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XWCH I'YC\D:M

YY) CHEAM FIRST NATION

XWECHIYOM XWEXWILMEXW SXWE EYELH

Kwetskwetsmet lis cha xwal letse sqwalewels ye xwe chiyom Xwexwilmexw;

Xw' eyehls cha ye mekw' wat ite xwech'l yom gesu texw eweta o kw'e tl' e met Te ewpi: I
gaste gel sqoqge;

Temtames mami:yelhtel ya sq'eqotel gelu lam xwe xwe'eyelf iyolem kw'e o'hletem xwela
Ye'mi cha

Temtames lis cha mekw yoyes ye alyem eweta Shxwlistexwes Te xwelitemelh

Temtames chasu gexs a: li lalalem xwela kw'e mekw wates

Qas temtames cha xwe'eyems Te temexws gasu ey xwela ye xwechiyom

CHEAM VISION STATEMENT

We the people of Cheam are committed to developing a united and harmonious community. We
respect individual's diversity and promote a healthy, self-sufficient lifestyle.

We need one another and value one another's views. In appreciation of our uniqueness, we foster
mental, physical, emotional and spiritualwellbeing. In doing so, we strive to build pride, dignity and
respect amongst our people.
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XWCHIYO:M
ADMINISTRATION UPDATES

Ey Swayel Friends and Relatives!

UPDATED MEMBER
INFORMATION STILL NEEDED L AL A ¢

Virtual Council Meeting

In order to keep all our members updated with Community information, Notice of Nomination
we are requesting that ALL Cheam members update their contact and Meeting
family information with the Band office. CEI Board Members

Needed

You can update your information online in the member's portal of the
After School Program

website, at www.cheam.ca/member-information (you will be prompted to
log in first) or you can complete the form found at the back of the
newsletter and return it to the office.

As we have an election this fall it's important all the contact and
membership information we have on file is correct and kindly ask that

you complete and return the form ASAP. We appreciate your prompt
response.

Cheam Sports Nights
Shelter Donation Drive

Please note: The Band office will be closed on Wednesday,

September 22 for staff training. It will reopen Thursday, September
23 at 8:30 a.m.



http://www.cheam.ca/member-information
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VIRTUAL COUNCIL MEETINGS

Community Members are invited to watch and listen to regular Council meetings, through the Zoom
platform. At August's meeting, three Community members registered to watch- and we'd love to see more.

The next regular Council meeting is Tuesday, September 14.

The Zoom meeting room will open at approximately 9:15 a.m. with the Council meeting beginning shortly
after. The length of each meeting will differ, depending on the agenda.

Community Members are required to register in order to view regular Council meetings. Once you have
registered, the link to join the meeting (and all future regular Council meetings) will be emailed to you.

To register to attend a meeting go to www.cheam.ca/meetings.

Note: You will be prompted to install the Zoom application or the browser plug-in if it is your first time
using the Zoom platform.

Asking questions or presenting to Council must be requested, approved, and arranged a minimum of eight
(8) days prior to a scheduled meeting. Requests can be emailed to councilexecassist@cheamband.com.

.. VIRTUAL COUNCIL MEETINGS FAQ
XWCHIYO:M

w CHEAM FIRST NATION Who can attend virtual Council meetings?

All Band members and Community members are
welcome to attend regular Council meetings
virtually.

Will I be able to ask questions during the
meeting?
Community members are able to “view” the
meeting only. If you want to speak or present at
the meeting, you will need to submit a request to
present at least 8 days before a meeting. You can
do that at cheam.ca/meetings.

ATTEND A VIRTUAL Do I need a computer to view the meeting?
- ] .
Cou nCII Meetl ng You can access the Zoom meeting through a
computer, tablet, smartphone or even by calling in
with your phone. The links and details will be
emailed to you with the meeting reminder.

How to attend: Visit cheam.ca/meetings

Click the link to register and complete

the registration form What if I can’t make it to a meeting?
If you can't make it to a regular meeting, you will
Check your email for the Zoom meeting . . . . .
Lkl el LIt oy be able to review the meeting minutes, which will
be posted to the website following the adoption
and execution of the minutes at the following
Council meetings.

Watch/listen to the meeting

Why can’t I attend “"In-Camera” meetings?
In-Camera meetings provide Council with space to discuss, in private, issues that fall under the Privacy
Act. These items are sensitive matters and are limited to Council members and key staff only to adhere
to privacy laws. 3


http://www.cheam.ca/meetings
mailto:councilexecassist@cheamband.com
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CHEAM FIRST NATION
Notice of Nomination Meeting

Notice is hereby given that a meeting of the electors of the Cheam First Nation will be held
in the Multi Purpose Room, located at 52161 Victor Drive, Rosedale, B.C. on the 14" day
of October, 2021, beginning at 5:00 o’clock P.M. and lasting for at least three hours, for
the purpose of nominating a Chief and candidates for positions on the Band Council of the said
Band for the next ensuing term. FIVE (5) Councillor Positions and ONE (1) position for
Chief are available. The election will be held at The Cheam Band Multi Purpose Room

, 52161Victor Drive Rosedale, B.C. on November 25, 2021.

Please note that any Elector may nominate candidates by using a mail-in nomination
form. Electors residing off-reserve may nominate or run as a candidate for the
position of Chief and Council. You can either deliver or mail-in written nomination
forms and completed, signed and witnessed voter declaration forms to the electoral
officer before the time set for the nomination meeting OR you may nominate candidates
orally at the nomination meeting. Mailed nominations not received by the electoral
officer before the time set for the nomination meeting are void. Also note that any voter
may vote by mail-in ballot.

All Cheam First Nation Members, 18 years or older, are eligible to vote in the election.

Given under my hand at Delta, B.C. this 9" day of September, 2021

N e

F.P.Schiffner
Electoral Officer .

Phone number: 604-786-2512 CEOER: NOVENEER 25

Toll Free: 1-800-813-2173 CHIEF & COUNCIL
Email: fschiffner90@gmail.com ELECTIONS
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HOW TO GET YOUR BC VACCINE CARD

The BC Covid-19 Vaccine Card system comes into effect on Monday, September 13. Your paper
immunization record (the card you were given when receiving your vaccine) will be accepted until
September 26, after which you will need to present a digital or paper copy of the official BC Vaccine Card
To get your card go to: https://www.gov.bc.ca/vaccinecard

You can save the digital version to your phone or tablet or print a paper copy to carry in your wallet. Both
options are accepted everywhere.

Step 1: Log-in securely

To log-in securely, you need to provide your:
¢ Date of birth
¢ Personal Health Number (PHN)
¢ Date you got dose 1 or dose 2

Step 2: Save or print
After you've securely logged in, you have 2 options:
» Save a digital copy of your card to your phone or tablet. We recommend saving to your photo album
or downloads folder
¢ Print a paper copy and keep it with you
You can save or print a card for yourself or someone else, like a youth or parent.

Step 3: Show your card

Have your card ready when entering a business.

They'll look at your vaccine card and also check your government ID.
Enjoy events, businesses and services in B.C.

Feel safe knowing that everyone around you is vaccinated.

Don't have a computer or smartphone, or need help?
You can order a paper copy by phone.

Note: You can't request a paper copy for someone else.
Call: 1-833-838-2323

Places your vaccine card is required for entry
By order of the Provincial Health Officer, proof of vaccination is required to access some events, services and
businesses. The requirement applies to all people born in 2009 or earlier (12+) and covers:

Indoor ticketed sporting events

Indoor concerts, theatre, dance and symphony events

Licensed restaurants and restaurants that offer table service (indoor and patio dining)

Pubs, bars and lounges (indoor and patio dining)

Nightclubs, casinos and movie theatres

Gyms, exercise facilities/studios, pools and recreation facilities

Businesses offering indoor group exercise

Indoor adult group and team sports for people 22 years old or older

Indoor organized events with 50 or more people. For example: Wedding receptions, organized parties,

conferences and workshops

Indoor organized group recreational classes and activities like pottery, art and choir

Post-secondary on-campus student housing
Note: Proof of vaccination is not required to vote in-person in the September 20 federal election or at advance
polling places. 5
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YARD BEAUTIFICATION CONTEST WINNERS

CONGRATULATIONS TO THE WINNERS OF THE 2021 YARD

BEAUTIFICATION CONTEST! ﬁi%ﬂ“
First Place: Angie Giroux {wwf%m
This lady earned bragging right for her wonderful, landscaped yard. Let's all ‘
cheer on Angie Giroux for winning first place!

Along with bragging rights, Angie won the following: '
$100 Country Gardens gift card (donated by store), a yard cart, Craftsman leaf

blower, solar lights, rake, shovel, garden hose, gloves, and 3-piece garden tools. '

Second Place: Joanne Giroux <

Joanne's prize consists of a $100 Canadian Tire gift card, rake, shovel, gardening
gloves, garden hose, and leaf bags.

Third Place: Rhonda Tommy, Judy Douglas and Chemaine Douglas

There are three women who teamed up together and fixed up the roundabout at
the end of the cul-de-sac on Cheam Cres. It looks wonderful and is a great
display of teamwork. Congratulations to Rhonda, Judy and Chemaine!

Their prize consists of a $50 (each) Superstore gift card, rake, shovel, garden
hose, gloves and leaf bags.

Thanks to everyone who entered this year's Yard Beautification Contest. It was a
trying time due to the extremely hot weather. We know next year we may see
more entries. Special thanks to The Garden House who donated plants for the
veggie garden and few trees. Thank you to Country Garden for the $100 Gift Card
for 1st place.

TAG-A-BAG STICKERS
NOW AVAILABLE

Cheam households can now purchase garbage

oo RN OF ONE tag stickers to tag extra bags or containers for
occasions where they have more than the
standard two bins of waste.

Garbage Tag-a-Bag stickers can be purchased
from Daphne or Toni at the Band office for
$2.50 each.

Each sticker is good for one 120-litre (32-
gallon) garbage bag or bin.
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AR CHEAM

Call for Expression of Interest to join the
Cheam Enterprises Inc. (CEl) Board of Directors

In November 2021, the CEl Board of Directors will be looking to fill four director’s
positions on our board. We are reaching out to all interested Community Members to
fill these vacancies.

CEl is currently seeking Expressions of Interest to fill the following positions:
e two (2) Independent Director Positions (Not members of Chief and Council or
Cheam First Nation employees)
e two (2) Related Director Positions (Member of Chief and Council or Cheam First
Nation employee)

CEl's purpose is to develop active and profitable businesses, both inside and outside of
Cheam's territory, while also supporting Cheam's entrepreneurs and the Nation's
broader goals and aspirations.

CEl's mandate is to be an economic development engine for Cheam that is appropriately
independent, administratively self-sufficient, and suitably connected to Cheam.
Cheam Enterprises Inc. pursues and implements economic opportunities that:

e are profitable and provide economic returns to Cheam;

e are consistent with Cheam's values and vision;

e provide training and employment opportunities of all types for members,

including in professions, trades, management, governance and business;

e provide industry diversity;

e encourage business innovation;

e support the development of member-owned businesses and entrepreneurship.

These priorities drive all of Cheam Enterprises Inc's plans, budgets, and business
decisions.

If you are interested in joining the CEl Board of Directors, please email your resume
and/or work experience to info@cheamenterprises.ca. Alternately, you can drop off a

letter of interest with Daphne at the Cheam Band office.

Please note that all resumes or letters of interest must be received by September 30,
2021.

We maintain the history of enterprise which has sustained The Xwchiyo:m for thousands of years in S'6lh Téméxw.

CHEAM Enterprises Inc. | PO BOX 2584, Sardis, BC V2R 1A8 | Phone: 604.845.5174

www.cheamenterprises.ca
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AFTER-SCHOOL CLUB

With back-to-school comes a return to after-school activities!

We are excited to be starting an After-School Club for Community children in kindergarten through grade 12.
The club is now open Monday to Friday from noon to 6 pm in the new Education portable.

We are also looking for suggestions for a new name for the club... some suggestions we've received so far
are "Fun House", "Get Away Building" and "Play for the Day". If you have an fun idea of a new name, let us
know!

5

q =

COMMUNITY BURNING

All Cheam members, Community members,
families, friends and Cheam staff are welcome to
participate in a Community Burning on Tuesday,
September 28.

CHEAM

FIRST NATION

SPORTS
NIGHTS

Join Us on Monday Nights from 5pm-8pm
for sports and games!

The burning begins at Cheam Beach (at the river)
at 9 a.m. and continues at the cemetery at 11
a.m. Lunch will follow in the Cheam Multiplex gym
or in the Multiplex parking lot.

This is a great cultural teaching and learning
opportunity and we hope to see you there.

MONDAY NIGHTS: 5PM-8PM
WHERE: CHEAM FIRST NATION
BAND OFFICE, 52161 VICTOR DRIVE

Monday nights from 5 - 8, starting September 13,
Community members are invited to come out for
pickup sports in the Cheam gym! All ages and
abilities are welcome.

*please note- please wear non-marking shoes. Masks will be required
when not engaged in physical activity.



|
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HEALTH & WELLNESS

604-794-7927 or INTAKE CELL 604-991-0030

&7

HELP US CARE FOR OUR
UNSHELTERED RELATIVES

SHELTER
DONATION
DRIVE

Thanks to our ability to buy in bulk and stretch donation dollars, we are

encouraging those wanting to support our unsheltered relatives to make a
cash donation, as this helps us meet the specific needs of each of our guests.

