These full access programs can be a drop in type similar to a crafting/gym
group that Soowahlie has. All ages can come in and work on a project and learn and engage with each
other.

I think Education needs to be brought closer to home and have peer tutors, peer athletes to help others
succeed. | know | had those who | looked up to and chose as my role models.

I am really just fast typing and trying to get some quick thoughts on paper. These may not be all
encompassing but they’re probably top on the list since they came out right away. If you want further
clarification, or would like to talk, please don’t hesitate to contact me.
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Start with a Community Plan!
Vote Michael Victor

For Council

We are all good people with good intentions for our

community. Rather than focusing on short-term

power politics by focusing on who is to blame or

whose values are better, we ought to concentrate on
the wants and needs of Cheam members and how we can fulfill them. With community support, the
Council will be better able to achieve positive results and build trust from Cheam members. | look
forward to hearing the ideas of all members on how we as a community should move forward.

To ensure a sustainable future | would like to promote the development of legal, fiscal, and
communications strategies. Legal strategies to protect our community from risk; fiscal strategies to
increase our revenue; and communications strategies to support trust. While developing these strategies
we can’t overlook opportunities that approach us. We must continue to build on work that has already
been done and when we achieve success, let’s celebrate.

To create solutions that are more permanent input should be valued from all directions. We must keep
strong relationships and base support on local issues and help and support as requested. This is
important for me because | know that | need support in some of the topics such as language (I've only
had limited opportunities to learn), and health and wellness; a topic that I've heard a couple of
recommendations and witnessed some people do well.

It is important for me that the community succeeds because | want to see a healthy future for my friends
and family in Cheam because | grew up in Cheam where both of my parents are from. | attend most
community functions and see how members who are involved enjoy themselves while connecting with
each other. | believe that | can play a role in the growth of our community because | have experienced
and witnessed what happens in the community while on the Lands Advisory Committee, Housing
Committee, and the Board of Trustees. I've been working towards educating myself on how Cheam can
be more sustainable by establishing jurisdiction and building a great economy. I've taken courses (my
mom Sandra Victor always influenced me to get an education) that teach about gaining fiscal power and
building and infrastructure financing; | also have a Bachelor of Business Administration degree.

Thank you, good people of Cheam, for hearing me out. Please feel free to contact me if you would like to
have further discussion.

Michael Victor- 704-798-5572
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| have a strong business background and | am confident if elected we can get our economics

thriving, creating jobs, contracts, service agreements and new developments in our community

for members.

URGENT PRIORITIES

1.

Housing Crisis- we have members who have been wanting to move back to Cheam with

no approvals to build, | will work with you to solve this problem. Some of you members
with no housing that need housing let’s get you into homes.

Lands — We have laws, Policies and regulations that seem to be grid locking our
progress on development, home building, community facilities, sports facilities, so let’s
work together on fixing those barriers to be more friendly so members can receive their
CP’s that are overdue and forth coming. Let’s get building homes and improve our
economics in the Community. Pre COVID-19 in 2020 our Land Use plan was close to
going to membership for ratification, let’s get going and finalize this so our Community
has goals and guidelines set on land use.

Membership support- We need to work on off reserve member support, to many times

| here we only have enough for on reserve, or we will start with on reserve first, or
there is only so many seats to go on a trip, mostly due to budgets | hear a lot, so we
need to work together on building our own source revenue so members are treated
equally and all can receive services and go on trips. | strongly support member
businesses and want to work with all our members who have businesses or are
thinking of going into business as we need these services now and in the future, that
means we need to work on supporting Education much more and post-secondary
training. If you have a business let’s start a discussion on building a business empire
here. If you need employment | am sure if member businesses are supported they will
hire you, this is something we will work on together. Our youth are our future, let’s
invest in them now it’s our future. We have many members with health, addiction
disability issues that need our support. Let’s get them the help they need.

Comprehensive Community Planning- we need to know were where going and how

to get there by using our teachings and working together, this document is to be
developed by the whole community and will set our path going forward over at least
the next 2-4 decades. We will set how our healthcare will look like, education,
economics, land development and preservation, culture, traditions, youth
development, and much , much more.

