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ADMINISTRATION NOTICES/UPDATES
UPOMING CHEAM EVENTS:

February 26 Trev’s Flea Market 8:30 - 2:30pm
February 28 Cheam Regular Council Meeting

March 5, 12, 26 Trev’s Flea Market 8:30 - 2:30pm
March 14 & 28 Cheam Regular Council Meeting

March 21 Cheam Elders Meeting & Luncheon
March 31 Cheam Fishing Village Opens for Season
April 7 &9 Band Office Closed for Easter Holidays

April 11 & 25 Cheam Regular Council Meeting

April 18 Cheam Elders Meeting & Luncheon
April 20 Cheam Job Fair 10AM-2PM



https://www.facebook.com/profile.php?id=100086957104490
https://www.facebook.com/profile.php?id=100086957104490
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First Nations Drinking Water Settlement

At the back of this newsletter (page 33) is an updated list
of Members/Community Members that have been included
in Cheam’s submission to the Boil Water Advisory Class
Action Lawsuits.

As the Boil Water Advisory Class Actions Lawsuits deadline quickly approaches,
please be sure to confirm your name is included in the attached list of
Members that the Cheam Council will submit on your behalf. By having your
name included in this submission, you do not need to fill out any additional
forms or paperwork unless you want to file a specific claim for injury.
(Individual submissions must be sent by the Deadline of March 7, 2023.)

If you have any questions, please feel free to reach out to either Kelsy
Fredette or Rachel Wille at 604-792-7924

Website for additional information:

https:/ /firstnationsdrinkingwater.ca

Band Office Department Updates - Finance

The Cheam First Nation Finance department has been working hard in the past couple of years
to get the records up-to-date and current to be accountable and transparent to the members.

What we are currently working on:

e 2022 Audit completed (a milestone!)

¢ Prioritizing a framework of policies and procedures to be able to support decision making
over Cheam’s resources (people, money, assets) this includes 25 separate policies
towards a self-determined First Nation.

e Budgeting for upcoming fiscal 2023-2024 collaborating with managers and administration
e Payroll is implementing a new payroll system - Payworks

e Ensuring that there are the correct Internal Control processes in place to assist with risk
management.

e Working on a timeline for 2023 Audit to be completed on time.

e Finance is working on more detailed work plans in upcoming
weeks, and will be establishing both short and long term goals

for the department.
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CALL FOR EXPRESSION OF INTEREST ~ CHEAM FIRST NATION TRUSTEE

January 20, 2023 - Currently, the Council is looking to appoint two trustees through this
expression of interest. One will be appointed for a three-year term and the other a two-year
term.

The Cheam First Nation established a trust in January 2020 to preserve funds held in the trust
for the betterment of the people of the Cheam First Nation for future generations.

It is intended that the Trustees be guided by the following core Cheam principles:

e We the Cheam have lived here for thousands of years. We have never ceded or
surrendered title to our lands, rights to our resources, or authority to make decisions
within our territory.

e We are the keepers of our land, water, and resources for Cheam members now and for
generations to come.

e Our culture and spiritual teachings are fundamental to our well-being. The best way to
preserve our traditions and culture is to practice them in everyday life.

e We reaffirm, assert, and exercise our inherent rights and powers to govern ourselves,
our land and our resources.

e We the Cheam will preserve the capital contributions to this Trust for the betterment of
the Cheam people now and for future generations, and we will use the income and
capital gains for the investment of the Trust Funds in accordance with this Trust.

ROLE OF A TRUSTEE:

e Develop policy

¢ Manage investments, e.g. the Future Generations Fund and the Economic and
Community Development Fund

o Work closely with fellow Trustees, CFN leadership & Investment Advisors

o Prepare and present reporting to CFN Council/leadership

\ASY CAL-

Xwchiyo:m have lived in S'6lh Téméxw for thousands of years. We have never ceded or surrendered
title to our lands, rights to our resources, or authority to make decisions within our territory.

CHEAM First Nation | 52161 Victor Drive, Rosedale, British Columbia, VOX 1X1
Phone: 604.794.7924 | www.cheam.ca
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TRUSTEE QUALIFICATIONS

The Leadership shall, by way of a Cheam First Nation Resolution, appoint at least three but not
greater than nine persons as Trustees or one company duly incorporated and licensed to carry
on the business of a Trustee as defined herein. Where persons are appointed as Trustees, the
composition of such shall meet the following qualifications:

e all Trustees must be 19 years of age or older;

e at no time shall Leadership or executive who report directly to Leadership account for
greater than 40% of the Trustees, or a maximum of three of the Trustees, whichever is
less;

e the majority of the Trustees must be residents of Canada;

o the majority of Trustees must be Members of the Cheam First Nation;

e aperson is not eligible to be or continue to be a trustee if he or she has been convicted
of an indictable offence. A person is not eligible to be or continue to be a trustee if he or
she has been convicted of a summary conviction offence involving fraud, theft or false
pretenses;

e a Trustee cannot be a citizen of the United States or other non-Canadian jurisdiction
unless, in advance of the appointment or re-appointment, the proposed Trustee provides
a legal opinion to Leadership and the Trustees that such non-Canadian citizenship will
have no negative tax or residency effect on the Trust;

e the Chair of the Trustees must be a Member, but cannot be a member of Leadership or
the executive who reports directly to the Leadership;

e all Trustees must be mentally competent. A Trustee shall be deemed mentally
incompetent upon a physician providing a written medical opinion that the Trustee has
lost his or her mental competence to make decisions regarding this Trust.

e none of the Trustees can be an undischarged bankrupt;

e be willing and available to work a full term

Thank you for considering this opportunity to ensure that the Trust Property is invested
in and used prudently for current and future generations by playing a pivotal role as a
Cheam First Nation Trustee.

All expressions of interest should be in to councilexecassist@cheamband.com
no later than February 28, 2023.

Xwchiyo:m have lived in S’é6lh TéEméxw for thousands of years. We have never ceded or surrendered
title to our lands, rights to our resources, or authority to make decisions within our territory.

CHEAM First Nation | 52161 Victor Drive, Rosedale, British Columbia, VOX 1X1
Phone: 604.794.7924 | www.cheam.ca
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CHEAM ELDERS CORNER

UPCOMING ELDER’S FUNDRAISING

Lovey (Laverne) Victor is planning fundraisers (starting February) such as
50/50 draws, breakfasts, lunches, and bake sales, with funds going to the
Elders of Cheam so that they can do things/go places together as a group.

If you have ideas or would like to volunteer please contact her at
604-745-3353 or email lovey.victor@outlook.com ‘ ‘ Q

Volunteers needed to:
- help cook meals
- donate food for meals
- bake goods to sell
- donate supplies to bakers
- serve meals - collect money
- sell tickets for 50/50

Please let me know how you like to participate Kwosey Lovey:)

CHEAM ELDER’S CORNER SUBMISSIONS NEEDED!!
We are looking for your stories, pictures, prayers, songs, recipes, and knowledge!
They can be submitted to Harmony at harmony.poisson@cheamband.com, or dropped

off to the Band Office. Without your submissions we can’t keep this section going...