Your donation will help us purchase the following highly-needed items:

Basic Hygiene Items < \ _ Comfort/Wellness Items

- toothbrush, soap, feminine # underwear, socks, pajamas,
0 . = € ) : [+ S9CKS. Pal
J - hygiene products, razor, etc. (N slippers, vitamins, etc.
i Clothing Items 1 Winter Weather Items
. & pants, shirts, sweater, , ~. L jacket, toque, gloves, wool
- A shoes, etc. . .\ socks, boots, etc.

Donations can be brought to Reception in the Band office or e-transferred to

donations@cheamband.com (please make the password answer "shelter").
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CHEAM DUDES CLUB

Join the brotherhood to support men's mental health and
wellness by becoming a part of Cheam's Dudes Club.

What is Dudes Club?

Dudes Club is a safe space for men to come together in
brotherhood to talk about guy stuff. Based on Indigenous
teachings, Dudes Club uses trained facilitators, cultural
activities and community building to make it easier for
men to talk about what's bothering them and work
towards overall wellness.

With the help of Elders, we will learn culture and
traditions- and just how to be DUDES. All we ask of you
is to bring an open mind and leave your armour at the
door.

Dudes Club is open to all men (including those who identify as men) in the Community and will run
Thursdays from 4-6 pm starting in September; the exact location is to be determined. If you're interested in
being a part of this men's group or want more information, contact our Wellness Advocate, Ray at
ray.hartt@cheamband.com or 604-991-9610.

DUDES CLUB CORE VALUES

Relationships Journey

We prioritize work together that begins with, We recognize that to be effective and sustainable
and builds towards, strong relationships, with: in the long term, this must be patient, and

Self, Peers, Family, Community, Elders, and sometimes slow, work. The concept of ‘Seven
the Land. Generations’ also reminds us to think beyond

immediate needs, and that healing is a process

Sanctuary that happens over time, not a quick fix.

Our work depends on trust, and happens

within a context of non-judgmental, inclusive, Two-Eyed Seeing

compassionate, respectful, culturally safe To move forward in a good way towards men’s

Sl wellness we must balance the strengths of both
Indigenous and western ways of knowing,

Brotherhood ensuring our clubs are places of Cultural Safety,

We recognize that reclaiming, redefining, and where Dudes can reconnect to their heritage and

decolonizing ideas of what it is to be a ‘man’ is family, through storytelling and sharing. “In a

essential, and that this is a process that men must good way”, whereby the work undertaken is a

undertake to support each other. Healthy, authentic, sacred endeavor, connected to ceremony and

humble, courageous masculinities are core to our work. ancestral wisdom, and contributes to healing.

10
information from:_https://knowledgebundle.dudesclub.ca/why-mens-health/
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604-794-7927 or INTAKE CELL 604-991-0030

SOCIAL ASSISTANCE RECIPIENTS

To avoid any delay in receiving your next social assistance cheque, please contact the Social
Development Department to confirm your file is up to date to as this will ensure that you receive
all of the social assistance benefits that you qualify for.

For example, your file may need:

e Updated tenancy agreement/confirmation of residency (April 1, 2021- March 31, 2022)
e Valid identification

o Utility bills

e Bank statements

e Persons with disabilities letter of approval

e Diet supplement letters

Please contact Bekki at 604-745-8026 or email rebecca.pears@cheamband.com.

Social Assistance Cheque Schedule 2021

XWCHIYO:M

CHEAM FIRST NATION

Cheque | Renewals Due By: | Ck. Release Date | Mid-Month 2
October 2021 September 15, 2021 October 1, 2021 October 15, 2021
November 2021 October 15, 2021 November 1, 2021 November 15, 2021
December 2021 November 15, 2021 December 1, 2021 December 15, 2021
January 2022 December 15, 2021 December 31, 2022 January 14, 2022
February 2022 January 14, 2022 February 1, 2022 February 15, 2022
March 2022 February 15, 2022 March 1, 2022 March 15, 2022
April 2022 March 15, 2022 April 1, 2022 April 15, 2022
May 2022 April 15, 2022 April 29, 2022 May 13, 2022
June 2022 May 13, 2022 June 1, 2022 June 15, 2022

11
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HEALTH & WELLNESS
604-794-7927 or INTAKE CELL 604-991-0030

EDUCATION UPDATES

INTRODUCTION TO YOUR JORDAN'’S PRINCIPLE
SERVICE COORDINATOR

Ey swayel,

My name is Chelsea Fillardeau-Hall and I am writing to introduce myself as the Jordan’s Principle Service
Coordinator in the Fraser Salish and let you know how I can support you and your children to access health,
social and education supports, including Jordan’s Principle funding.

Jordan's Principle is named in memory of Jordan River Anderson, a young boy from Norway House Cree
Nation in Manitoba. Jordan's Principle makes sure all First Nations children living in Canada have access to
the products, services and supports they need, when they need them.

To support families, Indigenous Services Canada (ISC) BC Region has been working with First Nations
partners to develop and implement a made-in-BC Jordan’s Principle Enhanced Service Coordination model of
care that puts First Nations children and families at the centre of service delivery.

As a Jordan’s Principle Service Coordinator, I can work with you to identify and facilitate timely access to a

whole range of federal and provincial health, social, and education products services and supports to meet

your child’s needs. Plus, I can address questions about Jordan's Principle and assist you to submit requests
for funding under Jordan's Principle on their behalf. To be eligible, children must be between the ages of 0-
19 years of age.

Further information about Jordan’s Principle, including eligibility and how to submit a request, can be found
at this link: https://www.sac-isc.gc.ca/eng/1568396042341/1568396159824.

I will primarily work with families within the Fraser Salish region, but First Nations families anywhere in BC
are welcome to connect with me. Below is my contact information.

Sq’ewgéyl First Nation

Email: Chelsea@acc-society.bc.ca
Phone: 604-378-1604

Fax: 604-913-9129

ordans

Principle
Ch'ithome,
Chelsea Fillardeau-Hall

12
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HEALTH & WELLNESS
604-794-7927 or INTAKE CELL 604-991-0030

EDUCATION UPDATES

EDUCATION PAYMENT INFORMATION
The first round of education cheques for students of Cheam First Nation went out this week to cover school
supplies and the monthly education allowance.

This first round of cheques include:

SCHOOL SUPPLIES $30
¢ Kindergarten - Grade 2 $40
e Grade 3 - Grade 5 $50
e Grade 6 - Grade 8 $60

e Grade 9 - Grade 12

MONTHLY STUDENT ALLOWANCE $10

e Grades 7 -9 $20
e Grades 10 - 11 $30
e Grade 12

Please note that the allowance payments may be different from previous years as we move to a new
payment schedule as follows:

Payment Number Allowance Months Payment Issued
1 Sept, Oct, Nov August
2 Dec, Jan, Feb December
3 Mar, Apr, May, Jun March

*School allowance will be paid to those students with verified ongoing attendance.

If you have any questions or concerns please feel free to reach out directly to our Education Clerk, Bekki
Pears (rebecca.pears@cheamband.com) or you can contact our Health and Wellness Director, Inez Louis
(inez.louis@cheamband.com).

SEABIRD ISLAND COMMUNITY SCHOOL INFORMATION
Registration is still open for the 2021/2022 school year at Seabird Island Community School.
If you're interested in enrolling your child(ren) for the upcoming school year you can find the following forms
and information online at:_www.cheam.ca/education
e Enrollment Agreement
e Registration Form
e Photo/Video/Art Consent Form
e Student Code of Conduct
e Transportation Information

13
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https://cheam.ca/wp-content/uploads/2016/11/53-transportation.pdf
https://cheam.ca/education/
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EDUCATION UPDATES

/.\ SCHOOL DISTRICT 78

FRASER-CASCADE

EVERYONE PULLING TOGETHER

Sept. 2, 2021

Ey swayel sizyaye qas te tselhxwélmexw te Xwchiyd:m
(Good day friends and family from Cheam),

| am honoured to introduce myself and to have the privilege to be working with your
children while on their education journey. My traditional name is Tselxat, | am named
after my great-grandmother Sophie Felix Joe. | have been teaching since 2003 and my
passion is the work of revitalizing our language, Halq'eméylem. My English name is
Christine Seymour and | am thankful for the opportunity to work as the District Principal
of Indigenous Education for the Fraser-Cascade School District. | work to remember that
our elders have always been our teachers, and that | must strive to follow their footsteps

in my professional practice. | look forward to learning more about your community and
ways that | can best support your students in their learning.

Recently, we have learned that some of your children can benefit from support in regards
to transportation to and from school within our district. Fraser-Cascade School District
and the Indigenous department want to work to remove any barriers that might hinder
your child’s success and attendance. We are working to collaborate with your
community leadership in providing transportation for your students. If you have any
questions or need support specifically on getting your child to school, please send me an

email at Christine,Seymour@sd78.bc.ca or call me at (604) 860-5569.

Kw'as Hoy,
“F / 1_ L. (ﬁéy/ﬁ Jut - CHEAM EDUCATION CONTACT
Bekki (Rebecca) Pears
Ch'”'St'"e Seymour Social Development and Education Clerk
District Principal of Indigenous Education P: 604-745-8026 F: 604-794-7928
Fraser-Cascade School District 78 rebecca.pears@cheamband.com
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EARLY CHILDHOOD REFERRAL PROGRAMS

Seabird Island has the following early childhood programs available to Cheam members on a referral basis.
If you're interested in one of these programs, please contact the Cheam Health Department to get a referral.

Aboriginal Infant Development

AIDP offers programs that may support families by providing home visits, group programs, and educational
programs. Our services are offered to babies and toddlers who may require extra support due to physical,
social, intellectual, emotional and developmental challenges. Eligibility: Services are available to Aboriginal
families both on and off-reserve with children birth-6 years of age.

Daycare

The Seabird Island Daycare is a fully licensed daycare that operates from 7:30 AM -5:30 PM, Monday to
Friday; excluding statutory holidays and community special events. Our childcare facility promotes healthy
development and embraces the individual needs of children in our care. Eligibility: Services are available to
families with children birth-6 years of age.

Ey Qwal Speech & Language

The Ey Qwal Program provides support to children from birth to Kindergarten entry. A Speech and Language
Pathologist screens and assesses children who may be experiencing a speech and/or language delay or
difficulty. The Speech Pathologist and Assistant then provide direct support to eligible children. Eligibility:
Services are available to Aboriginal children ages 0 to 6 years until Kindergarten entry.

Head Start Parents and Tots

The Head Start program is a holistic program to help meet the individual needs of your children spiritually,
intellectually, physically, cognitively and emotionally The Parents & Tots program emphasizes that parents
must actively participate and supervise their children at all times. Eligibility: Services are available to
Aboriginal children ages 0 to 5 years and their families (including siblings and relatives).

Preschool 3’s

Children taking part in Language Nest Preschool will be fully immersed in the Halg’emeylem language. Elders
will be present to speak the language constantly throughout the day in a natural home-like setting.
Eligibility: Services are available to Aboriginal children 2—3 years old who live on reserve (space is limited)

Preschool 4's

The Preschool is licensed for 20 children per class, for three-year-olds and four-year-olds. Aboriginal culture
and language as well as parent involvement play an important part in the Preschool. Eligibility: Services are
available to Children 3—4 years of age.

Supported Child Development

The program provides services to children who are in need of extra support due to physical, intellectual,
social, emotional and communicative challenges. Eligibility: Services are available to children 0—19 years of
age (with priority given to the younger age groups)
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PRE-EMPLOYMENT SUPPORT PROGRAM

Through our partnership with Seabird Island, there is a Pre-Employment Caseworker available to provide
Cheam members with help and guidance in finding employment.

The caseworker will be available at the Band office on Mondays afternoon and Thursday mornings by
appointment.

WHAT IS A PRE-EMPLOYMENT SUPPORT PROGRAM?

The Pre-employment Support Program (PESP) is an income assistance initiative for individuals that are 19-64
years of age receiving on-reserve Income Assistance. PESP utilizes a proactive approach that focuses on
identifying individual employment readiness, including the work and life skills training they require to find and
maintain a job.

In addition, the PESP provides personalized pre-employment training, equipment and other monetary needs
and helps them connect with sources of employment.

WHAT DO PESP CASEWORKERS AND THIS PROGRAM OFFER?
Pre-Employment caseworkers and the PES program are there to support and assist individuals toward self-
sufficiency. Services include:

e Counselling to remove barriers to employment; addictions, trauma and grief, psycho-vocational
assessment.

¢ Coaching and mentoring

e Child Care and accommodation costs

¢ Introduction to industry and jobs, referral to CLBC

¢ Pre-Employment training (such as lift skills)

e Limited training incentives

e Transportation and equipment costs.

FOR MORE INFORMATION OR TO BOOK AN APPOINTMENT, CONTACT:
Terrylynn Johnson - PESP Case Work

(604) 819-4885 (text friendly)
terrylynn@seabirdisland.ca

OR Bekki Pears - Cheam Social Development & Education Clerk
(604) 745-8026
rebecca.pears@cheamband.com
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ELIGIBILITY FOR HEALTH BENEFITS

The Health Benefits Program is available to First Nations people with Indian status who live in BC. The
Health Benefits Program is also available to infants (up to 24 months) if at least one parent is eligible for the
program. Some mental health services have different eligibility criteria (see www.fnhha.ca/benefits/mental-
health for more information).