Staff and administration —having decades of business experience | have strong

strengths in HR and keeping employees is very important, but also having resources in
place in event some leave. Employees need to be qualified with academics, job
experience, and knowledge to be the first start of success as someone under qualified
will struggle to meet the needs and either become frustrated or produce low to no
product. We need to stay competitive in compensation, proper evaluations including
measurements of success. 2
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Raymond Douglas for Council Re-election December 6, 2023

Ray.Cheam@gmail.com

Cell: 604-206-2244

Answers to Candidate Questions:

1) | feel very honoured to be nominated to run for Council for a potential second 2 year term. There are
many reasons that | am going to run for Council again. | would love to continue to support Community
progress in all ways possible. | will continue being involved in implementing strategies that help us work
toward overall health as a community. My wife and | are raising our 3 children who are 9yrs old, 5yrs old, and
21 months here at Cheam First Nation. It has been an amazing experience to be embraced by all of our friends
and relatives of Cheam. Leadership needs to always make decisions with Tomiyeqw in our hearts and minds —
7 generations back and 7 generations forward. | carry the teachings of my elders and ancestors dear to my
heart. | will always strive to lead with Xwelmexw Principles, Laws, Values and overall Worldview.

2) If | am Re-elected again | will commit all the time required of me as a member of the Council plus
more. | believe achieving the minimum expectations is not enough that a Council member should feel satisfied
in their work. We need leaders who are more than willing to go above the call of duty. A good Council
Member must not only be willing to do the work but must be passionate about making lasting positive change
for our ancestors as well as current and future generations.

3) | would recommend more thorough communication plans with detailed goals, schedules, and
timelines. We would also put into practice a concerted effort to focus on positive initiatives/objectives. |
would implement a strategy based on a holistic inclusion process to make sure we work through challenges
with an effective process that considers varying perspectives. Secondly, | would support the work needed to
make sure we are attentive to matching applicable competitive wages and benefits.

4) | would recommend leadership take a firm stance to assert our place in the economy of our Territory
with partners and other companies that are working on our land of S’olh Temexw. We need to be included in
procurement opportunities within Pilalxw Tribe Territory and also the broader Sto:lo Territory. We can make
this happen by having strong negotiators represent us while engaging with various Industries. | would support
the work needed to create more jobs for our members, business owners and various entrepreneurs. | would
work with staff to strategically seek business opportunities that will help our people gain short- and long-term
economic success. | would make sure that we are engaging in opportunities that allow us to participate in
Land Stewardship initiatives at all levels. | would also make sure that we are involved in decision-making
forums related to major capital projects/initiatives that are happening here on our Land.
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5) My priorities for Rights and Title would be to firmly further establish our Pilalxw Jurisdiction on maps of
Sto:lo Territory. As an example, | would encourage and support the gathering and archiving of our Pilalxw
history of all types with an overall research plan to build a case that is undeniable to assert our tribal boundary
markers and Traditional Use Areas (hunting, fishing, harvesting). | will passionately participate in the
strategizing and implementing of plans to protect our Xwelmexw Spiritual Sites.

6) | would prioritize regular trauma-informed awareness training with a First Nations approach. | would
support the work of bringing in Community Champions to be good role models for our people of all ages — the
ones who have risen through the adversities that we’ve experienced in our Community. | would focus on the
development of proactive strategies to encourage our youth to stay on a good path such as programs like the
Hunting Trip that some Members, Youth and Elders attended recently. As a Council member, | supported staff,
and even had the honour to participate, in this great initiative. This has been on my mind since before | was
on Council as | prayed for more family connections in our Community. The hunting harvest will be distributed
amongst Elders very soon. This Cheam Hunting Trip experience was very special as it encourages and supports
the connecting of our Youth and Elders as well as brought us closer overall. It supports more unity amongst
the families of Cheam and this is powerful for the health of our future generations.

| will also continue to support and encourage more sports involvement and healthy fun Community activities. |
played a small part to support the efforts by members to bring back hockey practices to Cheam. | even
participated the best | could when | could with the Cheam Chinooks. It’s an honor to have been accepted by
fellow Cheam athletes and | appreciate the opportunity greatly.

To all of my friends and relatives who supported me in my first Council term | appreciate you dearly. | am
humbled by the experience and honoured to receive continued love and kindness for my Family and I.

If you wish to share any of the questions,
comments or concerns you may have on
your hearts and minds please don’t
hesitate to reach out. | will be happy to
share my thoughts and have a discussion
with you.