CHEAM ELDER’S MEETINGS 2023

March 21, 2023 N ISRV N EIREINEA R R G
April 18,2023 ¢, coming Birthdays  Birthdat
May 23, 2023 Genevieve 1. Douglas Feb. 26

20, 2023 .
June Judith D Douglas March 1

July 18, 2023
August 15, 2023 Margaret Lolkema March 5

September 19, 2023 Norah Newman March 7

October 17, 2023 Judith E. Douglas March 19
November 21, 2023 Nora J. Dodson March 27
December 12, 2023 Wayne R. Douglas March 29
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HEALTH & WELLNESS NOTICES/UPDATES

FREE SOMATIC TRAUMA THERAPY FOR CHEAM MEMBERS

What is it good for?
People find it relieving for anxiety, depression, other
uncomfortable feelings, even physical ones.

The goal of somatic trauma therapy is to drain some
of the weight of the past in a safe way. We end up
feeling lighter spiritually, physically, and emotionally.
Somatic trauma therapy will be run in groups of 4
people, meeting weekly, for 12 weeks. Consider how
committing to this program would affect other parts
of life. Intake is ongoing.

In small groups we learn to focus on the experience of the body using:

e Body focused grounding tools

e Present moment awareness

e Some learning about how emotions help with somatic therapy

e The last portion of the meeting is somatic trauma therapy. People are guided
through the process of giving control of their body over to their body. There can be
some shaking, or crying, or other involuntary movement or sounds. This is part of
the body’s instinctive process of resolving being traumatized. We aim to keep it as
safe, and gentle as needed.

Information sessions are one on one with Winchester Victor. They can be booked
with Danica Giroux (604)-794-7927 or Winchester: winchester.victor39@gmail.com

"Being cut off from our own natural self-compassion is one of the great-
est impairments we can suffer. Along with our ability to feel our own
pain go our best hopes for healing, dignity and love.”

Gabor Mate’
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Self=Careg\Workshop

Sto:lo Aboriginal Skills & Employment Training invites you to a

Self-Care Workshop

« Understand self-care

. ldentifying support networks and resources
. How to manage your mental health

Snacks will be provided and a $50 Gift Card will be given to participants
for completing the entire 4 day workshop!!

To Register: Please call 604-858-3691 or Email info@saset.ca

Date Time Location

February 16, 17, 23, and 24 9:00 am to 12:00 pm | SASET Office-Chilliwack

February 16, 17, 23, and 24 1:00 pm to 4:00 pm Matsqui First Nation

March 13, 14, 20 and 21 9:00 am to 12:00 pm S.AY Lands Office

March 13, 14, 20 and 21 1:00 pm to 4:00 pm Tzeachten First Nation

This is open to all on-reserve Income Assistance clients from Aitchelitz, Matsqui, Popkum,
Skowkale, Shxwha:y Village, Tzeachten, And Yakweakwioose.

~

I*I Indigenous Services  Services aux
Canada Autochtones Canada
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First Nations Health
st tectt ey Benefit Program

The First Nations Health Benefit (FNHB) Program covers specific medically necessary items,
services, and travel that support First Nations peoples’ health and wellness needs. The program
is administered through partnerships with Pacific Blue Cross and PharmacCare.

Eligibility

The FNHB Program is available to First Nations people with Indian status who live in BC and infants
(up to 24 months) of an eligible parent. To access the benefits and coverage under the Health Benefits
Program, First Nations people must first enroll in the program. Please call 1-855-550-5454 or visit
fnha.ca/benefits/eligibility for more information on how to enroll.

Health Benefits Coverage
The FNHB Program covers six benefit areas:

DENTAL

The Dental benefit provides coverage for items and services to maintain good oral
health, prevent cavities, gum disease, and restore damaged tooth function. Some
items and services covered under the dental benefit are bridges, crowns, exams and
x-rays, fillings, and preventive services.

@ MEDICAL SUPPLIES AND EQUIPMENT

The Medical Supplies and Equipment (MS&E) benefit provides coverage for items and
services needed in the short or long-term to support health and wellness. Some items
and services covered under the MS&E benefit are bathing and toileting aids, hearing
aids and repairs, limb and body orthotics, ostomy supplies, walking aids, and wheel-
chairs.

MEDICAL TRANSPORTATION

The Medical Transportation (MT) benefit assists with the cost of meals,
accommodation, and transportation towards travel for a medical appointment
outside your community of residence. The MT benefit may also cover travel escorts
under certain conditions.
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MENTAL HEALTH

The Mental Health benefit covers in-person and virtual counselling services from a
qualified mental health provider registered with the FNHB. Coverage is available for
Mental Health counselling from four programs. The Mental Wellness and Counselling
program is for Status First Nations individuals, while the Indian Day Schools Health
Support Program, Indian Residential School Resolution Health Support Program, and
Missing and Murdered Indigenous Women and Girls Health Support Services are
available to both status and non-status individuals. Talk to your Mental Health Provider
to determine the appropriate program for you.

PHARMACY

The Pharmacy benefit, administered mainly through Plan Wellness (Plan W), provides
coverage for medications and items that support First Nations people on their wellness
journeys. The Pharmacy benefit covers specific prescription drugs, over-the-counter
drugs, non-drug over-the-counter items, and Shingrix® vaccine. Please call 1-855-550-
5454 to enroll in Plan W.

In addition to Plan W, the provincial agencies, including the BC Cancer Agency, BC
Transplant, BC Renal Agency, and the BC Centre for Excellence in HIV/AIDS, provide
specialty pharmacy items to all BC residents living with specific illnesses or conditions.

VISION CARE

The Vision Care benefit provides coverage for items and services to ensure proper eye
health and support access to preventative care. The benefit covers eye exams, sight
tests, prescription eyewear and repairs.

OTHER COVERAGE

BC Medical Services Plan (MSP)
The FNHB manages MSP for First Nations people in BC. If you have status and need
to register for MSP, call 1-855-550-5454.

Ambulance Bills

The FNHB covers the cost of ambulance transport to a hospital in an emergency
situation and from a lower level care facility to a higher level care facility (e.g., long-
term care home to a hospital).

View Your Plan Details

To check details about your coverage for dental, vision, medical supplies, and mental health, please
create an online PBC Member Profile on www.pac.bluecross.ca or download the PBC app on your
smartphone or tablet. The PBC Member Profile offers convenient and secure access to detailed
information about your benefits coverage 24 hours a day.

Please call Health Benefits at 1-855-550-5454, email healthbenefits@fnha.ca or visit fnha.ca/benefits to
learn more about the First Nations Health Benefits program and benefit coverages.
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b

fraserhealth
First Nations Health Authority

Health through wellness Better health. Best in health care
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YOUTH OPPORTUNITIES

SD78 Culture
Night

Ribbon dress sewing, storytelling, powwow
dancing, cedar bark weaving, regalia
sewing, and teachings.

C.E. Barry and Kent Indigenous Learning
Portable

Time: 4:30-6:30 pm
Monthly gatherings with traditional teachings and
food.

Children under 12 must be accompanied by a parent
or guardian. Please register at
https://forms.office.com/r/r4Qzcnj8ds

CE Barry -
October 11, 2022

Kent Indigenous
Learning Portable -

October 24, 2022

CE Barry -

November 14,
2022

Kent Indigenous
Learning Portable -

November 28,
2022

CE Barry -

January 9, 2023
Kent Indigenous
Learning Portable -
January 23, 2023

CE Barry -
February 6, 2023

Kent Indigenous
Learning Portable -

February 13, 2023

CE Barry -
April 3, 2023

Kent Indigenous
Learning Portable -

April 17, 2023

CE Barry -
May 8, 2023

Kent Indigenous
Learning Portable -

May 15, 2023




YOUTH Ny
EMPLOYMENT ‘SastT N

Sto:16 Aboriginal Skills

Are you an Indigenous youth interested in
learning about employment, resumes, interview

skills and preparing for the workforce?
yy \

This week-long program provides Indigenous youth, aged 15-19, with
opportunities to learn about local businesses and gain skills that will Transportation

help them prepare for the workforce. Supports 8
lunch provideq

What will | gain from
this program?