You are not eligible for Health Benefits if you have health insurance provided by the federal government, or
by a First Nations organization as part of a self-government agreement with Canada.

If you need to register for Indian status, or have questions related to Indian status eligibility, see How to
apply for a status card on the Indigenous Services Canada (ISC) website (www.sac-
isc.gc.ca/eng/1100100032421/1572461539061).

HOW TO ENROLL:
If you are eligible for the Health Benefits Program, you must first enroll in the program to access benefits
and coverage.

If you need to enroll for the first time, or you want to confirm that you are already enrolled, have your
status number ready and call Health Benefits at 1-855-550-5454.

You may want to confirm your enrollment if you recently:
e moved to BC
e turned 19
e married or divorced
e had an employer pay MSP premiums on your behalf

If you are registering with Health Benefits for the first time, you may need to fill out two forms (both found
at the back of this newsletter) and send them to HealthBenefits@fnha.ca.

o Pacific Blue Cross Enroliment Application for Group Benefits

¢ Medical Services Plan (MSP) Application for Enrollment

HOW TO ENROLL A CHILD:
To enroll with Health Benefits your child needs a Personal Health Number (PHN) and an Indian Status
Number. Once they have both, call Health Benefits to enroll them.

1.Register your child’s birth with BC within their first three months. Registering with the province confirms
your child’s Personal Health Number (PHN).

2.Register your child for Indian Status. Register your child for a status nhumber with Indigenous Services
Canada (ISC) as soon as possible. Processing times can take two years.

3.Meanwhile, your child can be covered under your account. While you wait for your child's status number,
if your child has a PHN, they can be covered under your Health Benefits account until they are two years
old.

4.Call Health Benefits. Once your child has their own status number, call First Nations Health Authority at
1-855-550-5454 to enroll them under their own account.
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RETRIEVAL OF USED NEEDLES

The BCCDC and Provincial Health Officer recommend against used needle buy-back programs

We're aware used needle buy-back programs are being introduced into some communities. The BC Centre for Disease
Control (BCCDC) and Provincial Health Officer do not recommend the use of these programs because there is no evidence
that they are effective and they may cause unintended harm and consequences for the following reasons:

Increased risks of a needle poke (stick) injury
e There is a risk of needle stick injury to the individual counting returned needles.
e People may be dissuaded from using personal sharps containers so needles can be counted. This creates a risk of needle
injury when carrying sharps in an unsafe manner.

Risks associated with breaking into or removing of community disposal boxes
* Placing a monetary value on used needles may result in people removing or breaking into sharps containers. This may
increase drug litter as containers are emptied to remove the needles and can put people at risk of needle stick injury.
o If fixed box sharps containers are removed there will be nowhere to dispose of used supplies, increasing drug litter.

Wastage
¢ Enterprising individuals may identify that needles can be obtained for free from a harm reduction site, taken out of the
package, and returned for profit. This is wasteful of harm reduction supplies and funds and may contribute to drug litter
including needle wrappers.

We recommend engaging with clients
e Many communities have effective peer needle recovery programs. Buy-back funds could be invested in this type of
program, which engages people who use substances in needle recovery and provides opportunities for low-barrier
employment. Peer workers are best situated to know where needles are being discarded, and to engage others who use
needles about safe disposal.
o People should be encouraged to take their needles back to harm reduction distribution sites/health unit where they can
get further supplies, including sharps containers and be connected with other services.

BC Harm Reduction Strategies & Services (HRSS) Committee works to reduce harms caused by substance use, promote
referrals to health and social services, and ensure equitable reach of harm reduction supplies to those who use drugs in BC.
HRSS develops guidelines to ensure sterile supplies are available for every injection to reduce transmission of HIV and
hepatitis C, and the safe disposal of used supplies. The funding for harm reduction supplies is provided by the Ministry of
Health. The BC Centre for Disease Control (BCCDC) oversees the distribution of harm reduction supplies to sites approved
by the regional health authority.

The health authority collaborates with local municipalities and agencies to manage the disposal of used supplies. Safe
disposal of injection supplies includes: the distribution of small sharps containers for personal use by the harm reduction
program; providing large disposal containers in public spaces; health centres and other clinics and agencies accepting used
supplies for disposal; peer needle recovery programs (needle sweeps) and education for safe needle disposal.

Please contact Ray Hartt, Cheam's Wellness Advocate at 604-997-9610 between 9 am and
4 pm for any assistance or information pertaining to Harm Reduction and/or Prevention
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NALOXONE TRAINING OPPORTUNITIES

Our Wellness Advocate, Ray Hartt, is a certified trainer in Overdose Recognition and Response and is
offering Naloxone training to anyone in the Community (ages 12 and up) who would like to learn how to
administer this potentially life-saving medication.

WHAT IS NALOXONE?
Naloxone (also known as NarCan) is an opiate receptor blocker that helps reverse the effects of an opioid
overdose and allows time for medical help to arrive.

HOW IS NALOXONE GIVEN?
Naloxone can be given through intramuscular injection or a nasal spray. Both methods are equally
effective, safe for the person administering them, and easy to use.

WHAT IS INVOLVED IN THE TRAINING?
The training is hands-on and is very simple. In about 10 minutes, you will learn everything you need to
know to confidently administer Naloxone treatment to someone experiencing an opioid overdose.

WHERE IS THE TRAINING?

The training can be provided in the Cheam Health wing for groups of up
to 10 people or can be done one-on-one anywhere that is convenient for
you. Ray is passionate about getting as many people trained on
Naloxone as possible, is flexible and is willing to provide training
wherever is most convenient for Community members.

HOW CAN I SIGN UP FOR TRAINING?

If you're interested in receiving this training, please contact our Wellness
Advocate and Naloxone trainer, Ray Hartt and let him know. He will then
schedule and arrange training sessions based on the interest from the
Community. Ray can be reached via email at ray.hartt@cheamband.com
or by calling the Cheam Health Department at 604-794-7927.

HOW CAN I LEARN MORE?

To learn more about Naloxone, the training, or to ask more questions,
please reach out directly to Ray. He can be reached via email at
ray.hartt@cheamband.com or by calling the Cheam Health Department
at 604-794-7927.
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NURSING SCHEDULE AT CHEAM

Cheam
Y+ IRSART
Nursing Schedule

Monday Tuesday Wednesday Thursday Friday

Angi, Angi, Angi, Angi,

LPN LPN LPN LPN
& &

Brit, Gagan,

LPN RN
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SEABIRD ISLAND HEALTH SERVICES

THROUGH OUR PARTNERSHIP WITH SEABIRD ISLAND, CHEAM
MEMBERS HAVE ACCESS TO THE FOLLOWING PROGRAMS:

MATERNAL CHILD HEALTH PROGRAM

The Maternal Child Health program has 2 Registered Midwives and one Locum who work closely with two
Registered Nurses and LPN. Kwiyo:s (‘Respected Aunties”) Maternal Child Program provides support for
expecting moms and their families, which extends into the post-partum period.

THE KWIYO:S, "RESPECTED AUNTIES'

This is a great program that opens the door for new and experienced moms to come and ask for support.
The Kwiyo:s Team has 10-12 home visits a month to provide support, education and help connect families
with other services. The Kwiyo:s are also doula (labor/birth/postpartum support) trained and help make
pregnancy and childbirth more comfortable. Postpartum support includes: helping with the physical,
emotional and spiritual adjustment of parenting, as well as breastfeeding support, breastfeeding education,
infant/child milestones, infant/child development (i.e. support for immunizations, status, birth certificates
etc.), attending appointments with families both medical and non-medical, providing medical transportation
as well as car seat safety issues and questions.

FETAL ALCOHOL SPECTRUM DISORDER (FASD) PROGRAM

The FASD program is incorporated into Maternal Child Health. Workers provide education on FASD through
displays/presentations via Zoom and media such as Facebook. Kwiyo:s build relationships with moms who
may be at risk, this support helps reduce the risks of having a baby affected by FASD.

Some families have become dependent on the MCH Team for support and transportation, they are now fully
supported giving their children the best possible chance for healthy development.

ABORIGINAL HEAD START ON RESERVE

The primary program under the Head Start umbrella is the Parent and Tot Program. This program is open to
all Cheam families with children 0 - 6 years old. The program is offered from September to June and
includes many fun activities for parents, grandparents, other family members and children. The children
take pleasure in playing with their friends, doing arts and crafts, singing and having fun with toys. Activities
typically have a strong cultural component. Families also enjoy nutritional snacks and wonderfully prepared
meals. *We hope to reopen this program in September when the Covid-restrictions are fully lifted.

CHILDREN'S ORAL HEALTH INITIATIVE (COHI)

Dental screenings are done quarterly for children under 7 years of age and prenatal parents. Topics covered
are oral hygiene instruction, fluoride varnish, health center visits, information on prenatal sessions and
prevention of early childhood tooth decay. *This has also been on hold due to Covid-19 but the Dental
Therapists are slowly providing refresher courses with LPNs to start up the program again in a safe way.
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SEABIRD ISLAND HEALTH SERVICES con't...

COMMUNICABLE DISEASE CONTROL PROGRAMS

IMMUNIZATIONS

The Immunizations program works to assure Cheam infants, babies, toddlers, school-aged children, adults
and seniors are kept up-to-date with the regular immunizations for disease prevention.

A Communicable disease nurse provides education about women'’s health, prevention to groups (such as
youth health and adult health), and also performs testing for sexually transmitted infections, Hepatitis C and
other communicable diseases. The Communicable Disease nurse also provides appropriate support and
medications.

TB Screening is done on an annual basis and Influenza clinics are held in the fall and throughout the winter
months to prevent respiratory infections.

HOME AND COMMUNITY CARE
Home Care Nursing is services provided by an RN and LPN, which includes:

o Prescription monitoring, medication management, preventing polypharmacy, medication pick up,
delivery and assisting with refills.

o Rehabilitation Equipment Assessment: referrals for medical equipment in the home

o Health Specialist Referrals, OT, PT, counselling, psychiatry.

o Home Visits: Provide home visits assessing overall health status, vital signs, foot assessments, head-
toe assessments, friendly visits, medication review, healthy living, diet and exercise

o Health Specialist Referrals (Better At Home Referrals, Safety Equipment in the homes, Valley Alert
LifeLine referrals)

o Home Assessment: Advocating for funding to install ramps and housing renovations so that Elders
that need medical renovations are taken care of and to promote their independence and healthy
living

o Foot Care: provide diabetic foot care screening, prevention and education. Also foot care
assessments for nerve damage, neuropathy, sensation and overall foot health.

o Wound Care: provide prevention, treatment and management of all types of wounds. Also assisting
with wound care assessments, funding and referrals.

o Doctor’s Clinics: Assisting with home visits by Dr. Fox, advocating for client’s needs and requests,
and assisting with the booking of appointments and transportation to SIB doctor’s office.

OPTOMETRY / MAMMOGRAPHY SERVICES

These services are arranged through the Seabird CHR Amanda Peters. Cheam CHR's encourage and
facilitate attendance at the Eye Clinic and the Mammography clinic.
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SEABIRD ISLAND HEALTH SERVICES con't...

HEALTHY LIVING / CHRONIC DISEASE PREVENTION AND MANAGEMENT PROGRAMS

ABORIGINAL DIABETES INITIATIVE / INJURY PREVENTION
Seabird Island Health Services provides the services of a Nutrition and Fitness Educator to Cheam members.
The educator’s services intend to meet the following objectives:

1. To reduce the incidence of chronic diseases, specifically diabetes and heart disease

2. To reduce the effects of, and complications associated with, diabetes and heart disease

3. To reduce incidents of childhood obesity and related iliness

4. To promote healthy lifestyle choices and support active living

The Diabetes Program is still running but through virtual meetings or phone calls. The Diabetes Educators
are accepting in-person appointments and referrals through nurses and/or doctors.

The Nutrition and Fitness Educators are also known as ‘Lifestyle Coaches’. They hold monthly diabetes
sessions, each with an overall educational objective. The Nutritionist holds one-on-one sessions and group
sessions virtually.

COMMUNITY KITCHEN

The aim of this program is to provide a hands-on learning experience on healthy food choices and healthy
food preparation. This is also a great opportunity for participants to learn about new recipes and food ideas.
Topics include healthy carbohydrates, leaner fats choices, meats and alternatives, breakfast ideas, label
readings, and adding spices to enhance the flavour of foods.

ADDITIONAL PROGRAMS

ABORIGINAL BREAST CANCER SURVIVOR GROUP

The Breast Cancer Support Group provided a safe and supportive setting for group members. Living and
dealing with breast cancer is an “isolating” experience where days are spent in clinics, hospitals,

in cars travelling to countless appointments, as such RN, Linda Forseth works hard to keep the group
connected and provide meaningful opportunities for clients and spouses/support person to meet.