Y’alh Yexw Kw’as hoy,
Ray Douglas
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Submissions from the Candidates for Chief

It has been an honour to serve Cheam and the
Members for eight years on the Council. | have
continued to learn that together we have strength like
the mountain goat. The journey has not been easy,
but we continue to work for progress. The Council and
staff have been working hard. Building on the gifts and
strength we have together, we have broken barriers
and shared important successes.

e Required the Ministry of Transportation and
Infrastructure to listen to Cheam’s concerns with
Highway 9 and the Agassiz-Rosedale Bridge to
develop a plan for improvements, such as speed
limit reduction, crosswalk with amber flashing
lights, multi-use path for pedestrian/cyclist safety
between Victor Dr and Yale Rd, and development
of a traffic management plan during highway
closures.

e Ceremony for signing the Memorandum of
Understanding with Fraser Health and FNHA that
provides culturally safe overdose prevention
services, culturally safe substance use monitoring,
and referrals to other services. This is the first
witnessed consumption service to be driven by
and located within a First Nations community in
BC.

e Updated the finance policies and working towards
implementing a Financial Administration Law.

e Council allocated own-source revenue to the
Cheam Longhouse addition for the kitchen and
bathrooms.

ANDREW VICTOR

FOR CHEAM CHIEF
VOTE DECEMBER 6, 2023

We have continued to address obstacles and worked
to make progress.

e Address the Province’s failure to protect and
rehabilitate Cheam’s cultural infrastructure (i.e.,
fishing sites) after the 2021 Atmospheric River
Event and annual freshet from woody debris,
sediment, and erosion. The Province is open to
Cheam developing a plan for rehabilitating fishing
sites, including gravel and sediment extraction.

e Engaged CN Rail to address the severe impacts to
the Cheam Cemetery. CN Rail is committed to
work with Cheam to implement solutions.

e Negotiating an Accommodation Agreement with
the Ministry of Transportation and Infrastructure
for the Agassiz-Rosedale Bridge that
avoids/mitigates impacts to Cheam and provides
employment and contracting opportunities.

e Received direction from Peldlxw Members to
develop Peldlxw Fishing Plans and a stewardship
framework from Jones Hill to Chilliwack River to
Harrison Lake. Collaborating with the Peldlxw
Tribe in standing up a Peldlxw Fishers Committee.

The work is ongoing. There is great potential for
progress as we work together.

| appreciate that the All Candidates Forum was
cancelled out of respect for our grieving families. The
following are my brief responses to the questions
provided by the Cheam Elders for the Forum.

How much time can you commit to Chief and
Council meetings and duties?

The role of Chief is a full-time responsibility. As such |
have committed 100% to the role and responsibility as
Chief in a full-time capacity as | meet with Members,
attend Council meetings, and fulfill the many related
duties. My family has been understanding and
supportive of me as they recognize the time
commitments that are included in serving Cheam and
the Members in this role.




ANDREW VICTOR FOR CHEAM CHIEF

What would you recommend changing or
implementing to avoid staff turnover?

There are a number of ways to review and address
staff turnover. From a human resources perspective,
employee retention focuses on hiring the right people,
keeping compensation and benefits current, making
opportunities for development and growth, and
cultivating a respectful work environment.

From a Member’s perspective, the human resources
department must correctly implement cultural
intelligence into its systems. Hiring and retaining the
right people must prioritize the ability to understand
and work within our cultural context (which is as
important as qualifications). Qualifications without
cultural intelligence turns the Band Office into the
Department of Indian Affairs.

What industries would you recommend creating
to promote member commerce, employment,
business opportunities and how would these
opportunities affect Band-owned land?

It is critical to Cheam’s competitiveness and wellbeing
to build relationships that will help our Members
thrive economically. As such, we must open doors to
provide diverse education, training, employment, and
entrepreneurial opportunities wherever Cheam
Members live, whether in community or away from
home. We must have a robust and innovative plan to
grow our economy that builds on the foundation of
our entrepreneurial knowledge, promotes existing
businesses and structures, and welcomes diverse
pursuit of economic development. The Members must
direct the development of Cheam’s economic strategy
for the current and future generations.

The Members must direct the development of a
framework for economic reconciliation at the local,
provincial, and national levels. Economic reconciliation
must be done in a way that does not jeopardize our
Rights and Title nor compromise our cultural
teachings and values.

What are your priorities for Rights and Title?

Cheam has never ceded or surrendered title to our
lands, rights to our resources, or authority to make
decisions within our territory. Our way of life affirms
our occupation and relationship to our territory.
Cheam must work to protect and enhance our

strength of claim and jurisdiction with our relatives
and neighbours at all levels.

In 2019, the Province passed the Declaration on the
Rights of Indigenous Peoples Act. The Province will
align its laws to achieve the objectives of the UN
Declaration and do this work in consultation and co-
operation with First Nations in BC. To reduce barriers
to fully participate, the Province has dedicated $200M
to provide four-year funding for First Nations in BC to
cover costs directly related to the work. Cheam has
applied for the multi-year funding, which will be
$260,000 per year. Cheam should utilize these funds
to protect our Rights and Title while we engage in the
implementation of the UN Declaration provincially and
federally. One of the key questions we need to
address through this process is how Section 35 of the
Constitution Act, 1982 relates to the UN Declaration.