¢ Knowledge about what types of employment
and businesses you like the most.

e Connection and visits to local businesses to
explore what employment could look like.

¢ A completed resume.

¢ More confidence in approaching employers and
interviews.

¢ Excitement about entering your local workforce!

What does a day in the
program look like?

Mornings: In class learning about resumes,
interview skills, how to dress, and more to help you
prepare for employment.

, : REGISTRATION
Afternoons: In class presentations and field trips to
. DETAILS
local businesses for the change to see and
expetience first-hand what working at a local DATE
business looks like. March 20-24, 2023
LOCATION:

S.AY. Lands Office
7256 Chilliwack River Road,

Gain practical skills for your future job! Chilliwack BC
HOW TO REGISTER:
N - Contact the SASET office:
p STO:LO ABORIGINAL SKILLS
‘@)\g SV:) & EMPLOYMENT TRAINING & 604-858-3691
BUNGALOW 968 Info@saset.ca

13



EMPLOYMENT OPPORTUNITIES

Indeed.ca,

Early Childh 3 tor

Early Childh E tor Assistant
Executive Assistant

Executive Director

General Maintenance Worker

Health Assistant/Medical Transport Driver
Weln Advocat

All other HR enquiries can go to tasnia.buchanan@cheamband.com

Trans Mountain is committed to Indigenous and local inclusion. Please
visit our website to view our current opportunities here:

Trans Mountain Opportunities: 54 current postings

Alternatively individuals interested in working directly for a Trans

Mountain contractor are strongly encouraged to follow this link and
populate the “Expression of Interest for Employment”:

https://csi.transmountain.com/csi/isinfo/
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e et N SASET Outreach Services

on-site at Cheam First Nation
Every Friday from 9:30am to 3:00pm

Who are we?

We provide Indigenous Employment and Training Services to First Nation working age
population in the Fraser Valley Catchment area.

Who do we serve?

If you are an Indigenous person and are either the following:
e Isun-under employed
e Student
e Employed but unable to meeting basic living requirements
e Resides in SASET’s catchment area (Langley to Boston Bar and throughout the Fraser
Valley; or with 3 communities in the Head of the Lakes)

Outreach Employment Services:

Employment and Career Counselling Scholarships, Grants and Bursary
Resumes and Cover Letters information

Education and training information Job Search assistance

Computer with internet access Applying online

Job postings Employability workshops
Employment Readiness Basic Computer Skills Workshops
Career Planning/Decision Making And much more

Labour Market Information

Lucinda Louie, Employment Counsellor
Phone or text: 778-684-1464 or email: Lucinda.Louie@saset.ca
Or email: info@saset.ca

See our website for more information at www.saset.ca
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First Nations Health Authority

Fraser Salish Regional Board Appointee

The First Nations Health
Authority (FNHA) is
responsible for planning,
management, service
delivery and funding of
health programs, in
partnership with First
Nations communities in BC.
Guided by the vision of
embedding cultural safety
and humility into health
service delivery, the FNHA
works to reform the way
health care is delivered to
BC First Nations through
direct services, provincial
partnership collaboration,
and health systems
innovation.

'

\®/

First Nations Health Authority

Health through wellness

501-100 Park Royal South
West Vancouver, BC
Canada V7T 1A2

T 604.913.2080
F 604.913.2081
www.fnha.ca

FIND US ONLINE:
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The First Nations Health Authority (FNHA) is currently recruiting a Fraser Salish Regional Appointee
Board member. The FNHA provides health and wellness programs and services to First Nations
province-wide. The 9-member Board collectively works for and make decisions for the benefit of all
BC First Nations, regardless of residence; however, the Board is structured in a manner to make
space for regional experience and perspective. The 9-member Board includes 5 Board members
selected from nominations of First Nations in the 5 Regions (Fraser Salish, Interior, North, Vancouver
Coastal, and Vancouver Island) and 4 Board members chosen at large.

Qualified First Nations individuals are strongly encouraged to apply.

RESPONSIBILITIES

The key governance functions of the FNHA Board of Directors include:

+ Approve the Society's strategic vision;

* Prepare a multi-year health plan, as required under the Framework Agreement;

+ Approve and monitor the Society's financial/corporate and operational plans;

+ Set and maintain organization and operational (health) performance goals for the Society;
+ Provide for an objective evaluation of the performance of Directors;

+ Monitor the effectiveness of the Society's governance practices; and

* Provide for merit-based evaluation of the FNHA CEO.

COMPETENCIES

FNHA Board members require a broad range of skills and experience.
The competencies currently being sought include:

* Excellent knowledge of IT systems and infrastructure;

+ Clinical experience and expertise; and/or

+ Quality and patient safety management.

Successful candidates must complete a criminal record check and must be a resident of British
Columbia.

A Regional Panel consisting of at least one representative from each of the Sub-Groups will review
and screen the Regional Board Appointee Candidates and make recommendations for the Fraser
Salish Regional Board Appointee to Fraser Salish Chiefs and Leaders.

The following may not be appointed as a Director:

1. AFNHA Member;

2. A First Nations Official;

3. An elected federal, provincial or municipal official;

4. A First Nations Health Director;

5. An employee of or contractor with the Society; or

6. Any person who has been in any of the categories (i) to (v) above for a minimum period of 6 months
prior to their appointment.

Qualified candidates are invited to submit a detailed resume and three letters of reference to:

Laurie Bevan| Board@fnha.ca
501-100 Park Royal South, West Vancouver, BC V7T 1A2

Deadline for applications is March 17, 2023 at 12 noon.
For additional information, visit our website www.fnha.ca

CHEAM.FN1
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Service correctionnel
Canada

Correctional Service
Canada

I+

Are you interested in working as a

Who can apply: Persons residing in Canada and
Canadian citizens residing abroad.

Work environment: The Correctional Service of
Canada is seeking interest from persons looking for
an exciting and rewarding career as a Correctional

Officer.

Correctional Officers are essential to fulfilling the
Correctional Service of Canada’s (CSC) mission of
enhancing public safety by actively encouraging and
assisting offenders to become law-abiding citizens,
while exercising reasonable, safe, secure, and
humane control. For further information on the
department, work environment, careers at CSC and
application process, please visit our website at

Correctional Service of Canada at
http://lwww.csc-scc.gc.ca.

Correctional Officer |
CX-01

Correctional Service Canada
Various work locations

CX-01 - Correctional Officer |
$66,974 to $84,045

ESSENTIAL QUALIFICATIONS:

Education:

A secondary school diploma, or a satisfactory score
on the Public Service Commission (PSC) test
approved as an alternative to a secondary school
diploma; or successful completion of a provincially/
territorially approved secondary school equivalency
test.

Experience:
No essential experience is required.