BETTER AT HOME

Better at Home is a fairly new program for Elders 65 years plus or 55 years with a disability and living on
Reserve in any of the 22 St4:16 Territories. This is a non-medical service to support Elders living at home
and to enhance the current services Elders receive. Services include: housekeeping, yard work, gutter
cleaning and minor home repairs.
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MENTAL HEALTH AND WELLNESS SUPPORTS

FNHA INDIVIDUALS: HERE TO SUPPORT

Mental Health and Wellness

Navigation of mental health and substance use services
including treatment, harm reduction, virtual psychiatry
services, counselling, and/or traditional wellness

Sierra Kortenbach: Regional Mental Health and
Wellness Liaison

Mobile: 778.884.2289
Sierra.kortenbach@fnha.ca

Community support for addictions related and wellness
planning.

Catarina Witt: Addictions Specialist
Mobile: 604.768.7011
Catarina.witt@fnha.ca

Program and Service Supports

Assistance for individuals and community in
navigating the healthcare system, connect to and
access appropriate health, wellness, and social
services

Jennifer Charchun: Family Wellness System
Navigator

Mobile: 778.347.3538
lennifer.charchun@fnha.ca

Marilyn Dalton: Wellness System Navigator
Mobile: 778.684.1728
Marilyn.dalton@fnha.ca

Nardia Brown: Wellness System Navigator
Mobile: 604.831.2651
Nardia.brown@fnha.ca

Support for communities to initiate, develop,
coordinate, and support community health and
wellness initiatives and health literacy.

Jennifer Heaven: Community Wellness Initiatives
Facilitator

Mobile: 604.226.8261

Jennifer.heaven@fnha.ca

Nadine Mross: Community Wellness Initiatives

Facilitator

Mobile: 604.226.8261
Nadine.mross@fnha.ca

First Nations Health Authority
Health through wellness

ADDITIONAL SUPPORTS

Fraser Health

Refer or connect with a Fraser Health Aboriginal
Health Liaison

1.866.766.6960

MENTAL HEALTH AND CRISIS SUPPORT LINES

Hope for Wellness Helpline: 1.855.242.3310
24 hour immediate mental health, counselling and crisis
intervention

Indian Residential School Survivors Society:
1.604.985.4464 or toll-free 1.800.721.0066

KUU-US Crisis Line Society: 1.800.588.8717
Indigenous crisis line in BC. Available 24 hours a day

Tsow-Tun Le Lum Society: 1.250.268.2463

24-hour support line for those struggling with addiction,
substance misuse, and trauma, including residential
school survivors.

DOMESTIC VIOLENCE OR ABUSE

Domestic Violence Help Line: 1.800.563.0808
Confidential and available 24 hours a day with service
in multiple languages

VictimLinkBC: 1.800.563.0808

confidential, multilingual telephone service available
across B.C. and the Yukon 24 hours a day, 7 days a
week

KUU-US Crisis Line Society: 1.800.588.8717
Indigenous crisis line in BC: operates 24 hours a day

Hope for Wellness Helpline: 1.855.242.3310

ADDICTIONS AND SUBSTANCE MISUSE
SUPPORTS

Adults Help Line: 1.800.663.1441
Health Link BC: 811

ONLINE RESOURCES FOR MENTAL HEALTH
First Nations Health Authority - Mental

Health and Substance Use:
https://www.fnha.ca/what-we-do/mental-
wellness-and-substance-use

FOR CHILDREN AND YOUTH
Kids Help Phone: 1.800.668.6868

KUU-US Crisis Line Society Child and Youth Crisis:
1 280 722 2040 ar tall frea1 NN GR] R717 24
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INDIGENOUS WELLNESS PROGRAM

PACIFIC COMMUNITY RESOURCES SOCIETY

Our Indigenous Wellness
Program first and foremost
acknowledges that we
operate within the unceded
territory of the Sté:lo First
Nations

Accessible to Indigenous
Adults (19+) residing in the
Fraser Valley Region

Referrals to Services and

Programs Substance Use Counselling

o Office or Outreach Supports
e Personal identifications

* Parenting Courses Cultural Circles

* OAT Clinic
* Treatment Centres o Crafting gatherings for both
* Subsidized Housing Women and Co-ed groups
e Health Appointments (Dental, « Social sessions for various
Physican and Others) topics pertaining to Women,
Men and Co-ed
'{'
&
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We're Hiring!
START A REWARDING CAREER AND JOIN OUR TEAM

Our current openings and full descriptions of each position are on the following pages and can be viewed

at www.cheam.ca/employment.



http://www.cheam.ca/employment

CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Adult In-Home Care Worker
Hours Vary

Submission Deadline: Open Until Filled

About the Opportunity

We currently have an opportunity for an Adult In-Home Care Worker. The applicant’s primary goal is to provide
confidential home care services based on the Nurse’s assessment. The AIHC Worker provides home care
services and support to individuals and families experiencing minor set-backs due to illness, injury or age. This
may include minor housekeeping duties and personal care, as needed.

The AIHC Worker will also provide reports of wellbeing of client to Care Team as needed. The AIHC Worker
will be familiar with other services and resources in the community and work closely to provide information and
support when required.

Responsibilities will include, but are not limited to:

Provide basic housekeeping services which pose a challenge to the client.

Provide support needed per Nurse’s assessment which could include special travel, physiotherapy, etc.
Maintain strict confidentiality guidelines, regarding all clients, conversations and referrals

Perform other related duties as required.

About the Ideal Candidate

Experience in the Home Care Aide field

Excellent time management and organizational skills, and ability to work with minimal supervision.
Ability to work in different environments and manage conflict resolution. Excellent communication skills.
Possesses strong ethical standards, work ethic, and highly motivated.

Ability to work in a team geared, cultural and politically sensitive environment.

Ability to balance competing priorities, multitask, and to work under pressure.

Ability to maintain Confidentiality and abide by Cheam First Nations’ Policies and Procedures.
Knowledge, respect and understanding of St6:10 culture, traditions and language is considered an
asset.

Valid BC Driver’s License, Class 5.

e Satisfactory Criminal Record Check.

Compensation and Hours or Work

e Dependant on Education and Experience
e Hours Vary

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Peace Officer
Up to 12-hour shifts

Submission Deadline: Open Until Filled

Responsibilities will include, but are not limited to:

Patrol the streets and parking areas on foot or in a vehicle.

Dispatch other Peace Officers to major calls around the community.

Maintain records and produce daily reports.

Enforce Cheam laws and Land code in the community and surrounding territories.
First responder to a variety of calls from low to high-risk situations.

Protect onsite businesses and natural resources.

Respond to wildlife, fisheries and medical calls before emergency services.
Assist the local police when in Cheam community.

Other duties as required in Emergency Situations.

About the Ideal Candidate

2+ years of enforcement experience required.

Bylaw Compliance, Enforcement & Investigative Skills 1.

Advanced Security Training.

First Aid Training.

Preferred Possession and Acquisition License (PAL) — restricted or unrestricted
Naloxone Training.

Comfortable kneeling, carrying, bending, walking, and standing for extended periods of time
Ability to perform continuous physical exertion as needed.

Valid BC Driver’s License, Class 5.

Clean driving record.

Satisfactory Criminal Record Check including vulnerable sector check.

Compensation and Hours or Work

e Dependant on Education and Experience
e Available to work 12-hr shifts on a rotating schedule.

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Peacekeeper (1 Full-time & 1 Part-time)
Up to 12-hour shifts

Submission Deadline: Open Until Filled

Responsibilities will include, but are not limited to:

Patrol the streets and parking areas on foot or in a vehicle.

Enforce Cheam laws and Land code in the community and surrounding territories.
Dispatch other Peace Officers to major calls around the community.

Observe and report activities to the Peace Officers.

Maintain records and produce daily reports.

Check all doors and windows in the offices.

Make sure all Band Office vehicles are secured.

May perform Ambassador duties in the Band Office.

Direct Band Members to the right department for inquiries.

Available to assist anyone that needs help.

Assist the local police when in Cheam community.

Other duties or responsibilities as assigned by your Supervisor, Manager, Director, or the Chief
Administrative Officer.

About the Ideal Candidate

Preferred 2+ years of enforcement experience.

Preferred Bylaw Compliance, Enforcement & Investigative Skills 1.

Preferred Advanced Security Training.

Preferred First Aid Training.

Preferred Possession and Acquisition License (PAL) — restricted or unrestricted
Naloxone Training.

Comfortable kneeling, carrying, bending, walking, and standing for extended periods of time
Ability to perform continuous physical exertion as needed.

Valid BC Driver’s License, Class 5.

Clean driving record.

Satisfactory Criminal Record Check including vulnerable sector check.

Compensation and Hours or Work

e Dependant on Education and Experience
e Available to work 12-hr shifts on a rotating schedule.

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Wellness Advocate
Hours Vary

Submission Deadline: Open Until Filled

About the Opportunity

We currently have an opportunity for a Wellness Advocate. The applicant’s primary goal is to provide non-
clinical counselling services including, confidential addictions counselling, referrals to detox and treatment
facilities, education and support to Cheam Members and their families, and to promote positive and healthy
lifestyles and choices.

The Wellness Advocate can expect to work irregular hours, including evenings and weekends and will need to
manage time to accommodate scheduled and unscheduled client visits.

Responsibilities will include, but are not limited to:

e Develop, Administer and Implement a Drug and Alcohol Program.

e Provide Counselling for Individuals, Families and Group.

e Develop, Organize/Coordinate and Host Drug and Alcohol Educational Sessions, Events and other
Health related Activities.

e Provide, Organize and Coordinate Addictions Treatment Referrals.

e Liaise with Community Agencies and Supports.

About the Ideal Candidate

e Diploma in Psychology, Counselling, Substance Abuse Training, etc.

e Minimum of 3-5 years’ work experience in the Drug and Alcohol Counselling field.

e Experience in performing individual and group counselling sessions, crisis intervention, mediation and
ability to facilitate healing circles.

¢ Proficient knowledge in the causes and effects of drug and alcohol addiction, substance abuse, FAS/E,
family dynamics and the impacts of trauma.

¢ Knowledge of resource agencies such as treatment centers, local counselors and/or other related
health care providers, etc.

¢ Knowledge and active implementation of harm reduction principles.

o NNADAP (National Native Alcohol and Drug Abuse Program) Certification is considered an asset.

Compensation and Hours or Work

e Dependant on Education and Experience
e Hours Vary

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Custodian
8 hours a day / 56 days a week

Submission Deadline: Open Until Filled

About the Opportunity

We currently have an opportunity for a custodian for 2-month medical leave contract. The applicant will be
responsible for the overall cleaning of the Band Administration Office, Community Hall, Education Building, etc.
Respective Band Office wings (Health and Administration) will be designated as required. All public and main
areas (foyer, public washrooms, gym, etc.), are the shared responsibility of the custodial team.

Responsibilities will include, but are not limited to:

Sweep/Vacuum, and mop floors daily, while focusing attention to high traffic areas multiple times
throughout the day.

Ensure that all garbage bins/cans have been emptied daily and that all garbage bags are disposed of in
the garage receptacles provided outside of the building. Regularly monitor garbage bins throughout the
day and empty as needed.

Ensure that all desks, shelves and tables have been dusted/wiped as required.

Ensure all washroom facilities are thoroughly cleaned and ready for use. This includes
wiping/disinfecting all mirrors, fixtures, stalls and bathroom hardware; cleaning the toilets, sinks,
counters and soap dispensers; and ensuring supplies such as hand soap, toilet paper and paper towel
are readily stocked).

Clean staff lunchroom areas and replenish supplies such as napkins, paper towel, coffee, etc. Clean
and put away dishes, organize cupboards, etc.

About the Ideal Candidate

Building Service Worker (BSW) Certification required.

1-3 years of experience required.

WHMIS and Standard First Aid Training is considered an asset.

Proficient knowledge of cleaning equipment and agents. Ability to read directions/instructions and
maintain all required safety standards.

Excellent time management and organizational skills, and ability to work with minimal supervision.
Physically fit and can lift 50 Ibs.

Compensation and Hours or Work

Dependant on Education and Experience
8 hours per day/ 5 days per week

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: General Maintenance Worker
Full-time, Permanent

Submission Deadline: Open Until Filled

About the Opportunity

We currently have an opportunity for a general maintenance worker. The applicant will be responsible for the
overall cleaning of the Band Administration Office, Community Hall, Education Building, etc. Respective Band
Office wings (Health and Administration) will be designated as required. All public and main areas (foyer, public
washrooms, gym, etc.), are the shared responsibility of the custodial team.

Responsibilities will include, but are not limited to:

e Complete general maintenance tasks for all public/common areas, community grounds and community
buildings.

e Operate equipment and various small power/hand tools.

¢ Maintain Cheam Band lawns and yards: Mow, weed (weedwack), and treat all Band fields and grass,
including cemetery, prune/trim trees, hedges and shrubs as required.

e Clean external areas such as entranceways, sidewalks and parking lots using rakes, shovels and other

equipment to remove dirt, leaves, snow and other refuse.

Perform repair and maintenance as needed.

Complete refuse/garbage collection and recycling tasks.

Perform basic laboring work such as digging, raking, etc.

Perform materials handling; this includes delivering materials from one site to another and loading and
off-loading.

About the Ideal Candidate

e Previous experience working in a construction environment would be considered an asset.

e High regard for safety and ability to comply with WorkSafeBC and WHMIS rules and regulations at all
times.

e Strong work ethic and a positive attitude, excellent attendance, ability to follow instructions.

e Good physical strength, hand-eye coordination and endurance. Ability to lift, handle and move 50 Ibs.
Must be able to perform physically demanding work such as, but not limited to: lifting, pulling, digging,
stooping, and climbing a ladder, etc.

e Must be able to work flexible hours. Hours of work may vary from early mornings, evenings and
weekends. Ability to work varied shifts including evenings and weekends when required.