Regarding community health and wellness, what
are your priorities and what changes, if any,
would you like to see implemented?

We must recognize our authority in our governance of
health and wellness services in our community, and
redesign health programs and services to bring them
closer to home as much as possible. We must increase
our influence through decision-making and control at
all levels.

Given the rising housing costs, increasing inflation,
and the ongoing opioid crisis, Cheam must take a
multipronged strategy to support Members in
community and away from home, and explore ways to
identify adequate funding.

Thank you for taking the time to review some brief
responses to the questions. Please feel free to contact
me if you would like to talk further about governance
and administration. It would be a privilege to talk
about our heart and vision for Cheam.

It has been a privilege to serve on Council for the past
eight years. | would be honoured to continue to serve
as Chief. | am dedicated to acting responsibly to help
lift up the condition of the People. Together we have
strength like the mountain goat to become the strong,
independent, prosperous Community that we
envision. May we journey together in a good way for
Xwchiyo:m, for Témiyeqw.

(C) 604-316-3784 | AMVICTOR@GMAIL.COM | FB.COM/AVICTOR
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VOTE
DARWIN

EY SWAYEL SIIYAM NU SIIYEYE, DEgé)“l/{glE_sg

Dear Friends and Relatives, 2023

Fellow members of Cheam community, | stand before you to express

my candidacy for the position of Chief. | am deeply committed to
serving our community and working towards our healing,

empowerment, growth, and prosperity. Together, we can embark on

a journey towards a brighter future for all.

Vision: | share a vision for our community of unity, resilience, and
self-determination. | believe in harnessing our collective strengths,
preserving our cultural heritage, and empowering our people to
thrive in all aspects of life. By focusing on education, economic
development, building intergenerational wealth, health and
wellness, and environmental sustainability, we can create a
community that is strong, prosperous, and

proud.

Education: Education is the key to unlocking opportunities and
breaking the cycle of poverty. As Chief, | will prioritize the
improvement of educational facilities, resources, and programs
within our community. By collaborating with local educators,
schools, colleges, and universities, we can ensure that our youth
receive a quality education that prepares them for a successful
future. Additionally, | advocate for the inclusion of our

cultural teachings and languages in the curriculum, preserving our
heritage for generations to come.
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Economic Development: Economic development is crucial for the
growth and self- sufficiency of our community. We can work together
to build economic sovereignty. We need to support our
entrepreneurs, small businesses and band owned enterprises for
success. We can also define our perspectives on wealth to include
environmental sustainability, cultural values, and collective wealth
that benefits all Cheam people.

Health and Wellness: Access to quality healthcare is a fundamental
right that should be available to all members of our community. | will
advocate for improved healthcare services, including mental health
support, addiction treatment, and preventative care. By collaborating
with healthcare professionals and organizations, we can address the
unique health challenges faced by our community and ensure that
everyone receives the care they deserve.

Environmental Sustainability: Preserving our land, water, and
natural resources is essential for the well-being of our community
and future generations. By embracing traditional ecological
knowledge and sustainable practices, we can protect our
environment while creating a healthier community.



Over the last several weeks | have set the table in the community and
gathered to hear from Cheam members on what positive changes
they want to see for our community. This is what we have heard. We
need regular monthly community meetings!

We have to improve our community infrastructure and services in the
following areas:

e Housing

e Children and Families - Children in Care

Youth Sports and Recreation
e Inherent Rights and Title

e Health and Wellness

e Leadership and Governance
e Elders

e Education

e Language and Culture

e Food Sovereignty
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Our people need to be heard and included in the decision making
that happens. | am committed to host community meetings and give
our members opportunity to have their voices heard.

We can bring our community back together to be strong, proud
people. We have been divided for too long. We need to support one
another and build our community and people back up.

Friends and relatives, | humbly ask for your support as we embark on
this journey for positive change. | ask for the opportunity to earn your
trust. Together, we can build a community that is strong, resilient,
healthy and prosperous. Let us work hand in hand to empower
Cheam, preserve our cultural heritage, and create a brighter future
for all.

Vote for me as your Chief, and together, we will make a lasting
impact on our community.

Yalh ye kwas hoy,
On December 6th Vote: DARWIN DOUGLAS (EYTELEQ)