The candidate must successfully complete the CSC
Correctional Training Program (CTP).**

**https://www.csc-scc.gc.ca/careers/003001-0002-
en.shtml#10
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Service correctionnel
Canada

Correctional Service
Canada

i

Are you interested in working as a

Who can apply: Persons residing in Canada and
Canadian citizens residing abroad.

Work environment: The Correctional Service of Canada is
seeking interest from persons looking for an exciting and
rewarding career as a Primary Worker/Kimisinaw.

Primary Workers/Kimisinaw have direct and daily contact
with women offenders. They are essential to fulfilling the
Correctional Service of Canada’s (CSC) Mission of
enhancing public safety by actively encouraging and
assisting offenders to become law-abiding citizens, while
exercising reasonable, safe, secure, and humane control.
For further information on the department, work
environment, careers at CSC and application process,
please visit our website at Correctional Service of Canada
at http://lwww.csc-scc.gc.ca.

Primary Worker/
Kimisinaw CX-02

Correctional Service Canada
Various work locations

CX-02 - Primary Worker/Kimisinaw
$70,958 to $89,068

In order to be considered, your application
must clearly explain how you meet the following
(essential qualifications)

EDUCATION:

A secondary school diploma, or a satisfactory score on the
Public Service Commission (PSC) test approved as an
alternative to a secondary school diploma; or successful
completion of a provincially/territorially approved secondary
school equivalency test.

EXPERIENCE:
Experience in the provision of services in an education, work,
and/or volunteer environment.

The candidate must successfully complete the CSC
Correctional Training Program (CTP) and the Women
Centered Training program (WCT).*

* https:/lwww.csc-scc.gc.calcareers/003001-0002-
en.shtml#10
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Welder Helper

A C) UANTA SERVICES COMPANY

The Welder Helper is a field-based role and reports to a UA Straw or Welding Foreman. Welder Helpers work
closely with Welders and make sure a lot of the peripheral work surrounding welding activities is done for the
Welders. This allows the Welders to spend more of their time welding the pipe and not on prep and clean-up.

Duties & Responsibilities

e Follow all Safety Regulations, Laws, and company Policies regarding work and workplace settings.
e  Assist Journeyman Welders as directed

e Buffing, grinding, clamping and other activities to prep for welds

e Pre-heat the pipe, apply the ground to the pipe/make sure the pipe is grounded.

e Buffing, grinding and prepping for non-destructive testing

e Changing the gauge on bottles

e Clean up shavings from prep machine and other site housekeeping

e Lifting mechanized equipment onto the pipe

Requirements & Attributes

e  Prior background in welding or metal working is an asset
e  Prior experience working in steep slope conditions will be an asset

e This position requires a certain degree of physical fithess and a good work ethic.

e  You could be required to work in deep mud and/or snow on steep slopes preforming your regular
duties

Additional Info

e The work shiftis 6 on 1 off (Sunday).

e 10-12 hours per day is usual but the day can be longer or shorter due to weather and work
requirements.

e Pay is per the MLPLA Union Collective agreement.

e Must have own transportation to worksite or marshalling point as applicable.
e All employees must pass a pre-access drug and alcohol test.

e All employees must have Pipeline Construction Safety Training (PCST).

e  Welder helpers may require confined space entry.

Please send resumes to employment@banister.ca. Only those selected for a follow up call will be contacted.
Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants who self-identify as Aboriginal
(First Nation, Métis or Inuit). All qualified candidates are encouraged to apply.
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Operator Apprentice:
Oiler

The Qiler position is a field-based role and usually reports to a Straw or Foreman. Qilers usually work closely with
and under the supervision of a Principal Operator. Oilers play a critical safety and support role in the operation of
heavy machinery.

A C) UANTA SERVICES COMPANY

Duties & Responsibilities

e Follow all Safety Regulations, Laws, and company Policies regarding work and workplace settings.
e Qil, grease and clean equipment. This includes, and not limited to, shoveling tracks.

e Assist the operator of the equipment with spotting, measurements and other tasks as required.

e Oiler can be expected to work with trenching machines, draglines, backhoes, clams, cranes,
gradalls, backfilling machines, dozers, boring machines, bending machines, and similar type
equipment.

e  The work of the oiler may include the hooking and unhooking of weights.

e The oiler may have the opportunity to operate machinery under the supervision of a Principal
Operator.

e  On occasion, Oilers may be asked to assist with General Labour tasks.

Requirements & Attributes

e This position requires a certain degree of physical strength and fitness and a strong work ethic.
e  Oilers could be required to work in deep mud and/or snow on steep slopes.

e  3-point contact is required when mounting and dismounting vehicles.

e Position may require repetitive movements.

e  Prior work with, and knowledge of, heavy machinery is an asset.

e  Ground disturbance Level 2 is required.

Additional Info

e  The work shift is 6 on 1 off (Sunday).

e 10-12 hours per day is usual but the day can be longer or shorter due to weather and work
requirements.

e Pay is per the MLPLA Union Collective agreement.
e Must have own transportation to worksite or marshalling point as applicable.
o All employees must pass a pre-access drug and alcohol test.

e All employees must have Pipeline Construction Safety Training (PCST).

Please send resumes to employment@banister.ca. Only those selected for a follow up call will be contacted.
Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants who self-identify as Aboriginal
(First Nation, Métis or Inuit). All qualified candidates are encouraged to apply.
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General Labourer

A C) UANTA SERVICES COMPANY

The General Labourer is a field-based role and usually reports to a Straw or Foreman. General Labourers can
preform such a wide variety of tasks that they will not all be listed in this job posting. General labourers play a key
support role and are found working with all crews.

Duties & Responsibilities

Follow all Safety Regulations, Laws, and Company Policies regarding work and workplace settings.

Work independently or as part of a team as directed by their superiors

Duties can include but are not limited to: Shovel digging and/or snow clearing, installing and
removing fencing, installing and removing signs, flagging, rigging, loading and unloading
consumables, moving consumables or other smaller items from one location to another (for
example: pumps, furniture or boxes of supplies), performing general site maintenance and cleaning.

Requirements & Attributes

This position requires a certain degree of physical strength and fithess. At minimum you must be
able to lift 50 Ibs. You could be required to work in deep mud and/or snow on steep slopes moving
consumables, supplies or tools.

Position may require repetitive movements
Prior work in physically demanding roles is an asset
Prior work with, and knowledge of, hand tools is an asset

Depending on the crew, additional tickets may be an asset or required; examples are argo/UTV
training, flagger training, propane ticket, confined spaces, working at heights or advanced rigging

Additional Info

The work shift is 6 on 1 off (Sunday).

10-12 hours per day is usual but the day can be longer or shorter due to weather and work
requirements.

Pay is per the MLPLA Union Collective agreement.

Must have own transportation to worksite or marshalling point as applicable.
All employees must pass a pre-access drug and alcohol test.

All employees must have Pipeline Construction Safety Training (PCST).

Please send resumes to employment@banister.ca. Only those selected for a follow up call will be contacted.

Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants who self-identify as Aboriginal

(First Nation, Métis or Inuit). All qualified candidates are encouraged to apply.
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BA@ER Principal Operator:

(Dozer/Excavator/Side Boom)

A (C) UANTA SERVICES COMPANY

The Principal Operator is a field-based role and reports to their Foreman. Principal Operators run the machinery
that does most of the heavy lifting on the job, which is commonly moving soils and picking up, suspending and
lowering loads. The exact nature of the work will vary based on the machine being used and if the work is finish or
rough work.