Compensation and Hours or Work

e Dependant on Education and Experience
e 8 hours per day

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: General Maintenance Worker
6 month SASET Contract

Submission Deadline: Open Until Filled

About the Opportunity

Eligible candidates must meet SASET requirements:

Must be Aboriginal status/non-status, on/off reserve who resides within the SASET catchment area
Must be 15 years of age or older (not currently in school)

Long term unemployed (3 months or more)

No longer required by law to aftend school

Not be receiving other Service Canada supports funding

The applicant will be responsible for the overall cleaning of the Band Administration Office, Community Hall,
Education Building, etc. Respective Band Office wings (Health and Administration) will be designated as
required. All public and main areas (foyer, public washrooms, gym, etc.), are the shared responsibility of the
custodial team.

Responsibilities will include, but are not limited to:

Complete general maintenance tasks for all public/common areas, community grounds and community
buildings.

Operate equipment and various small power/hand tools.

Maintain Cheam Band lawns and yards.

Mow, weed (weedwack), and treat all Band fields and grass, including cemetery.

Prune/trim trees, hedges and shrubs as required.

Clean external areas such as entranceways, sidewalks and parking lots using rakes, shovels and other
equipment to remove dirt, leaves, snow and other refuse.

Perform repair and maintenance as needed.

Complete refuse/garbage collection and recycling tasks.

Perform basic laboring work such as digging, raking, etc.

Perform materials handling; this includes delivering materials from one site to another and loading and
off-loading.

Perform set-up and clean-up requirements at various job sites.

About the Ideal Candidate

Previous experience working in a construction environment would be considered an asset.

High regard for safety and ability to comply with WorkSafeBC and WHMIS rules and regulations at all
times.

Strong work ethic and a positive attitude.

Excellent attendance.

Ability to follow instructions.

Good physical strength, hand-eye coordination and endurance. Ability to lift, handle and move 50 Ibs.
Must be able to perform physically demanding work such as, but not limited to: lifting, pulling, digging,
stooping, and climbing a ladder, etc.

Must be able to work flexible hours. Hours of work may vary from early mornings, evenings and
weekends. Ability to work varied shifts including evenings and weekends when required.

Compensation and Hours or Work

Dependant on Education and Experience
8 hours per day

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted. 33



CHEAM FIRST NATION

CAREER OPPORTUNITY

Position: HR Advisor (Maternity Leave Coverage)
Submission Deadline: Open Until Filled

About the Opportunity

Under the Direction of the Human Resources Manager, the Human Resources Advisor is responsible for
supporting staff and the human resource functions of the organizations Band Administration. This requires
liaising with department managers to effectively perform full cycle recruitment, on-boarding and orientation
administration, off-boarding, assisting with training and development advisory and/or program planning,
disability management, etc.

Responsibilities will include, but are not limited to:

e Assist with the development of Human Resource or Employment Policies and Procedures.

e Work with management to refine or develop job description. Assist with departmental review of staffing.

e Perform full-cycle recruitment functions when and where required. Including: review and updates to job
descriptions; update and/or develop job postings and coordinate advertising through a variety of online
and local contact methods; update and/or interview questions; coordinate interview packages and
process; complete reference checks; coordinate employment offer and hire.

e Perform all on-boarding and orientation processes.

e Maintain and update all employment related forms and HR databases and employee files.

About the Ideal Candidate

e Diploma in Human Resource Management, CHRP Designation, HR Certification or equivalent. Will
consider a combination of post-secondary training and experience.

e Minimum of 3-5 years’ work experience as an HR Generalist. Experience with Full-cycle Recruitment,
Disability & WSBC Case Management, Training & Development, Performance Management, and
Administration.

e Strong understanding of Federal Labour Standards.

e Advanced computer literacy skills in Excel, MS Word and other databases. As well as excellent
business writing and grammar skills.

e Excellent time management, organizational, planning and analytical skills. Proven ability to manage
priorities and deadlines.

Compensation and Hours or Work

e Dependant on Education and Experience
e 8 hours per day

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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CHEAM FIRST NATION
CAREER OPPORTUNITY

Position: Social Development and Education Clerk
1-year SASET Contract

Submission Deadline: Open Until Filled

About the Opportunity

Eligible candidates must meet SASET requirements:
e  Must be Aboriginal status/non-status, on/off reserve who resides within the SASET catchment area
Must be 18 years of age or older (not currently in school)
Long term unemployed (3 months or more)
No longer required by law to attend school
Not be receiving other Service Canada supports funding

The Clerk’s primary goal is to assist the Social Development and Education Coordinator in improving the
quality of life for Cheam Band Members requiring assistance and access to Education and Social Assistance
programs.

Responsibilities will include, but are not limited to:

e Program and Services Coordination: Ensure the development and delivery of specific activities and
services identified in annual departmental work plans.

e Education Program Administration: Provide education information and guidance to assist students and
parents to achieve a better understanding of the school systems and aid students and parents in
identifying the need for furthering their education.

e K-12 Duties: Complete tracking, data entry and reporting of the nominal roll.

e Budgeting, Financial Reporting and Records Management.

¢ Client Records: Maintain confidential files on each Education client which is to include school/institution
info., tuitions and book expenses, etc.

About the Ideal Candidate

¢ Minimum Post-Secondary student: Education/Administration/Social Services or other related program.

e Prefer 1 year administrative and/or program/services coordination experience.

e Prefer 1 year of experience within the Social Services field and experience administrating Social
Assistance programs.

e Knowledge or experience with database (student record systems) is an asset.

e Willing to learn to understand and interpret funding agreements, including meeting required funding
deadline submissions.

Compensation and Hours or Work

e Dependant on Education and Experience
e 8 hours per day

If you are looking for an opportunity to use your experience,
and really make a difference with a progressive First Nation, apply today!
Send your resume to hr@cheamband.com

Cheam thanks all applicants for their interest, but only those selected for an interview will be contacted.

Website: www.cheam.ca
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m CH JOB DESCRIPTION
ENTERP

Position Title: | General Manager Department: Administration
£ -
FTE/STATUS: | Full-Time, Permanent PRSI Dcrpendent upon Education and
Experience
Office Hours: Mon.-Fri., 8:30am - 4:30pm Effective Date:

| Position Summary: |

The General Manager is responsible for all day-to-day operations of Cheam Enterprises Inc. (CEl) facility and shall direct
and coordinate the activities of all departments that are concerned with the operations of the organization. He/she will
also cooperate with and assist the accounting department in the completion of its duties through a joint reporting
arrangement with the corporate controller

Required Qualifications / Education / Experience / Skills: |

Minimum Bachelor's degree in an appropriate field, e.g. accounting, finance, business administration or economics.
5-10 years’ experience in Business Management and Development

Excellent understanding of civil contracting, finance and business management is a plus

Experience and working relationship with financial institutions.

Proven record for performance with set goals.

Excellent oral, written & listening skills.

Judgment and decision-making skills with ability to consider the relative costs and benefits of potential actions and
choose the appropriate path.

Ability to identify measures of performance and actions needed to improve or correct performance.

Efficient knowledge of word processing software, spreadsheet software, e-mail software and use of the Internet.
Well-spoken and can speak clearly and confidently in all business settings.

Ability to delegate, set expectations and monitor progress of all direct reports.

Motivate, inspire, provide, and accept feedback to and from employees.

Possess prioritization skills necessary to use time effectively and set action plans to achieve business targets.
Ability to maintain confidentiality and abide by Cheam Enterprises Inc.’s Policies and Procedures.

Ability to work the occasional evening and weekend

Knowledge, respect and understanding of Sté:16 culture, traditions and language is considered an asset.

Experience working with First Nations community is considered an asset.

Valid BC Driver’s License, Class 5.

Satisfactory Criminal Record Check.

Duties and Responsibilities:

Manage and supervise staff, preparing and assigning work plans for the organization and assigning specific duties.
Review financial statements, sales and activity reports, and other performance data to measure productivity and goal
achievement and to determine areas needing cost reduction and program improvement.

Establish and implement departmental policies, goals, objectives, and procedures, conferring with the executive
members, management team and staff as necessary.

Determine staffing requirements and oversee the interview, hiring and training of new employees with the assistance
of the corporate human resources department.

Cheam Enterprises Inc. 2021 1
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e Monitor third-party businesses and suppliers to ensure that they are efficiently and effectively providing the needed
services and supplies while staying within budgetary limits.

¢ Develop and present plans for capital projects including land and buildings, and other projects the organization may
pursue.

e Oversee activities directly related to the sales and marketing of goods and services.

¢ Direct and coordinate with the accounting department the annual projected revenues through various arms of the
organization.

e Protect the organization's value by keeping information confidential.

e Update job knowledge by participating in educational opportunities; reading professional publications; maintaining
personal networks; participating in professional organizations.

e Enhance the organization's reputation by accepting ownership for accomplishing new and different requests;
exploring opportunities to add value to job accomplishments.

e Always maintain professionalism, tact, diplomacy, and sensitivity to portray the company in a positive manner.

‘ Reports To: |
Chief Executive Officer
Board of Directors

\ Direct Reports: |
N/A

‘ Back Up: |
From time to time you may be required to provide relief or back up to other employees within your department, or within
other departments as your training and experience deems appropriate.

‘ Professional Development: |
Cheam Enterprises Inc. encourages lifetime learning. Professional development is one tool to achieve this. You are
encouraged to discuss professional development opportunities with your immediate supervisor. Further, additional
training requirements may be added by your supervisor to ensure your skills meet the current or expected organizational
needs.

\ Adjustments to Job Descriptions:

CEl retains the right to make necessary adjustments or amendments to job descriptions to meet current or expected
business needs provided that the appropriate notice is provided. CEl also retains the right to temporarily reassign
employees to another program or department for projects or assignments at any time.

If you are looking for an opportunity to use your experience, and really make a difference with a progressive First Nation,
apply today! Send your resume to info@cheamenterprises.ca

Cheam Enterprises thanks all applicants for their interest, but only those selected for an interview will be contacted.

Cheam Enterprises Inc. 2021 2
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QCH A JOB DESCRIPTION
ENTERPRISES INC

Position Title: | Executive Assistant Department: Administration
D E i
FTE/STATUS: | Full-Time, Permanent PRSI Dcrpendent upon Education and
Experience
Office Hours: Mon.-Fri., 8:30am - 4:30pm Effective Date:

| Position Summary: |
The Executive Assistant is responsible for performing daily tasks that will support the Cheam Enterprises Inc (CEl) Chief
Executive Officer (CEO). The incumbent will be responsible for administrative, clerical, research and other supports
required by the CEO.

Required Qualifications / Education / Experience / Skills: |

e Business Administration Diploma and/or related Post-Secondary training.

e Minimum of two years’ work experience in a related administrative position.

e Direct experience working with First Nations government and Economic Development as an Administrative Assistant
is considered an asset.

e Proven experience taking formal meeting minutes, transcribing minutes and preparing action items is required.

e Expertise in writing reports and proposals.

e Advanced computer literacy and skills in Excel, MS Word, PPT and Adobe Acrobat.

e Expertise in shorthand/speedwriting and/or typing/keyboarding; as well as experience with the creation and
maintenance of various filing systems. (Typing speed of 65 wpm minimum)

e Excellent time management, organizational, and planning skills.

e Possesses strong ethical standards, work ethic, and highly motivated.

e Ability to work in a team geared, cultural and politically sensitive environment.

e Ability to balance competing priorities, multitask, and to work under pressure.

¢ Ability to be flexible and to work in an environment that applies cross training within other Departments.

e Excellent listening, verbal and written communication skills. Proficient with community and staff engagement.

o Ability to maintain Confidentiality and abide by Cheam Enterprises Inc.’s Policies and Procedures.

¢ Ability to work the occasional evening and weekend

e Knowledge, respect and understanding of St6:10 culture, traditions and language is considered an asset.

e Experience working with First Nations community is considered an asset.

e Valid BC Driver’s License, Class 5.

e Satisfactory Criminal Record Check.

Duties and Responsibilities:
Administrative and CEl Support Functions:

e Responds to general inquiries and redirects phone calls to appropriate staff.

e Collect, open, coordinate, log and distribute all CEl related mail, deliveries, and correspondence.

e Draft, organize, and distribute all Band meeting announcements, community notices, schedules, and events as
required.

e Attend, take and draft minutes of all CEl meetings and conference calls, relaying action items and other activities
required for follow-up. Ensure that CEl stay abreast of all pending deadlines.

e Assemble reports and/or other administrative paperwork as required.

Cheam Enterprises Inc. 2021 1

38



e Perform photocopying and faxing as required.

e Complete data entry as required

e Prepare, update, and maintain a regular logbook of all Board decisions.

e Organize and physical and electronic files and archive outdated information
e Create forms, templates, and/or procedure/processes, as required

Fiscal Responsibilities:
e Assist with or prepare all financial documentation on behalf of CEl Finance. This may include honoraria, purchase
orders, cheque requisitions, expenditure reimbursement forms, travel forms, etc.