Duties & Responsibilities

o Follow all Safety Regulations, Laws, and company Policies regarding work and workplace settings.

¢  The Principal Operator duties will vary depending on the type of equipment they were dispatched to
run.

o Dozer/Excavator Operators must move earth as directed with cuts/grades/depths to specification.

o Keep topsoil and subsoil separate so they can be placed back properly.

¢ Maintain awareness of machinery and people around you in a busy work environment

e Inspect equipment and alert mechanics of any deficiencies.

e Follow all directions of your spotters.

e Asrequired, work closely with the apprentice operator to accomplish tasks and provide mentorship.

Requirements & Attributes

e Prior background operating similar equipment required, prior pipeline experience an asset.
e  Prior experience working in steep slope conditions will be an asset

e Ability to produce finish work or higher volume rough work will depend on crew.

o Ability to work safely in tight locations & busy work environments.

e Ability to work safely near hazards like power lines and other existing infrastructure

Additional Info

e  The work shiftis 6 on 1 off (Sunday).

e 10-12 hours per day is usual but the day can be longer or shorter due to weather and work
requirements.

e Pay is per the MLPLA Union Collective agreement.

¢ Must have own transportation to worksite or marshalling point as applicable.
e All employees must pass a pre-access drug and alcohol test.

o All employees must have Pipeline Construction Safety Training (PCST).

e May require additional tickets such as Ground Disturbance level 2.

Please send resumes to employment@banister.ca. Only those selected for a follow up call will be contacted.
Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants who self-identify as Aboriginal (First
Nation, Métis or Inuit). All qualified candidates are encouraged to apply.
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Bus/Rock Truck Driver

A (C) UANTA SERVICES COMPANY

The Bus/Rock Truck driver position is a field-based role and usually reports to a Straw or Foreman. The position is a
dual role where the driver will drive the crew to the Right of Way (ROW) and back in the bus and while at the
ROW, work driving the rock truck.

Duties & Responsibilities

Follow all Safety Regulations, Laws, and Company Policies regarding work and work-place
settings.

Conduct vehicle inspections and report vehicle deficiencies and required maintenance.
Operate vehicles on public roads in a manner suitable for an ambassador of the company.
Might be required to perform surface cleaning and disinfecting of the bus.

Transport crew(s) from the marshalling point to the ROW for the workday and back.

Move material in a Rock truck along the ROW and deposit it as directed.

Obey signals of your spotters.

Requirements & Attributes

Position may require repetitive movements

3-point contact is required when mounting and dismounting vehicles.

Must be physically capable of applying and removing tire chains in winter weather.

Must have the ability maintain awareness of people and objects around you in a busy work site.

Driver’s License (BC class 1 or 2 or out of province equivalent)

Tickets: Transportation of Dangerous Goods, Defensive driving, Weights and dimensions, Pre-trip
inspection, Hours of service & Load Securement.

Must be capable of operating an Electronic Log Device.

Additional Info

The work shift is 6 on 1 off (Sunday).

10-12 hours per day is usual but the day can be longer or shorter due to weather and work
requirements.

Pay is per the MLPLA Union Collective agreement.

Must have own transportation to marshalling point.

All employees must pass a pre-access drug and alcohol test.

All employees must have Pipeline Construction Safety Training (PCST).

Please send resumes to employment@banister.ca. Only those selected for a follow up call will be contacted.

Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants who self-identify as Aboriginal

(First Nation, Métis or Inuit). All qualified candidates are encouraged to apply.
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Work BC - Aggasiz/Kent 71 jobs
7086 Pioneer Avenue

Agassiz, BC, VOM 1A0
604-796-0266 -\ -x /Ork
centre-agassiz@workbc.ca

http://workbccentre-agassiz.ca

Work BC - Hope 136 Jobs Work BC - Chilliwack 488 jobs
895 3rd Avenue 200 - 45905 Yale Road
Hope, BC, VOX 110 Chilliwack, BC, V2P 2M6
604-869-2279 778-860-5452
centre-hope@workbc.ca centre-chilliwack@workbc.ca
http://workbccentre-hope.ca http://workbccentre-chilliwack.ca

WOI' k Centre

24

Inclusive

Career &
Hiring Event

6800 Pioneer Ave. Agassiz, BC. -
Weds, March 8th, 2023

Starting at 10 am - 3pm

The Agassiz WorkBC Centre will be hosting an In Person
Career and Hiring Event on March 8th! Inclusive
supports and resources will be available on-site
throughout the day.

Open to the public, All Ages and
Abilities Welcome


https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Agassiz;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Hope;
https://www.workbc.ca/Jobs-Careers/Find-Jobs/Jobs.aspx#/job-search;city=Chilliwack;

TRAINING OPPORTUNITIES

Consider joining the Fraser Valley Regional District's
dedicated team of volunteer firefighters!
Volunteer firefighters are your neighbours, co-workers and friends. They are
caring and dedicated individuals who are prepared to come to your aid when-

ever they are called to do so. We rely heavily on our volunteers to assist with
fire protection in the small rural communities of our electoral areas.

We are always looking for new members.

If you're interested in exploring this exciting and rewarding opportunity further,
fill out the Volunteer Firefighter Application form and email it to jobs@fvrd.ca.

NEXTGEN BUSINESS TRAINING
Please fill out the form online to be notified
about future intakes of this program.
Fully funded https://www.stillwaterconsultingltd.com/nexgen

WILDLAND FIREFIGHTING & SILVICULTURE TRAINING
Please fill out the form online to be notified about future intakes of this program.
Fully funded https://www.stillwaterconsultingltd.com/wfst

WILDFIRE & INTEGRATED NATURAL RESOURCES TRAINING
o March 6, 2023 (Cranbrook, Nanaimo & Prince George)

« March 20, 2023 (Kamloops & Lower Mainland)

Fully funded https://www.stillwaterconsultingltd.com/winr

STILLWATER

CONSULTING

~"-"l~"§".- M !
7 :.~‘ Li- 3 "':,' & A !

Learn how to
fight forest fires!

| o NN N y 4 Entry level training
, Physically fit and able candidates
are encouraged to apply

For indigenous Peoples - Status,
Non-Status, Métis and Inuit

Training March 15th - 31st, 2023

Enroll by March 14, 2023

P el ,;?,‘4:.'1:; 18 # ¥ call Today!
Start your journey to a new career. | B 604-251-7955

- 25
ACCESSFUTURES.COM aWis  Canadd


https://www.stillwaterconsultingltd.com/nexgen
https://www.stillwaterconsultingltd.com/wfst
https://www.stillwaterconsultingltd.com/winr  
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.fvrd.ca/assets/Services/Documents/Emergency~Management/Volunteer%20Firefighter%20Application.pdf
mailto:%20jobs%40fvrd.ca?subject=
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Learning & Sk Abvriginal Skills
Development Employment Training

Digital literacy is a valuable skill
set that supports life-long learning
and increases employability. Learn
to use technology to effectively
find information, communicate,
and apply for work.

Digital Literacy
OPENS DOORS

Join this FREE online program Please note:
to learn digital tools for daily Training
living and employment purposes. is available
Coaches are available to help from Youth
you be successful! to Elders.

Contact St6:16 Aboriginal Skills & Employment Training
(SASET) at info@saset.ca or 1-888-845-4455

Laptops available to borrow if you need one!

G c i ra Community f cﬂ:ﬁ’vﬁc,(

FUtureS INNOVATION NETWORNK
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LEARN HOW
TO WRITE
PROFESSIONAL
FIELD NOTES

HOW TO
NAVIGATE
THE HUNTING
AND FISHING
SYNOPSIS

PRACTICAL

EXERCISES AND
SCENARIOS

LEARN SAFE
STRATEGIES
WHILE
ENGAGING WITH

LAND GUARDIAN 101  [RAaE:
TRAINING LEARN BEAR

ATTRACTANT
MANAGEMENT

3-Day Introductory course for Land Guardians
& Natural Resource Staff

Training is designed to prepare the guardian to observe, record Date: April 4, 5, & 6, 2023

and report offences within their caretaker area. Time: 8:30 a.m. - 4:30 p.m.
Focus is on setting the foundation for good investigative skills. Location: Seabird Island
Band Office Gym

Intro to situational awareness when talking with resource users.

Contact:
lands@seabirdisland.ca

To gain knowlege in Guardianship Training. Limited seats available:
please RSVP before February 28, 2023. After February 28,
registration will be open to our neighbouring communities.
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Sto:lo Aboriginal Skills & Employment Training, in partnership with UFV, is pleased to offer:
igi i ploy ining, in p ip wi isp SN p

6
SASIE I J% \\
Stu 10 Abongmal Skﬂla §

Employment Training

Building Service
Worker —g

Are you interested in the If you answered yes to these questions, We are presently

custodial/cleaning accepting applications for this training opportunity. There

industry? are a limited number of seats so don’t delay in scheduling

an appointment with an employment counsellor today!

Are you an Indigenous March 7th, 2023—April 5th, 2023

person residing in the 9:30am—4:00pm

SASET catchment area?
Tuesday & Wednesday

Training will take place at

Are you unemployed UFV Chilliwack
or underemployed?

Are you willing to commit
to the full 10-day
program?

Canada

il

SASET - Chilliwack Office Sts’ailes Employment Centre Seabird Employment Centre
5B-7201 Vedder Road 4690 Salish Way 2895 Chowat Road
Chilliwack, BC Agassiz, BC Agassiz, BC

Phone: 604-858-3691 Phone: 604-796-5536 Phone: 604-796-6865

For more information, contact us:

/NS

Q 604-858-3691 E"\;."‘:-@ www.saset.ca info@saset.ca n www.facebook.com/SASET.EAS
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Pedaveting [y fanguage

Reclaiming My Language is a
course to assist silent speakers
to reclaim their language

DEADLINE: MAY 31, 2023

Funding up to $35,000

The course runs 10 weeks for up to three hours each week.

It uses Cognitive Behavioral Therapy and offers supports for

silent speakers, including tools and coaching to help them
move forward in a good way to reclaim their language.

Prog/ram Oon'[aﬂ'

Melinda Pick, Language Program Associate
rml@fpcc.ca

For more information and guidelines, visit: fpcc.ca/rml

fpcc.ca/grants
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E€| cHEAM.CA OJSM @_CM QHEAM EN



http://CHEAM.C A
https://www.facebook.com/Cheam.FN1
https://www.instagram.com/cheam.fn1
https://twitter.com/Cheam_FN
http://CHEAM.C A
https://www.facebook.com/Cheam.FN1
https://www.instagram.com/cheam.fn1
https://twitter.com/Cheam_FN

EMPLOYMENT %ﬂ;
PREPAREDNESS i1\
PROGRAM

The Employment Preparedness Program helps you
build confidence, gain certifications, and prepares
you for employment in entry level positions.

What life skills will | gain? “
What will | learn?

e How to conduct yourself as a professional S

e Confidence in yourself

o Communication skills and etiquette

e How to work as a member of a team

e Workplace safety

e Customer service skills

e Practice handling cash and processing financial
transactions

e | earning about basic nutrition

e How to prepare for job interviews

e Personal presentation

What bonuses or
supports are available?

e Daily lunch
e Daily transportation
e Purchase of PPE for successful job placement

Which certificates will | recieve?

Y, Y A DETAILS

SUPERHOST EMERGENCY FOODSAFE WHIMS DATE
FIRST AID LEVEL1 February 27 - March 10
LEVEL 1
LOCATION:
SASET Office
5B-7201 Vedder Road,
Chilliwack BC
= X STO:LO ABORIGINAL SKILLS HOW TO REGISTER:
%—?&S‘Eﬁ 2
e 0 & & EMPLOYMENT TRAINING & Contact the SASET office:
BUNGALOW 968

604-858-3691
30 Info@saset.ca
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=
‘,% Uz Sto :lo Aboriginal Skills & Employment Training

is pleased to announce

Information Session with Fraser Health

Are you interested working as Staffing Clerk for Fraser Health:
. Starting wage between $ 26.50-$27.77 per hour
o Job opportunities through the Fraser Valley
e  Remote work maybe available

Come join Fraser Health and SASET for an Information Session
on free training opportunities!!

The free 5-week Workforce Scheduling Program with Fraser Health
Starting March 27, 2023 include:
+ Last 3-weeks the training paid practicum
+ Possible Employment Placement after the Program

Come join and meet Fraser Health recruiter to register!!!

Location: Sto:lo Aboriginal Skills & Employment Training
5B-7201 Vedder Road, Chilliwack BC

February 15, and/or March 1, 2023
1:00pm to 2:30pm

For more information please contact info@saset.ca or call 604-858-3691 to sign up.

——

&S~A=SET$)\§ 7 fraserhealth

10 Al I Skill
Beffer beai®i. Bett 13 health case.
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BCCWITT is looking for Women to
train as Security System Technicians

BC Centre for Women in the Trades (BCCWITT), in partnership

with the Electrical Joint Training Committee (EJTC) is recruiting

participants for a fully-funded 24 week training program for Security
System Technicians (SST). Program starts February 27, 2023.

Security System Technicians are in demand. Graduates of the EJTC SST

program install, maintain, repair and test equipment for intrusion alarms,

camera and surveillance systems, card access and personnel monitoring,
and home automation and entertainment systems.

SST Program Eligibility

: ; Warnen with interest in a career in the skilled trades.
ThE prngram I5 dEIWErEd over Must be unemployed individuals who have established

24 weeks. T-::rpics covered a claim for Employment Insurance (EI) benefits, or who

. L. : . have had an El benefit period that ended within the
duri L traini ng IT'IC|LIdE' electrical previous 80 months; or who have earned more than

foundation, the Canadian £2,000 in insurable earnings and paid employes EI
Electrical Code. basic installation premiums on those eamings in at least 5 of the last 10

: : years (Mote: the 5 years do not have to be consecutive
tEChnquES arld thEﬂHE‘S, years), OR who are BCEA Persons with Disabilities Clients or

. . ¢ BCEA Non-Persons with Disabilities Clients; and who have an
installation and troubleshooting Action Plan (AP) that identifies PBLMT as a reasonable goal to

of intrusion alarms, surveillance support their occupational goal. Resident of BC, live in the

Lower Mainland and can attend training at EJTC facility
cameras, card access and system in Port Coquitlam,. Pass RCMP Criminal Record Check.

i nteg ration. Industry Training Authority (ITA) eligibility with Grade
10 Science, Math and English.