Records Management:
e Develop and/or maintain efficient electronic and physical filing systems, records storage and databases for CEl
e Complete auditing of files on a periodic basis.
e Other duties or responsibilities as assigned by CEO and GM

\ Reports To: |

Chief Executive Officer
General Manager

\ Direct Reports: |

N/A

‘ Back Up: |

From time to time you may be required to provide relief or back up to other employees within your department, or within
other departments as your training and experience deems appropriate.

‘ Professional Development: |

Cheam Enterprises Inc. encourages lifetime learning. Professional development is one tool to achieve this. You are
encouraged to discuss professional development opportunities with your immediate supervisor. Further, additional
training requirements may be added by your supervisor to ensure your skills meet the current or expected organizational
needs.

\ Adjustments to Job Descriptions:

CEl retains the right to make necessary adjustments or amendments to job descriptions to meet current or expected
business needs provided that the appropriate notice is provided. CEl also retains the right to temporarily reassign
employees to another program or department for projects or assignments at any time.

If you are looking for an opportunity to use your experience, and really make a difference with a progressive First Nation,
apply today! Send your resume to info@cheamenterprises.ca

Cheam Enterprises thanks all applicants for their interest, but only those selected for an interview will be contacted.

Cheam Enterprises Inc. 2021 2
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m CH JOB DESCRIPTION
ENTERP

Position Title: | Accounting Clerk Department: Administration
D E i
FTE/STATUS: | Full-Time, Permanent PRSI Dcrpendent upon Education and
Experience
Office Hours: Mon.-Fri., 8:30am - 4:30pm Effective Date:

\ Position Summary:
CFN Holdings LP is a Cheam First Nations owned Company. We are currently accepting applications for the position of
accounting clerk for our group of companies.

The applicant will be proficient in sage accounting software and have a minimum of 2 years’ experience.

Preference will be given to members of Cheam First Nation or St6:16 who have the experience and qualifications required
for the position.

Required Qualifications / Education / Experience / Skills:

e Exceptional attention to detail and accuracy.

e Trustworthy and professional minded.

e Ability to work independently without supervision.

e Strong business and written communication skills.

e Excellent analytical, financial, and mathematical abilities

e Excellent time management, organizational, and planning skills.

e Possesses strong ethical standards, work ethic, and highly motivated.

e Ability to work in a team geared, cultural and politically sensitive environment.

e Ability to balance competing priorities, multitask, and to work under pressure.

¢ Ability to be flexible and to work in an environment that applies cross training within other Departments.
o Ability to maintain Confidentiality and abide by Cheam Enterprises Inc.’s Policies and Procedures.

¢ Ability to work the occasional evening and weekend

e Knowledge, respect and understanding of St6:10 culture, traditions and language is considered an asset.
e Experience working with First Nations community is considered an asset.

e Valid BC Driver’s License, Class 5.

e Satisfactory Criminal Record Check.

Duties and Responsibilities:
e Data entry and maintain accounts payable and receivable
o Process and enter vendor invoices
o Reconcile vendor statements monthly and ensure payments processed within 30 days of receipt.
o Enterreceivables and send monthly statements to customers
o Receive and enter customer payments.
o Communicate with customers and follow for past due payments.
e Submission of remittances for payroll deductions, WorkSafe, GST etc.
e Maintain a hard copy and digital filing system.
e Assist with payroll when required. Experience with preparing T4’s and ROE’s an asset.

Cheam Enterprises Inc. 2021 1
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e Assist the controller with the preparation accurate of monthly financial reports for board review. This will include
communication with customers and follow-up for collection of receivables.

e Receiving payments

e Some Accounting Clerks may be responsible for data entry and maintaining ledgers. Others may ensure payments
and receivables are current. Additional duties and responsibilities can include:

o Using bookkeeping databases, spreadsheets, and software such as Microsoft Excel

Managing accounts payable and accounts receivable

Receiving and recording cash and cheques

Producing a variety of reports including income statements and balance sheets

Checking for accuracy in reports, figures, and postings

Managing transactions for cash and cheques with banks

Interacting with management, customers, and vendors

O O © O O ©

‘ Reports To: |
Chief Executive Officer
General Manager

\ Direct Reports: |
N/A

‘ Back Up: |
From time to time you may be required to provide relief or back up to other employees within your department, or within
other departments as your training and experience deems appropriate.

‘ Professional Development: |
Cheam Enterprises Inc. encourages lifetime learning. Professional development is one tool to achieve this. You are
encouraged to discuss professional development opportunities with your immediate supervisor. Further, additional
training requirements may be added by your supervisor to ensure your skills meet the current or expected organizational
needs.

\ Adjustments to Job Descriptions:

CEl retains the right to make necessary adjustments or amendments to job descriptions to meet current or expected
business needs provided that the appropriate notice is provided. CEl also retains the right to temporarily reassign
employees to another program or department for projects or assignments at any time.

If you are looking for an opportunity to use your experience, and really make a difference with a progressive First Nation,
apply today! Send your resume to info@cheamenterprises.ca

Cheam Enterprises thanks all applicants for their interest, but only those selected for an interview will be contacted.

Cheam Enterprises Inc. 2021 2
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EXTERNAL NOTICES FOR THE COMMUNITY

<o BCTFanslt

August 16, 2021

Free Transit for Children 12 and Under Program

Good Afternoon,

Starting September 1, children aged 12 and under will be able to ride BC Transit buses for free
across the province. As a community that is currently served by BC Transit, or is in close proximity
to transit services, we want to inform you of this initiative and let you know how you can find
additional information.

Implementation has been divided into two phases. Phase 1 will allow children aged 6 to 12 to
board the bus without a fare product or presentation of identification. Children aged 5 and under
must be accompanied by someone 12 years or older to ride the bus, and must board and depart at
the same stop as their guardian. The timeline for Phase 2, which will introduce a fare product, is
still being finalized and will be communicated at a later date.

While travel for children 12 and under will be free, parents/guardians remain responsible for
providing adequate provisions for the safety and care of their children whenever travelling on
transit, including when travelling unaccompanied and determining if their children may take transit
unaccompanied. Please visit www.bctransit.com/getreadytoride for educational materials to get
children ready for their first trip on the bus.

BC Transit is a proud partner in this program and we look forward to welcoming more children and
families on board our buses, and welcoming a new generation of lifelong transit users.

If you would like to provide any thoughts or feedback on this program, or if you have further
questions, please contact our Government Relations team:

Contact Region Email Phone

Rob Ringma South Coast rringma@bctransit.com |250-888-3926
Chelsea Mossey | Central Okanagan |cmossey@bctransit.com |250-880-2520
Myrna Moore Vancouver Island |mmoore @bctransit.com [250-514-3019
Seth Wright Thompson - Kootenay |swright@bctransit.com |250-880-8039
Lindsay Taylor Northern BC [taylor@bctransit.com |250-889-1289
Lisa Trotter Greater Victoria |trotter@bctransit.com |250-514-3024
Sincerely,

Chris Fudge

Director, Government Relations

BC Transit

520 Gorge Road East, PO Box 9861 Victoria, BC V8W 9T5
Cell: 250-589-0099 | cfudge@bctransit.com | bctransit.com
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FEDERAL ELECTION
e e ¢ READINESS AND
—*f— OUTREACH

LSSEMBLY OF g
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The Assembly of First Nations (AFN) is working together with Elections Canada to eliminate barriers to First Nations’ participation
in federal elections.

Please expect a phone call in the coming days and weeks where an AFN staff member will share information related to:
¢ Job opportunities during the election

e Getting ready to vote

e Sharing election materials

Job opportunities during an election
Elections Canada is recruiting community members 16 years and older to apply to work at polling stations. Elections Canada

offers paid employment and training. Weekend hours are available and applicants can choose to work in the riding that is most
convenient for them. Review a full list of employment opportunities with Elections Canada at https://elections.ca/jobs.

Community Relations Officer (CRO) - includes CRO Indigenous
Elections Canada is also recruiting for the CRO position. CROs work throughout the election period and not just at polling
stations. The CRO provides information to assist electors who face barriers to registering and voting. All outreach activities
related to the CRO position for the upcoming election will be done online.

e Apply before the election is called: email CVs to RecrutementARC-CRORecruitment@elections.ca with the applicant's name

and postal code in the subject line

¢ Apply after the election is called: send CVs directly to the Returning Officer for your community.

Health and safety measures will be in place to keep election workers safe.

Getting Ready to Vote

Now is a good time for Community members who wish to vote to register, or check you're registered and update your
information if needed. (Do that here: https://www.elections.ca/content.aspx?section=vot&dir=reg&document=index&lang=e)
People who register before the election will receive a Voter Information Card (VIC) from Elections Canada in the mail after the
election is called. The VIC can be used as a proof of address for individuals when paired with another piece of accepted ID, such

as a status card.

To vote by mail, electors should submit an Application for Registration and Special Ballot. This application and instructions will
be available after the election is called at elections.ca, local Elections Canada offices, or by calling Elections Canada.
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Canada Revenue Agency is pleased to host the following live webinars in August, September and October:

Indigenous Peoples Benefits and Credits Presentation on September 15 and October 28, 2021, from 1:30 -
2:30 pm PDT

Don't miss out on the benefits and credits to which you may be entitled. Some of the benefits and credits to which
you may be eligible are the Canada child benefit, Disability tax credit, Child disability benefit, Goods and Services
Tax/Harmonized Sales Tax Credit, and the Canada Workers Benefit. If you do your taxes after the filing deadline,
your payments could be delayed. During the webinar, we will be able to answer your questions live.

Scam awareness - Be scam smart Presentation on September 29, and October 26, 2021, from 1:30 - 2:15 pm
PDT

Help protect yourself and others against fraud - Taxpayers should be vigilant when they receive, either by
telephone, mail, text message or email, a fraudulent communication that claims to be from the Canada Revenue
Agency (CRA) requesting personal information such as a social insurance number, credit card number, bank
account number, or passport number. Learn to recognize common types of scams and to identify legitimate
communications from the CRA.

You can register for any of the above webinars by going to the below link and clicking on the link associated with

the date of your choice.
https://canada.webex.com/canada/onstage/g.php?PRID=4f1473dfdd206ba0967b78ce55fe4326

Mammogram Clinic

When | November 24, 2021

esssmssssssme \\/here | Seabird Band office Parking Lot

For more
information
Please Contact
the CHR in
your
community!
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Our Elders Invite You To Join Us For Tea

Learn about our Xyélheméylh Elders Advisory and how you can become involved

Are you interested in helping Indigenous children, youth and families in the Fraser Valley? At
Xyélheméylh we have embedded Elders into every aspect of our Agency. They ensure we are delivering
services in a culturally appropriate and sensitive way. They meet with social workers and families, they
guide cultural protocols, and they provide traditional knowledge and wisdom that guides all our
activities.

We are expanding the Elders Advisory and welcome all Indigenous Elders living in the Fraser Valley. Find
out more at one of our information sessions below:

October 13: Chilliwack, Hope & Agassiz area,
location will be at facility TBD in Chilliwack, 12:30 pm

October 14: Abbotsford, Mission, Langley & Surrey area,
location will be at facility TBD in Abbotsford, 12:30 pm

If you are interested in joining us for one of these sessions please RSVP to events@xyolhemeylh.bc.ca.
For more information contact:

Jill Hommond at 604-798-4415 or email: jill.hammond @xyolhemeylh.bc.ca
or
Dan Ludeman at 604-997-5576 or email: Dan.ludeman@xyolhemeylh.bc.ca

Fraser Valley Aboriginal Children & Family Services Society

www.fvacfss.ca
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Elder in Fraser Health

An Elder provides traditional and spiritual guidance,
counselling, support and mentorship to Indigenous patients
and their friends and families, as well as Fraser Health
employees.
The services provided by an Elder also include the sharing of
knowledge and cultural protocol around ceremony and cultural
practices for stronger client interactions and supporting
o cultural events. Furthermore, the role provides a link between
William Thomas Indigenous community members inclusive of First Nation,

- Métis and Inuit.
ELDER GINAL HEALTH

Referrals can be made by:
» Patients
e Family members
« Friends
« Health professionals

When to call:
« Torefer Indigenous patients
« To ask questions regarding any aspect of
Aboriginal Health Services
« To help patients access services throughout
the health care system

57 fraserhealth

Better health. Best in health care.
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fraserhealth Abo I‘iginal

Better health.

Best in health care. Health Liaison
Need to refer or connect?

Call our Referral Line 1-866-766-6960

The role of Aboriginal Health Liaisons is to provide connections, advocate, support with
discharge planning, navigate & provide a positive patient experience for First Nation, Inuit
and Métis clients in a culturally appropriate manner.

Hospital/ Community Site Contact Email

Chilliwack (CGH), Agassiz Carol Peters (RSW) Carol.Peters@fraserhealth.ca
and Hope (FCH)/Fraser East

[V\“ INSTRUCTION BY SAKEJ WARD

Too¥! % Wl
wiﬂ Self Defense
Training

This 4 class course presents principles, concepts, tools, skills and
techniques that empower women and youth to protect themselves.

"The course is designed for women and girls who want to explore
their own capabilities and self defense.