For successful participants funding covers: Tuition, textbook, laptop, SST tool
kit, PPE including steel toe boots, paid living supports, and opportunity to become
a member of the International Brotherhood of Electrical Workers (IBEW) 213

For more information
and to apply contact

info@bccwitt.ca Bccwﬁf

(’1‘ - dl:l . El\. ITISH ac CENTRE FOR WOMEN IN THE TRADES
Alddd Bgagh COLUMBIA AL 4
ELECTRICAL JOINT / \
TRAINING COMMITTEE This programs is funded by the Government of Canada
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UPDATED LIST AS OF FEBRUARY 22, 2023

CHEAM BAND MEMBERS
[ALECK ANNA TONA
ALECK ARTHUR (saac)  |ARTHUR LOUIS
ALECK JEFFREY RUSSELL
[(ALECK ASHLEY LEE
ALECK SARAH JANE
ALECK TANISHA KIYA
[ALECK NICOLE ANN MARIE
ALECK DEON JOSEPH
ECK E)LE _
ALEX ERIC BOYD
ANGUS RICHARD ALLAN
AUCLAIR SUZANNE (Susan) |MARIE GEORGETTE SUZANNE
BAILIE LORRAINE CARQOLYN
BAILIE ISAAC MONTGOMERY
BAILIE GORDON AARON
BAILIE SEAN
BATT FREDERICK SIMON
BATT CHRISTIANNE ALICIA
EATT-NEWMAN  |[MACKENZIE DESTINY ALICIA
BERNARD [ZACHRY JACOB
BERNARD DUSTIN NORMAN
BERNARD GEORGIA THERESA LYN
CALLIO LILY MADDISON
COBON ROBYN NAN
CONNAL DANIEL JAVES
CONNAL HARRY JAY
COURTOREILLE _ |MARY
COURTOREILLE _ |AMI DANIEL EARL
[COURTOREILLE _ [XANTANA MORNING STAR
Crey BRUCE Peter
DAN GERALD
DAN JAMES FREDRICK
DAN KEITH FREDRICK
[DENNIS- HANSEN |CODI CURTIS TYSON
DOUGLAS GENEVIEVE INEZ
DOUGLAS SYDNEY [TREVOR JULIAN
DOUGLAS JUDITH ELLEN
DOUGLAS VINCENT PATRICK
DOUGLAS JUDITH DORIS
DOUGLAS DENISE EDNA

DOUGLAS FRANCINE COLETTE |
DOUGLAS KELLY ANN |
DOUGLAS ERENDA LYNN

DOUGLAS MYRON LEE |
DOUGLAS JACK |
DOUGLAS TAN [TRAVIS |
DOUGLAS CRAIG CLARENCE LEE
DOUGLAS CHEMAINE CHARLOTTE

DOUGLAS ANGELA CHRISTINE |
DOUGLAS MICHEL |TREVOR JOHNATHON
DOUGLAS DUANE KEITH WILSON

DOUGLAS AARON DAVID |
DOUGLAS CHRISTINA MAY |
DOUGLAS ROBIN |
DOUGLAS CRYSTAL DIANE

DOUGLAS WAYNE JOHN |
DOUGLAS BRUCE JONATHAN JAMES |
DOUGLAS BRIAN JOE |
DOUGLAS LEV] BRANDON DAVID
DOUGLAS NASHON ISAIAH |
DOUGLAS ASHLEY [TANS |
DOUGLAS STADE ALBERT

DOUGLAS CHANTAL ELIZABETH MAE
DOUGLAS KATRINA MARIE |
DOUGLAS DUANE AARON DANIEL |
DOUGLAS SHAYNA ANN MEMORY

DOUGLAS CATLINA PHYLLIS |
DOUGLAS [TANEASHA JUDITH ELLEN

DOUGLAS JORDON ROMEO-RAY

Douglas Albert Lewis |
DOUGLAS CALVIN LEWIS |
DOUGLAS ARIANA |
DOUGLAS GUNNER |
DOUGLAS JAMES ANTHONY

DOUGLAS NIKA JADE |
DOUGLAS LISA MAY |
DOUGLAS-NELSON |ZIYAH EDDY

EDWARDS DAPHNE ALICE |
[EDWARDS CHARLENE GERTRUDE

[EDWARDS LYLE GEORGE |
[EDWARDS SHEENA MARIE |
[EDWARDS JONATHAN LEE

EDWARDS DANIEL NORMAN |
[EDWARDS MIKAYLA MARY |
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EDWARDS ADDISON [VVIAN SIMONE JULIAN LUCAS CUTHER
EDWARDS — TEAOES KELLY SAGE CAROL ARLENE
FOLLAND (Pau)  [RAYMOND ALEXANDER KELLY [TALCE CORLEONE HUNTER
FREDETTE STEPLANIE — KIAHU-ALECK MICHEAL

FREDETTE KELSY EVA KILSBY . [TREVOR TTANG
FREDETTE SHAYLYNNE MARIAH [KOENIG GAIL ELIZABETH
FREDETTE SARA ASHLEY LOBO-CREY TATIANA CAMISHA
GIROUX SAL —— MCKAY CHEY-ANNE JULIAN
GIROUX MARK MORENO MELINA

GIROUX JOANNE MICHELLE SYLVIA MORPHY HENRY ALEX
GIROUX DIANA LOUISE NELSON ANDREA MICHAELE
GIROUX JUSTIN MARCEL NEWMAN NORAH ANNIE
GIROUX JOSEPH TEE INEWMAN VICKI ELAINE
GIROUX JONA GERALDINE NEWMAN PAUL EDWARD
GIROUX GERMAINE NEWMAN EVANGELINE JOYCE
GIROUX LOUISE MARILYN NEWMAN CHARLES DEREK
GIROUX [TASHA VARIE NEWMAN RODA T CTIEAL
GIROUX MATTHEW JOHN CLAYTON NEWMAN KAYDEN DANIEL
GIROUX MORGAN WILLIAM KEN [PAUL KAYLIN HAYLEY ERIN
GIROUX __ |TYRONE ODELL PAUL (BEER) ALICIA WINTER SKY
GIROUX MYLES JOHN WILLIAM PEARCE ROSALINDE NADINE
GIROUX MARTHA ELIZABETH [PETE-CONNAL VICTORIA SIS ABETH ROSE
GIROUX MICHELLE MARTHA JEAN PRILLIPS ELIZABETH

GIROUX ROY [PIKE BILLI JO

GIROUX COLVIN LENNOX MASON PREST LEANNE RENAE
GIROUX MEMPHIS JOANNE MARTHA PREST ALLISON HYACINTH
GIROUX RAYNE ODIN PREST JR JOHNATHON EARL GRANT
GIROUX SILAS WILLIAM ISIAH (QUTPP HYACINTH (June)

GIROUX SHELBY MALENA QuIPP NICHOLAS ALBERT
GIROUX ZOIE QUIPP SHELDON FREDRICK
GIROUX COLLEEN CANDACE QUIPP WILLIAM TENRY
GIROUX KADENSE MARIE AMBER QUIPP JR. FREDERICK WILLIAM
GIROUX KELASIA ANGELA MARIE ROUX HARRISON JAMES
GIROUX LUCIAN CASSIUS MALIKI SHAW STEPHANIE MARY
HAINES ANGELA ELISE SHAW (Ryder) . |BEVERLEY T

FAINES JEREMIE DANIEL SILVER TESLY AN

HAINES DUSTIN AARON SILVER JOHNATHON JORDAN LEE
HANSEN ADAM JAMES VICTOR STEPHENSON ELEANOR LOUISE
HOURIE ANGELA PAE [STEWART GERALD ROBERT
HOURIE NATASHA RAE TOMMY RHONDA ELLEN
HOURIE MORGAN BRENT TOMMY CATANA ASHLEY
[HOURIE JR KIRBY DALE VARGA ANIKO TRMA

JOE JUNE BERNADETTE VICTOR AMELIA RATHERINE
JOE ARAIYAA VICTOR PATRICIA SARAH
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VICTOR RUSSELL FREDETTE MERVIN ARTHUR
VICTOR DELLA ANNETTE GIROUX MARTHA
[VICTOR CAVERNE JEAN GIROUX PATRICK FRANCIS
VICTOR EUGENE LYLE KELLY ROBERT JAMES ALEXANDER
VICTOR MURIEL [VIVIAN NEWMAN CURTIS LANCE
VICTOR ELIZABETH LOUISE NEWMAN SUSANNE CANDACE
VICTOR GENE DUNCAN PETE VIVIAN
WOR CARR|E LYNN PETTIS JUSTIN LEIGH
VICTOR DARREN EDWARD SHAW TINA ANN
e — — WS SHAW (Ryder) BEVERLEY ANN
o T T VARGA CHRISTINA
VICTOR AMELIA MIRIAM DAVINA ROSE ICIoH Sislitd
e catinsibniisrih VICTOR SANDRA
VICTOR DACIAN RUSSELL AVERY
— — — VICTOR DAVID ALEC
WILLIAM SIMON ANDREW
ETOR e SELSHAMEER WILSON CLARENCE HENRY
VICTOR MATTHEW EDWARD
VICTOR DANIAN ANTHONY JAMES NON MEMBERS
VICTOR DARIEN R S G
i iEe Hihia SRR BAGE ETHAN JAMES RONALD SAUNDERS
VICTOR BRYSON CARTER BYRD MICHELLE'Al
VICTOR (PAUL)  [SKY-LYNN LYNN CAMILLE CASSIDY CHARLIE ANN RUBY
WILLIAMS VIVIAN MARIE DICK CORY JAMES
WILLIAMS RUSSELL ALBERT DOUGLAS NORA NORA
WILLIAMS MICHEAL MELVIN STEPHEN FREDETTE MARTHA ESTHER
WILLIAMS AUSTIN ANDREW RUSSELL GEORGE MARY
WILLIAMS BRIANNA ELIZABETH MARIE GREEN CHRISTOPHER  |WAYNE
WILLIAMS ANDY RUSSELL HANUS MARTIN HERBIE
WILSON MELVIN RICHARD HAYWAYRD SHELDON REGINALD MOODY
WILSON ALEXANDRA RENEE JIMMY MADELINE NORA
WOOD [TooD RENNETH Jo SANTIGO aYd
JOE GABRIEL ALBERT ARMAND
JOE CARMEN PATRICIA
DECEASED MEMBERS TOF SANTING v
ALECK JOSEPH (JOE) ALEXANDRE KELLY VWENDY
ALECK IRENE HILARY PAUL GLENN ANATOLE
ALEX ANTHONY WARREN RUSK ALLAN EDWARD
ALEXANDER ALEXANDER JOSEPH RUSK JENNA-LEE RAE
CREY LORRAINE SAM-GREENE  |MAKAYLA CAMIE EILEEN
DELGADO JOSE ANTONIO SILVER CARLA
DOUGLAS RONALD SKIN TRACEY
DOUGLAS LEWIS (Chester)  [ALBERT WILSON NICOLE
DOUGLAS JONATHAN MANUAL WILSON RICHARD AARON MERLAND
DOUGLAS CHAD RAY
DOUGLAS LYN JASON UNHOUSED
ROUEERS LBODY il DOUGLAS DEAN [JOSEPH
EDWARD LEONARD
EDWARDS WESLEY FRANCIS
PIKE DENNY JAKE
STEWART KENNETH JAMES
DOUGLAS ALISHA
DOUGLAS JEAN LUCILLE
HOURIE HARLAN KIRBY
WISLON CHAVONNE CHAVONNE
DOUGLAS SAMUEL DAVID
DOUGLAS WAYNE ROBERT
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Social Assistance Cheque Schedule 2023

Renewals Due By: | Ck. Release Date | Mid-Month 2
January 2023 December 15, 2022 December 21, 2022 January 14, 2023
February 2023 January 14, 2023 February 1, 2023 February 15, 2023
March 2023 February 15, 2023 March 1, 2023 March 15, 2023
April 2023 March 15, 2023 March 31, 2023 April 14, 2023
May 2023 April 14, 2023 May 1, 2023 May 15, 2023
June 2023 May 13, 2023 June 1, 2023 June 15, 2023
July 2023 June 15, 2023 June 30, 2023 July 14, 2023
August 2023 July 15, 2023 August 1, 2023 August 15, 2023
September 2023 August 15, 2023 September 1, 2023 September 15, 2023
October 2023 September 15, 2023 September 29, 2023 October 13, 2023
November 2023 October 14, 2023 November 1, 2023 November 15, 2023
December 2023 November 14, 2023 December 1, 2023 December 15, 2023
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Highway 9 Corridor Study

The Ministry of Transportation and Infrastructure acknowledges that the Highway 9 corridor runs within
Cheam First Nation territory.

About the study

The Ministry of Transportation and Infrastructure commissioned the Highway 9 Corridor Study in 2022,
in response to growing traffic and safety concerns resulting from local and regional development along
the corridor and throughout the Lower Mainland. It focuses on the 17 km stretch of Highway 9 and the
Agassiz-Rosedale Highway between Highway 1 in Rosedale and Lillooet Avenue in Harrison Hot Springs.

The purpose of the study is to review current and future multi-modal transportation on the corridor,
identify safety and mobility challenges, and to propose a package of improvements that could be
implemented in the short, medium and long-term. Additional components and/or more detailed
technical assessments may be covered in future works should any of the recommendations from this
study advance to further stages of planning and design.

Informed by your input

The study will draw upon traffic statistics and in-the-field data collection; research to
understand current and future community plans; and input from technical experts,
community leaders and input from people who live in the area.

The Ministry is working with Cheam First Nation Chief and Council to ensure that
Cheam community members are aware of the study and have an opportunity to
be informed. We want to hear from you!
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Goal: We welcome your input on:

Create a supported vision for Highway 9 that recognizes its
role and function, acknowledges First Nations'interests, and
develops key improvements which can be programmed as
funding becomes available.

Objectives:

> Understand how people use Highway 9 and how
the highway affects them

> Collect meaningful data for analysis, including
qualitative, quantitative, cultural and local knowledge

> Deliver relevant, realistic and supportable solutions
that effectively respond to the challenges identified

02 HIGHWAY 9 CORRIDOR PLANNING STUDY

>  How you use Highway 9 and what it means to you
>  What challenges you experience when using it

>  What's most important to you as we begin
identifying potential solutions

>  What questions you have about the highway
or the study

>  How you would like to be informed and provide input

We look forward to your input - at this community
meeting, and by email at: pam.ryan@gov.bc.ca

Thank you for sharing your time and experience.

Ministry of
BRITISH | Transpormation
COLUMBIA | and