FIRST CLASS RECOMMENEDED;
FYOU ARE AVAILABLE, ATTEND REMAINING CLASSES

e & © Sept 13th, 2021;  Sept 14th, 2021
EMAIL TO REGISTER Oct sth, 2021;  Oct 6th, 2021

gailjones@irsss.ca
conniegreyeyes@irsss.ca
chascoutlee@irsss.ca

margaretpeters@irss‘s.‘.:“‘ all SeSSionSfrom 5Pm to 7Pm
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MEN S DN HARLE
RESPECTFUL  ‘evees
RELATIONSHIPS cen st

communitcate as

TU ESDAYS our Elders would say

SEPT 7TH"NOV gTH 2021 "In a good way"
TIME: 2:00PM-=3:00PM

* Respect
Respectful Relationships is a 10 e Honour

week Men's program.-It offers
information on how-behavior
affects our relationships.

* Connection



?ININGI
amp =
SEPT 24-25

@ MACKENZIE REC CENTRE, BC
2 DAYS TRYOUTS FOR AGES 2000 - 2006

PLAY JUNIOR A HOCKEY!
REGISTRATION FEE:
— 3200""

PLAYER
MOUNTAINEERS
REGISTER: www.mackenziejuniora.com
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: e St6:lo Aboriginal Skills & Employment Training
g; A (DT Bldg #5A — 7201 Vedder Road, Chilliwack, B.C. Canada V2R 4G5
S‘AS‘ET § Tel: (604) 858-3691 or toll-free 1-888-845-4455 Fax: (604) 858-3528
Sto:10 Aboriginal Skills E-mail: saset@stolonation.bc.ca

Employment Training

SASET EMPLOYMENT QOUTREACH SUPERVISOR
EXTERNAL

Sto:16 Service Agency requires the services of a qualified Employment Qutreach Supervisor to work under
the direction of St6:16 Aboriginal Skills & Employment Training (S.A.S.E.T) Department. Pursuant to
section 41 of the BC Human Rights Code, preference may be given to applicants of Aboriginal ancestry. Please
self-identify on your cover letter or resume.

The Outreach Supervisor will: a) establish/maintain working relationships with First Nations Communities and
organizations and encourage partnerships related to employment/training and trades; b) promote programs and
initiatives supported by the Indigenous Skills & Employment Training (ISET) funding agreement; c) supervise,
schedule and conduct performance reviews of outreach employment counselors; d) manages information for
ARMS client data base, and e) ensures goals and client mandate of service is met as per annual operations plan.

The successful candidate will work out of the Central (Chilliwack) office. Some travel may be required for this
position.

QUALIFICATIONS/REQUIREMENTS:

e Post-Secondary education and/or equivalent 3 years of training and experience in program administration,
and staff supervision.

e Familiarity with the Indigenous Skills & Employment Training Contribution Agreement (ISET CA),

SASET catchment area, First Nation Community’s culture, and working knowledge of First Nations

economic, social, and political issues.

Must have strong written and verbal communications skills.

Willingness to travel within service area and to external agencies when required.

Ability to professionally deliver written and statistical reports.

Strong written and verbal communications skills, computer skills: MS Word, MS Excel, data base and

organizational and multi-tasking abilities.

e Ability to maintain: a healthy working relationship with staff, community staff and members, and
representatives of other organizations; adhere to the confidentiality guidelines of all records, materials and
communications concerning clients, staff, SASET and St6:16 Service Agency/Nation.

e Successful candidates will be required to provide the following if screened in for an interview:

e Must possess and maintain a valid Class 5 BC Drivers’ License
e Must successfully pass the required pre-employment RCMP Criminal records Check.

SALARY RANGE: Based on qualifications and experience.
TYPE OF POSITION: Full-time with benefits, subject to 3-month probationary period, successful annual
performance evaluations and continued funding.

APPLICATIONS DEADLINE: 4:00 PM, Friday, September 17, 2021 I

Candidates will be screened according to the qualifications/requirements. Interested candidates are required to submit a
resume and covering letter. Please include position title on subject line. Send to:

St6:16 Aboriginal Skills & Employment Training
Attention: Director Anna Celesta

Bldg. #5A 7201 Vedder Road
Chilliwack, BC V2R 4G5
Email: anna.celesta@saset.ca

For more information about this and other employment opportunities, visit www.stolonation.bc.ca or www.saset.ca
We regret that we will only respond to those applicants chosen for an interview. We thank all applicants for their interest. 51
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Canadi ‘SASET @\

Sto:10 Aboriginal Skills
Employment Training

%‘%‘

UPCOMING SASET PROGRAMS

Hospitality Certificates Augl6—18, 2021
Aboriginal Guardian Program Aug 16—Sept 17, 2021
Construction Certificates Aug 24—26, 2021
Office Administration Sept 7—0Oct 15, 2021
Warehouse Worker Sept 13—24, 2021
Education Assistant Sept 2021—June 2022
Customer Service Sept 27—0ct 1, 2021
Intro to Automotive Technician Sept 27—0ct 8, 2021

DATES TO BE DETERMINED:

Career Development Practitioner
Forestry Training

Powerline Technician

Snow Removal Training

Medical Office Assistant

Pre-Apprentice Culinary Arts

Indigenous Holistic Wellness & Addictions

Construction Safety Officer

Equipment Operator

For more information, contact us: (, 604-858-3691 or Toll Free: 1-888-845-4455

/DS

@f@ www.saset.ca info@saset.ca n www.facebook.com/SASET.EAS



Aboriginal Guardian Program (AGP)

The Aboriginal Guardian program meets the increasing demand for skilled Aboriginal guardians em-
ployed within the community, industry, non-profit organizations, or regional stakeholder groups.
Graduates of this program are suitably qualified to perform guardian roles that may include environ-
mental monitoring, assessment and protection, and report to and communicate effectively with other
industry stakeholders, government and regulators. .

Are you an Indigenous
individual who:

e Is un—or under employed ?
« Resides in SASET’s catchment e Observe, record and report environmental field data

Upon successful completion, program graduates are qualified and able to:

area ? e Conduct standard environmental assessments and inventories

« Is willing to commit to a 5- for: water, plants and trees, wildlife, fish, and soil

day program? e Operate, calibrate and maintain a wide variety of environmen-
tal field equipment and ‘tools’

. o Identify and classify types of vegetation, wildlife, fish and soils
To find out more or to apply call

604-858-3691
or email info@saset.ca

e Conduct water quality and field assessment procedures
e |dentify and interpret environmental field conditions
e Design and implement field programs
Develop reports and communicate results with industry stake-

Program Dates & Location for this

. holders
5-week program is to be

o e Conduct environmental monitoring during construction pro-
jects
e Manage contracts and projects, staffing, budgets, resource
scheduling, and crew supervision.
. _ e Interpret and implement environmental legislation

“? : o Identify sensitive species and uphold sensitive habitat working

o windows
S j\ S [ - T § e Conduct erosion and sediment control measures

Sto:1o Aboriginal Skills o Write effective business communications, reports and project
Employment Training

proposals

. NATURAL RESOURCES TRAINING GROUP Canada
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Service
Canadi €S SERSET

Sté:la Aboriginal Skills
Employment Training

Career Development Practice
Certificate Program
Part-Time Online Training Program
October 1, 2021 to November 4, 2022

/ Program Includes \ Are you an Indigenous Person who:
¢ Ethics

« Has an interest in career development, employment

Career Development Practice .
P counselling?

Career Decision Making

.
.
« lIs suitable to work in an employment service environ-

¢ Resumes & Cover Letters

) ) ment?
¢ Interview Skills
.
.

Career Transition Management « Has access to a computer, with a webcam and inter-
Intro to Vocational Rehabilita- net? (If needed, SASET can provide a laptop for the
tion duration of the program)
¢ Case Management . ) .
« Is willing to attend & commit to part-time ONLINE pro-
¢ Labour Market Information
gram
¢ Facilitated Learning
+ Aboriginal Topics in Employ- If so... we are presently accepting applications for
ment this training opportunity. There are a limited

¢ Trauma Informed Career Devel-
opment Practice

.

For more information, contact us: {, 604-858-3691 or Toll Free: 1-888-845-4455

2/

E’g-v'-@ www.saset.ca info@saset.ca n WWW.faCEbOOk.Com/SASET.EAS

number of seats, so don’t delay in scheduling an
appointment with an Employment Counselor!
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Intro to Automotive Technician

September 27th—October 8th, 2021

Training will take place at UFV Trades & Technology Center

5579 Tyson Rd, Chilliwack, BC V2R OH9

Are you an Indigenous Person who:

+ Has an interest in Automotive
s |s un- or under- employed

« Resides in our service area (Katzie to Boston
Bar)

s Is willing to attend & commit to a 2-week full-

time program

If so... we are presently accepting applications for

this training opportunity. There are a limited
Program Includes:

number of seats, so don’t delay in scheduling an

Introduction to shop and auto shop safety appointment with an Employment Counselor!

Introduction to the automobile, under the hood

components and inspections, vehicle fluids
Tire removal and inspection
Qil change

Testing batteries and charging systems
i+l

Canadia

Basic brake system inspection and service

Pre-trip and Pre-purchase inspections

UNIVERSITY

OF THE

For more information, contact us: ‘, 604-858-3691 or Toll Free: 1-888-845-4455
s

IE";‘VS‘;‘;{:]www.saset.ca info@saset.ca n www.facebook.com/SASET.EAS
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22 ) CHEAM FIRST NATION

REQUEST FOR UPDATED MEMBER INFORMATION
**INCOMPLETE FORMS WILL NOT BE PROCESSED**

Member Information
First Name: Middle: Last:
Status #: Phone:
DOB:
Mailing Address: Email:
City: Province: Postal Code: T-Shirt Size:
Spouse Information (if Cheam Band Member of lives on Cheam reserve lands)
First Name: Middle: Last:
#: Phone:
DOB: Status one
Email: T-shirt Size:
Children (that reside primarily with you)
First Name: Middle: Last:
Status #: T-shirt Size:
DOB:
First Name: Middle: Last:
Status #: T-shirt Size:
DOB:
First Name: Middle: Last:
Status #: T-shirt Size:
DOB:
First Name: Middle: Last:
Status #: T-shirt Size:
DOB:
First Name: Middle: Last:
Status #: DOB: T-shirt Size:
Signatures
Signature of applicant: Date:
Signature of spouse: Date:

Please submit completed forms to daphnee@cheamband.com and communications@cheamband.com.
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- ' @ ENROLLMENT
BLUE CROSS DO NOT WRITE IN THIS SPACE APPL'CAT'ON FOR

First Nations Health Authority

Healthrough wellness GROUP BENEFITS

B CLIENT — Please complete Parts 2 and 4 of this application and only complete Part 3, if applicable.
PLAN ADMINISTRATORS — Please complete Part 1 of this application.
Please complete form electronically or print clearly in INK. Sign, date and submit your application to your Plan Administrator as soon as possible.

O New Client [JReinstatement

PART 1 — PLAN ADMINISTRATOR

Policy number Name of company/organization Status number
40000 First Nations Health Authority
Effective date (mm-dd-yyyy) Class Employment type Hours per week
Client 0
If we have questions, how can we contact you? Telephone: 1 855 550-5454, press “2,” then “1” Email: hb.eligibility@fnha.ca

PART 2 — CLIENT/DEPENDENT INFORMATION

Legal first name Preferred name Middle initial Last name Birthdate (mm-dd-yyyy) Sex
Om OF
Street address City Province Postal code

Email address

For children who have not yet received their own status number, please provide the information requested in the table below.

LEGAL PREFERRED MIDDLE LAST BIRTHDATE SEX
FIRST NAME NAME INITIAL NAME (MM-DD-YYYY)
First child D M D F
Second child OM COF

PART 3 — CO-ORDINATION OF BENEFITS

If you or any of your dependents have coverage under another plan, please indicate the following:

Name of Insurance company Group Policy Number ID or certificate number

PART 4 — CLIENT SIGNATURE

| agree to the conditions of my benefit plan between First Nations Health Authority (FNHA) and Pacific Blue Cross. | confirm that the information | have
provided is true and complete.

If 1 should receive a settlement or a judgement against a liable third party for wage loss or benefits covered under my group plan, | agree to and
authorize the third party to reimburse Pacific Blue Cross up to the amount advanced to me pending such settlement or judgement.

| consent to Pacific Blue Cross collecting, using and disclosing my personal information where reasonably necessary for the purposes of my enroliment
or coverage under this group plan. | consent to the disclosure of my personal information to agents and representatives of Pacific Blue Cross and other
providers/insurers and their agents and representatives for the purposes of assessing and providing benefits coverage. | also consent to the disclosure
of my personal information to my plan administrator when required or permitted by law or by contract between Pacific Blue Cross and FNHA; and to
the retention, use and disclosure of my personal information in accordance with the Pacific Blue Cross privacy policy.

The privacy policy is available online at pac.bluecross.ca or by calling Pacific Blue Cross at 604 419-2000.

Client's signature Date (mm-dd-yyyy)

FNHA CLIENTS:

B4 MAIL YOUR APPLICATION &3, FAX
First Nations Health Authority, 1888 299-9222
Health Benefits Department
501 - 100 Park Royal South
West Vancouver, BC V6B 4E1

products are underwritten by British Columbia Life & Casualty Company, a wholly-owned subsidiary of PBC. CARESnet is the registered trade-mark of CABCP, and is used under license to PBC. 'Blue Shield is a registered

“*Pacific Blue Cross is a registered trade-mark of the Canadian Association of Blue Cross Plans (CABCP) and registered trade-name of PBC Health Benefits Society (PBC), an independent licensee of CABCP. Certain insurance +
trade-mark of Blue Cross Blue Shield Association. All rights reserved. 0799.023—FNHA 09/19 CUPE 1816 &

10f1



LISE CAPITAL MEDICAL SERVICES PLAN (MSP)
CoTIBH, | Hedtn ENROLMENT APPLICATION

InsuranceBC ABCD This application is for registered Status Indians
who are assisted by First Nations Health Authority,
and must be authorized by the First Nations Health

Authority Benefits BC Region Office.

SUBMIT COMPLETED FORM TO THE FIRST NATIONS HEALTH AUTHORITY AT THE ADDRESS LISTED ON PAGE 2, SECTION 4.
NOTE: INCOMPLETE, UNSIGNED OR UNAUTHORIZED FORMS WILL BE RETURNED. Before completing this application, please read IMPORTANT INFORMATION on page 2.
Residents of BC are required, by law, to enrol themselves and to enrol their spouse and children who are residents of BC.

RESIDENT means a person who is a citizen of Canada or is lawfully admitted to Canada for permanent residence, who makes his or her home in British Columbia, and is physically present
in British Columbia for at least 6 months in a calendar year, or a shorter prescribed period, and includes a person who is deemed under the regulations to be a resident but does not
include a tourist or visitor to British Columbia.

BAND NAME FULL STATUS NUMBER PERSONAL HEALTH NUMBER (PHN) GROUP NUMBER
A N O N A I I N N I [ 1
1 APPLICANT INFORMATION
APPLICANT LEGAL LAST NAME APPLICANT LEGAL FIRST NAME APPLICANT LEGAL SECOND NAME
A I I N Iy N O O AN I I I N I N AN I I I I N O N N
BIRTHDATE (MM / DD/ YYYY) GENDER DAYTIME TELEPHONE NUMBER
As a person must be a resident of BC to qualify for provincial health care
benefits, your current residential address is required. | | | | L I:‘ M I:‘ E L] | Ll
RESIDENTIAL ADDRESS CITYy PROV POSTAL CODE
| I I I |
MAILING ADDRESS (IF DIFFERENT FROM RESIDENTIAL ADDRESS) aTy PROV  POSTAL CODE

2 RESIDENCE AND CITIZENSHIP / IMMIGRATION INFORMATION

STATUS IN CANADA - PROVIDE PHOTOCOPIES OF ALL APPLICABLE DOCUMENTS FOR EACH PERSON LISTED ON THIS APPLICATION (DO NOT SEND ORIGINALS)

A l:l CANADIAN CITIZEN - Canadian Birth Certificate, l:l HOLDER OF PERMANENT RESIDENT STATUS - Record of Landing, Permanent l:l OTHER - Work or Study Permit, etc.
Canadian Citizenship Card or Passport Resident Card (front & back) or Confirmation of Permanent Residence
B HAVE YOU HAD MSP COVERAGE PREVIOUSLY? RERSONAL HEALTH NUMBER (PHN)
[Jves [INO (IFNO,GOTO ") IF YES, PROVIDE —> I
HAVE YOU LIVED IN BC SINCE BIRTH? (MM /DD /YYYY) (MM /DD /YYYY)
[ ves [Ino — MOSTRECENT MOVETO BC —> MOST.RECENLMOVETO CANADA =
C (GOTO"D’) Lo (IF DIFFERENT FROM DATE OF MOVE TO BC) | | | | L]
‘L PROVINCE OR COUNTRY MOVED FROM PREVIOUS HEALTH NUMBER
IS THIS A PERMANENT MOVE?
[ives [Llno N T N N A N B I

HAVE YOU OR ANY FAMILY MEMBER BEEN OUTSIDE BC FOR MORE THAN 30 DAYS IN TOTAL DURING THE PAST 12 MONTHS? [ ves [CINO (IFNO, GO TOE")

D | DEPARTURE DATE (MM /DD /YYYY) RETURN DATE (MM /DD / YYYY) FAMILY MEMBER NAME, REASON FOR DEPARTURE AND LOCATION
I I I I

WILL YOU OR ANY FAMILY MEMBER BE AWAY FROM BC IF ANYONE LISTED IS AN ACTIVE MEMBER OF, OR HAS BEEN RELEASED FROM, THE CANADIAN FORCES,

FOR MORE THAN 30 DAYS INTOTAL IN THE NEXT SIX MONTHS? CIves  [no RCMP OR AN INSTITUTION, PLEASE PROVIDE THE DISCHARGE DATE:

IF YES, SEE RESIDENCY, PAGE 2.

(MM /DD /YYYY)

E | ARE YOU A FULL-TIME STUDENT? ves [Ino

IF YES, WILL YOU RESIDE IN BC ON COMPLETION OF YOUR STUDIES? Clves  [Ino [ I

IS THIS APPLICATION ALSO FOR A SPOUSE OR CHILD? IF YES, PLEASE COMPLETE SECTION 3.

3 SPOUSE AND CHILD INFORMATION (LIST ONLY THOSE ELIGIBLE)
SPOUSE means a resident of BC who is either married to or living and cohabiting in a marriage-like relationship with the applicant and may be of the same gender as the applicant.

CHILD means a BC resident who is a child of a beneficiary or a person in respect of whom a beneficiary stands in the place of a parent, and who is a minor, does not have a spouse, and is supported by
the beneficiary.

PHOTOCOPIES OF CURRENT CITIZENSHIP/IMMIGRATION DOCUMENTS MUST BE ATTACHED. USE LEGAL NAMES WHEN COMPLETING THIS FORM. IF LEGAL NAME DOES NOT MATCH, INCLUDE
COPY OF MARRIAGE OR CHANGE OF NAME CERTIFICATE, ETC.

SPOUSE LEGAL LAST NAME SPOUSE LEGAL FIRST NAME SPOUSE LEGAL SECOND NAME
T T T T T T S Y O A I R R [ I I N I R
PERSONAL HEALTH NUMBER (PHN) BIRTHDATE (MM / DD / YYYY) GENDER STATUS INDIAN? FULL STATUS NUMBER
O O
[ T T T N O B [ O I O T D I N R R B
STATUS IN CANADA {MARKONE—) MARRIAGE DATE (MM / DD /YYYY) SPOUSE'S PREVIOUS LAST NAME (IF APPLICABLE)

[] CANADIAN CITIZEN - Canadian Birth Certificate,
Canadian Citizenship Card or Passport | | l | L 1| Ll L L L L L1 11

[] HOLDER OF PERMANENT RESIDENT STATUS - Record of Landing, HAS SPOUSE LIVED IN BC SINCE BIRTH? MM /DD / YYYY FROM (PROVINCE OR COUNTRY)
Permanent Resident Card (front & back) or Confirmation of [E1N0, FIOSTREGENT
Permanent Residence 4
Clves N0 yovetose e ClLo L
D OTHER - Work or Study Permit, etc.
ISTHIS A PERMANENT MOVE? REG. # OF MEDICAL PLAN IN PREVIOUS PLACE OF RESIDENCE

PROVIDE PHOTOCOPIES OF ALL APPLICABLE DOCUMENTS
(DO NOT SEND ORIGINALS). |F LEGAL NAME DOES NOT MATCH, |:| YES I:‘ NO
INCLUDE COPY OF MARRIAGE/CHANGE OF NAME CERTIFICATE, ETC.
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3 (CONT'D) SPOUSE AND CHILD INFORMATION (LIST ONLY THOSE ELIGIBLE)

D CHILD LEGAL LAST NAME CHILD LEGAL FIRST NAME CHILD LEGAL SECOND NAME
I S I I I S A A I A | A I I S I I A | A Y I S I O B
PERSONAL HEALTH NUMBER (PHN) BIRTHDATE (MM /DD / YYYY) GENDER STATUS INDIAN? FULL STATUS NUMBER
O sl
N T Y Y O A |||||||D [ Y T O O A I O
STATUS IN CANADA (MARK ONE-[X]) HAS CHILD LIVED IN BC SINCE BIRTH? MM /DD /YYYY FROM (PROVINCE OR COUNTRY)
I:| CANADIAN CITIZEN - Canadian Birth Certificate, IF NO, MOST RECENT
Canadian Citizenship Card or Passport |:| YES D NO MOVETO BC —> | | | | | | |
[ HOLDER OF PERMANENT RESIDENT STATUS - Record of Landing, IS THIS A PERMANENT MOVE? REG. # OF MEDICAL PLAN IN PREVIOUS PLACE OF RESIDENCE
Permanent Resident Card (front & back) or Confirmation of
Permanent Residence YES NO
O O I Iy I I S A A |

D OTHER - Work or Study Permit, etc.
ADOPTION DATE (MM /DD / YYYY)

PROVIDE PHOTOCOPIES OF ALL APPLICABLE DOCUMENTS
(DONOT SEND ORIGINALS). IF LEGAL NAME DOES NOT MATCH, IF CHILD IS NEWLY ADOPTED, INDICATE DATE OF ADOPTION AND s
INCLUDE COPY OF CHANGE OF NAME CERTIFICATE, ETC. ENCLOSE PROOF OF ADOPTION Clor L

D IF YOU HAVE MORE THAN ONE CHILD, PLEASE MARK BOX (), ATTACH ADDITIONAL SHEET AND PROVIDE ALL INFORMATION

IF THE APPLICANT IS THE PARENT OF, OR STANDS IN PLACE OF A PARENT TO A DEPENDENT POST-SECONDARY STUDENT (SEE BELOW), PLEASE COMPLETE THE SECTION BELOW

STUDENT LEGAL LAST NAME STUDENT LEGAL FIRSTNAME STUDENT LEGAL SECOND NAME
T T T T Y T T T O O Y A I N N O I I R R I N T T O A O R I
SCHOOL NAME AND FULL ADDRESS DATE STUDIES WILL IF SCHOOL IS OUTSIDE BC, ORIGINAL
BE FINISHED (MM /DD /YYYY) DEPARTURE DATE (MM /DD /YYYY)
[ O N O [ T

D TO ADD MORE DEPENDENT POST-SECONDARY STUDENTS, PLEASE CHECK BOX, ATTACH ADDITIONAL SHEET AND PROVIDE ALL INFORMATION. POST-SECONDARY STUDENT MUST SIGN THE
INFORMATION IN ORDERTO APPLY FOR ENROLMENT

DEPENDENT POST-SECONDARY STUDENT means a BC resident who is older than 18 and younger than 25 years of age, in full-time attendance at a post-secondary institution approved by
the Commission, and supported by a beneficiary who is the person's parent or a person who stands in place of the person's parent.

4 AUTHORIZATION - MUST BE SIGNED BY APPLICANT AND ANY POST-SECONDARY STUDENT APPLYING FOR ENROLMENT (DO NOT CHANGE TEXT OF AUTHORIZATION BELOW)

| have received information about MSP and agree to abide by the terms and conditions of MSP. | understand that if a discrepancy exists between the
information provided and the legislation, the legislation will govern.

| authorize the Ministry of Health to collect my health information from practitioners who provide publicly funded health care service(s) to me under MSP
and other publicly funded health care programs, and | provide consent for those practitioners to disclose such information to the Ministry of Health for the
purposes of assessing eligibility for, and in regard to the administration of, MSP and other Ministry of Health publicly funded health care programs.

| declare that all information provided is true and | understand that the Ministry of Health and/or Health Insurance BC may verify this information with
immigration authorities, law enforcement authorities and other public authorities, agencies and persons as appropriate. | declare that all persons listed are
residents of British Columbia.

SIGNATURE OF APPLICANT SIGNATURE OF SPOUSE DATE SIGNED (MM /DD / YYYY)

SIGNATURE OF POST-SECONDARY STUDENT DATE SIGNED (MM /DD /YYYY)

» SUBMIT THIS FORM, MARKED CONFIDENTIAL, TO:
First Nations Health Authority, Health Benefits Department, #501 - 100 Park Royal South, West Vancouver BC V7T 1A2

5 FIRST NATIONS HEALTH AUTHORITY AUTHORIZATION - MUST BE SIGNED BY A FIRST NATIONS HEALTH AUTHORITY REPRESENTATIVE

FIRST NATIONS HEALTH AUTHORITY AUTHORIZATION THE ABOVE INFORMATION IS SUPPORTED BY

MEDICAL SERVICES BRANCH REPRESENTATIVE

6 IMPORTANT INFORMATION

For further important information about eligibility for and enrolment in MSP, please visit http://www2.gov.bc.ca/gov/content/health/health-drug-coverage/msp

To complete MSP enrolment, new and returning adult residents must obtain a Photo BC Services Card by visiting an Insurance Corporation of BC (ICBC) driver
licensing office. To find an ICBC driver licensing office near you, please visit icbc.com.

Personal information is collected under the authority of the Medicare Protection Act and section 26 (a), (c) and (e) of the Freedom of Information and Protection of Privacy
Act (FOIPPA) for the purposes of administration of the Medical Services Plan. Information may be disclosed pursuant to section 33 of FOIPPA. If you have any questions
about the collection and use of your personal information, please contact the Health Insurance BC Chief Privacy Office at Health Insurance BC, Chief Privacy Office,

PO Box 9035 STN PROV GOVT, Victoria, BC V8W 9E3 or call 604 683-7151 (Vancouver) or 1 800 663-7 100 (toll-free).
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